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united and we
will prevail

Mick: ‘All workers
deserve an increase’

HANK you! Although I am not surprised. An average of over 92% ‘Yes’ votes
to strike action on an average 88% return is stunning – with more to come.
The proclaimed purpose of the Tories’ trade union legislation is so that
businesses can know the impact of any action. Strange, then, that I was asked on
television what it meant! I said, ‘Sadly, no trains running’.
We are getting the inevitable legal challenges on petty things but, rather than
drag the process through the courts, which could take ages, we are simply re-balloting
to get bigger and stronger mandates. The companies and the government do not
understand concepts such as solidarity and unity. They are struggling to comprehend
what is happening this summer, what happens when workers stand together, and
what they have unleashed. We have teachers, lecturers, barristers, postal workers,
council workers, and people working in telecoms being balloted with more in the
pipeline. Maybe the message on the cost of living crisis – and all workers deserving an
increase – will get through?
We have been on numerous television and radio programmes, and in many
newspapers, making our case and have given evidence to the Transport Select
Committee – none of which seems to have deterred the government from the path it
has chosen. There has been massive positive feedback from what I clearly called the
government’s ‘scab charter’. Making the point that, in industries like ours, such things
are never forgotten. Only scab companies can use scab labour and the long-term
damage to industrial relations after such actions can be catastrophic.
The question of minimum service levels came up and it was made quite clear
that it was both unworkable and only likely to lengthen any strife. We do not like to
strike but have been pushed into it. The other point we made was that our action is
legitimate, as the private companies we work for have free collective bargaining,
although the fact that they have chosen to enter into contracts with the government
to keep their private snouts in the public trough has, it seems, negated that. We also
pointed out that this government wishes to reduce the caps on the pay of directors
and chief executives whilst capping the pay of workers and constraining the free
market for labour in this country.
Some lies are coming home to roost. Mr P&O Shapps not only has allowed the
government to sign contracts with that despicable company but brought in
legislation to try and break us that was illegal and he condemned. Then, after weeks of
denying the government’s role in restricting pay, he finally admitted it on television. I
almost wish the King of the Ponzi scheme had won the Tory leadership election as we
are now used to Tory Prime Ministers whose relationship with the truth is non-existent.
Nice to see him talking about net zero for aviation; where is electrification and
decarbonisation of our railways?
The other lie that is being nailed is that pay rises are fuelling inflation. That is
not true. Government policy – they have been in power for twelve years now – and
profiteering by companies are what’s driving inflation. Look at pay rise data and then
look at company profits that have risen by 73% as RPI approaches 11% and the
situation becomes more critical. All the Tory leadership candidates running on a
platform of public sector – and other – cuts will only make the situation worse.
In this country we continue to cut timetables and maintain high fares while
Ireland has cut train and bus fares, Germany has the nine euro ticket for short and
medium journeys, and Spain has made all rail travel free for a month. France has also
limited short haul air travel where there is a rail alternative and, across Europe, we are
seeing sleeper and overnight services coming back. Luxembourg already has free
public transport. So let’s nail another lie: public transport delivers for the economy and
does not have to make a profit; it should be affordable and give value to the passenger
and the taxpayer. The train operating companies made hundreds of millions during
the pandemic and are scheduled to make more post-pandemic whilst you have not
had a pay rise. I come from the philosophy that the employers pay us, not the Monty
Python sketch where we pay them for the privilege of working. Stay strong, stay
united, and we will prevail. Please be safe…
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News

Striking while the
iron road is hot
SLEF has announced a one day strike
at seven train companies on Saturday
30 July after the TOCs failed to make a
pay offer to help members keep pace with the
increase in the cost of living.
Mick Whelan, general secretary, said: ‘We
don’t want to go on strike – strikes are always
the result of a failure of negotiation – and this
union, since I was elected GS in 2011, has only
ever been on strike, until this year, for a
handful of days.
‘We don’t want to inconvenience
passengers – not least because our friends and
families use public transport, too, and because
we believe in building trust in the railways in
Britain – and because we don’t want to lose
money by taking industrial action.
‘But we’ve been forced into this by the train
companies, driven by the Tory government.
Drivers at these companies have had a real
terms pay cut over the last three years – since
April 2019 – and these companies are offering
us nothing, saying their hands have been tied
by the government. That means, in the real
world, with inflation running at 9%, 10%, or
even 11%, according to which index you use,
that we are being told to take a real terms pay
cut. And that is not acceptable. Strike action is,

A

We don’t go on strike very often but, when
we do, it’s very effective – because ASLEF
members won’t cross a picket line
now, the only option available but we are
open for talks if the companies, or
government, want to make a fair offer.’
ASLEF members at seven companies –
Greater Anglia; Great Western Railway; Hull
Trains; LNER; London Overground;
Southeastern; and West Midlands Trains – will
strike on 30 July.
‘We want an increase in line with the cost of
living – to be able to buy, in 2022, what we
could buy in 2021 – for those members – who
were, you will remember, the men and women
who moved key workers and goods around
the country during the pandemic – who have
not had a pay rise since 2019.
‘It’s not unreasonable to ask your employer
to make sure you’re not worse off for a third
successive year. Especially as the train
companies are doing very nicely now, thank
you, out of Britain’s railways with handsome

I heard you on my wireless back in ’52
ASLEF officers were
media magnets after
the ballots at eight
companies came in
on Monday 11 July.
That afternoon the
GS was interviewed
by Carrie Davies for
BBC News and by
Eddie Mair on LBC.
On Tuesday 12 July
he was interviewed
by Justin Webb on
Today on Radio 4; by
Susanna Reid and Ed
Balls on Good
Morning Britain on
ITV; by Nick Ferrari on
LBC; by Elise Evans on
BBC WM; and by Stig
Abell on Times Radio.
On Wednesday 13
July it was the turn of
Julia Hartley-Brewer

profits, dividends for shareholders, and big
salaries for managers.’
Being a train driver is a professional,
technical, and safety-critical job. It takes a year
to train a driver who can be responsible for the
lives of up to 1,300 people on any journey.
Mick added: ‘It’s not that we think we’re
special; we believe no worker should put up
with pay cuts year after year just because this
government has allowed inflation to rise.
Whatever happened to the Tory wish for good,
well-paid, jobs? Obviously that’s only for the
bosses, not the workers. If a train driver doesn’t
get a cost of living increase, it won’t mean that
a nurse, or care worker, or cleaner will get one.
This isn’t – or shouldn’t be – about setting one
worker against another.
‘Wage rises aren’t exacerbating inflation,
anyway. Excess profiteering is. This
government isn’t asking companies to cut
profits or dividend payments to shareholders
to help manage inflation. Wages are chasing
prices, not putting them up.’
We have successfully concluded pay deals
this year with DB Cargo; Direct Rail Services;
Eurostar; Freightliner Heavy Haul; Freightliner
Intermodal; GB Railfreight; Merseyrail; MTR
Elizabeth line; PRE Metro Operations; and
ScotRail. And we have multi-year deals already
in place with other companies.
We balloted for industrial action over pay at
the companies which have proved reluctant to
offer drivers a pay rise. Ballots closed at Avanti
West Coast and CrossCountry on Wednesday
27 July; and will close at Chiltern Railways;
Northern Trains; TransPennine Express; and
Transport for Wales on Thursday 25 August.

QUOTE…
‘They have mishandled the economics.
Why should working people have to
pay for their incompetence?’ – AGS
Simon Weller on Times Radio

…UNQUOTE
GS Mick Whelan, AGS Simon Weller, DO5 Nigel Gibson, and DO4 Nigel
Roebuck remember Part of the Union by The Strawbs: ‘And I always
get my way | If I strike for higher pay | Oh, you don’t get me, I’m…’’
on Talk TV and
Jeremy Vine on
Channel 5.
On Thursday 14
July, after we had
announced the big
strike date, the AGS
was interviewed by
Andrew Easton on
BBC Radio Hereford &
Worcester; by Paul
Franks on BBC Radio

WM; and for the early
evening news
programme Midlands
Today on BBC1 where
the effect on the
Commonwealth
Games was a
common question.
He later talked to
Henry Bonsu on
Times Radio and,
next morning,

Stylish hand-crafted black soft napa leather billfold wallet with
two bank note compartments, slots for 11 credit or membership
cards, five multi-purpose compartments and a pouch
for your spare key. Embossed with the ASLEF logo
on the front. Price £15 (inc p&p). Visit our online
shop at www.aslef.org.uk
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appeared on the Talk
TV Breakfast Show
with Jeremy Kyle.
DO5 Nigel Gibson
appeared on BBC
Radio Norfolk, BBC
Radio Essex, and BBC
Radio Suffolk after
we went on strike at
Greater Anglia.
And DO4 Nigel
Roebuck talked to
BBC Radio
Humberside; the
early evening news
programme Look
North on BBC1; and
Calendar on ITV to
talk about our action
at Hull Trains.

TWEETS OF THE MONTH
Rail workers helped get the country
through the pandemic but are now
facing falling pay, worsened conditions, and
job cuts. Everyone who wants to stop the
wages and incomes crisis should get behind
them. @ASLEFUnion @RMTunion
@TSSAunion @fletchersimon
Good that the one who is closest to the
No 10 door outside my old office is the
one who stumbled on Carrie giving Johnson
a blow job as he tried to get her a six figure
job at our expense. Very fitting indeed
@campbell claret
Worst. Prime Minister. Ever.
@BorisJohnson
@adamboultonTABB

News

Media like
to massage
FTER ASLEF
announced
strike action
Michael Knowles,
who trades as the
home affairs and,
ahem, security
correspondent of the
Daily Express – known
by Private Eye as the
Daily Getsworse,
because it does,
every day, and by
others as the Daily
Excess for its habit of
wildly exaggerating
everything it chooses
to report – wrote to
Keith Richmond, who
helps the GS to put
together the Journal
each month, and
handles press and PR
for the union,
typically getting his
name – like most of
his facts – wrong:
‘Good morning
Richard, I’m just
approaching ASLEF
about a TaxPayers’
Alliance press release
which is highlighting
the pay of the
general secretary and
assistant general
secretary. The
TaxPayers [sic]
Alliance states the
public are “fed up
with lectures and
disruption from
loaded union
leaders”. What is your
response?’
We responded:
‘Mick Whelan earns
£108,610. That was a
pay rise, last time, of
2.2%. He has not, this
year, had a pay rise.
The GS is elected by
the members.’
Knowles persisted,
illiterately: ‘But it is
my understanding
that this doesn’t
include employers’
[sic] national

A

insurance
contribution [sic],
pension
contributions and
other benefits, such
as a car or housing
allowance and health
insurance?’
We told him we
had given him the
correct figure. ‘Your
source, the Taxpayers’
Alliance, is, to put it
kindly, controversial;
a dubious band of
ne’er do wells, a
very secretive
organisation that
does not disclose its
wealthy tax-dodging
donors, or its total
income. Its research is
desperately poor, and
usually inaccurate,
and its figures –
including the ones
you have been spoon
fed – are invariably
wrong.’
Knowles simply –
and wimply –
moaned: ‘But I’m
under pressure to
write this story. We
don’t like the trade
unions.’
Ditto Ashley
Armstrong, business
editor at The Sun: ‘I’ve

Oﬀ the Tory Rails

The medium is the
message, claimed
Marshall McLuhan,
who taught English
at the University of
Toronto, but Ashley
Armstrong (left) and
Michael Knowles
don’t like to let the
facts get in the way
of their stories
been sent details on
Mick Whelan [sic] and
Simon Weller’s 10%
pay rise to a total [sic]
£281,601 last year,
considerably higher
than the average
£45k salary of a train
driver. Please
could you let me
know if you will be
making a comment
as writing [sic] for The
Sun.’
We provided her
with the same –
accurate –
information we gave
to Knowles. But
Armstrong whined:
‘But that doesn’t
include his NI
contributions and
pension.’ No, but
that’s his salary. ‘But
I’ve been told to
make it look as big as
possible.’ You don’t do
that for CEOs. ‘No, but
he’s a trade union
baron and the editor
doesn’t like him and
I’ve been told to turn
him over.’

QUOTE…
‘Rishi Sunak was fined by the police for
attending a party which broke
lockdown rules. This was an indiscretion
for which he should have resigned. A
serious Conservative Party ought not to
be led by someone who has been found
to have broken the law while in office’ –
Philip Collins Evening Standard

…UNQUOTE

500 CLUB: Wolverhampton branch, with number 102, won the July
draw, scooping the Retired Members’ Section jackpot of £540.

DAVID DAVIS, Conservative MP for
Haltemprice & Howden, was brought up by a
single mum – ‘her lover was a married man
who to all intents and purposes abandoned
her’ he wrote in The Observer in 2010 – on a
council estate in Tooting, south London, where
he passed the 11-plus to Bec Grammar School. ‘I’m quite
difficult to cope with if you’re a public schoolboy,’ he told The
Political Party podcast, adding that Andrew Mitchell, Tory MP
for Royal Sutton Coldfield, who went to Rugby, told him: ‘Old
Etonians hate you because you’re just as cocky as they are
but you didn’t have to pay for it.’
NADHIM ‘THE SNAKE’ ZAHAWI – a moniker
bestowed by cabinet colleagues after he turned
on the Prime Minister and demanded he resign
just 24 hours after Boris Johnson promoted him
to Chancellor of the Exchequer – committed a
cardinal error by publicly announcing that he
would give de Piffle de Pfeffel a job in his cabinet if he
became Prime Minister. Tory colleagues took fright and ‘The
Snake’ was an early casualty in the contest.
GRANT SHAPPS – whose great
ambition, say colleagues, far exceeds
his rather limited abilities – didn’t
even make the shortlist as he failed to
find sufficient MPs to nominate him.
As they like to say on Love Island, ‘D’you know what? I back
myself, mate.’ Which is all well and good, as no one else did.
RISHI SUNAK, the high tax
Chancellor who has put up taxes for
most people in the UK to their
highest level for 50 years, while
turning a blind eye to the borderline
illegal activities of his wife and rich
chums, who have been allowed to
get away with not paying their fair
share, now has another problem. His team have, for years,
tried to disguise what they describe as his ‘Tom Cruise
problem’ – his height. Sunak is, ahem, vertically-challenged.
He’s not, technically, a dwarf, but he is very short, and people
have started asking, ‘Where are the other six?’
BORIS JOHNSON, Rishi Sunak, Liz Truss, Grant
Shapps, and all the other ‘nodding dogs in the
cabinet’, as Keir Starmer calls them, have
predictably tried to blame trade unions for
having the temerity to ask for a pay rise to keep
up with the soaring inflation that is the result of this Tory
government’s hapless handling of the economy. Stephen
King, senior economic adviser at HSBC, and author of Grave
New World (Yale University Press, £11.99), writes: ‘As we head
back to the striking ’70s, blame inflation, not the unions’.
KNOCK, KNOCK! ‘Who’s there?’ ‘Boris!’ ‘Boris who?’ My, how
quickly they forget…

CONFERENCES & RALLIES
The Burston strike school rally is on Sunday 4 September. The 154th
Trades Union Congress is at the Brighton Centre from Sunday 11 to
Wednesday 14 September. The Labour Party conference is at the
Arena & Convention Centre in Liverpool from Saturday 24 to Wednesday
28 September. AAD is in Cardiff from Monday 15 to Friday 19 May.
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GS slams scab’s charter
HE GS has condemned the Tory
government’s ‘petty’ decision to
introduce a ‘scab’s charter’ in Britain.
Boris Johnson, the discredited Prime Minister
who has been dumped by his own party for
telling lies, breaking the rules, pushing up
taxes, and presiding over record inflation, as
one of his last acts rushed through plans to
allow agency workers to replace strikers. MPs
voted 289 to 202, a majority of 87, in favour of
the regulations.
‘Strikes are always a last resort,’ said Mick.
‘Nobody wants to go on strike. But it is a
fundamental human right to be able to
withdraw your labour. These proposals are not
just anti-worker, but anti-British business. They
will put public safety at risk, and encourage
not best practice, but worst practice, in the UK.
‘This is the government that allowed P&O
to get away with firing 800 loyal British
workers and bring in agency workers from
abroad on £5.50 an hour. So how does that fit
with their promise to level up? Or to provide
good, well-paid, jobs?’

I’ve got to leave old
Durham town

T

GS Mick Whelan on the platform in the
Martyrs’ Marquee at Tolpuddle in Dorset on
Saturday 16 July with Shadow Rail Minister
Tanmanjeet Singh Dhesi and Green Party
co-leader Carla Denyer
Mick added: ‘What this government doesn’t
seem to understand is that there aren’t any
agency workers who can drive trains, anyway!’
l The TUC has condemned the government
for ‘pernicious anti-union measures’ which
will worsen, not improve, industrial relations.
And even the agency workers’ umbrella
organisation the Recruitment & Employment
Confederation has condemned the move.

COME AND JOIN THE FUN AT MANGAPPS RAILWAY MUSEUM

EC3 John Metcalfe, GS Mick Whelan, DO4
Nigel Roebuck, and EC president Dave Calfe
and the ASLEF train crew marching at the
136th Durham Miners’ Gala on 9 July.

QUOTE…
‘Vacuous chancer Liz Truss would be
out of her depth in a puddle’ – Kevin
Maguire Daily Mirror

…UNQUOTE
BOOZY STREET PARTIES

The annual Stratford old boys’
reunion at Mangapps Railway
Museum, Burnham-on-Crouch,
will take place on Saturday 24
September. This will be the
fourth year this event has
taken place and it grows in
popularity every year. Please
tell your friends, make a note
in your diary, and I hope to see
as many of you as possible in
September.
Dave Brennand

‘I’ll father your children but pretend they’re
not mine’ – the big question is how long did
this rather professional Poems on the
Underground parody My Friends Call Me
Boris stay in position in a passenger panel
slot on the Tube in the capital?

ORR WARNS NR ON CARMONT

Our day out at Mangapps last year

RAINHAM REUNION: THURSDAY 6 OCTOBER
QUOTE…
‘The gods gave Boris
much, but the wicked
fairy at his
christening withheld
the virtues of humility
and wisdom’ –
Petronella Wyatt

…UNQUOTE

The Rainham railway
reunion returns from 11.00
at Rainham Social Club,
Station Road, Rainham,
Kent. A buffet will be
provided, all are very
welcome, and I look
forward to meeting up with
you again.
Steve ‘Grudd’ Gurdler RMS
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The Office of Rail and Road’s annual assessment
of Network Rail warns that the company must
carefully manage its financial risks, in the light
of soaring inflation, and needs to make more
progress on the regulator’s recommendations
after the fatal crash at Carmont in
Aberdeenshire in 2020. ‘To deliver long-term
improvements, sustained focus is needed on
implementing those recommendations, such
as improved response to extreme weather.’

SCOTRAIL REFERENDUM

All roads and rails lead to
the Garden of England

ASLEF members on ScotRail have voted to
accept the company’s 2022 pay deal. Number
of eligible voters: 1,342. Votes cast: 1,185.
Turnout 88.3%. Yes: 721 (60.8%); No: 464
(39.2%).

News

The medium is the message
E RAN a
media
training day
for our officers at
Celebro Studios in
Great Portland Street,
near Oxford Circus in
central London, on
Tuesday 5 July ahead
of our ballot results
and the expected
media interest if we
announced industrial
action.
The day was
presented by Barney
Jones who was, for
ten years from 2005-

W

2015, editor of the
Andrew Marr Show,
and, before that, for
12 years from 19932005, editor of
Breakfast with Frost.
After studying
Politics & Economics
at Swansea
University, where he
was a contemporary
and friend of Chris
Proctor, once of this
parish – Barney was
vice-president of the
Students’ Union
when Chris was
president – he

worked as a reporter
for BBC Look East and
BBC Westminster
before realising that
power in radio and
television resides
with the producer,
not the presenter,
and moved to the
other side of the
camera as a producer
on BBC Breakfast
News and Newsnight.
Since 2015 Barney
has been Professor of
Journalism at City
University in London,
not far from ASLEF’s

Barney Jones puts Finn Brennan, Dicky
Fisher, Mark Wakenshaw, Steve Austin and
Simon Weller through their paces and then
offers (constructive) criticism as we watch
Nigel Roebuck on playback
them through their
paces ahead of what

looks like a ‘summer
of discontent’.

Battle of the Gauges

Tribute to
Windrush
The National Windrush
Monument, designed by the
Jamaican sculptor Basil Watson,
was unveiled at Waterloo station
by Prince William, the Duke of
Cambridge, on Wednesday 22
June. It depicts three figures – a
man, a woman, and a child –
dressed in ‘Sunday best’ on a pile
of suitcases together,
demonstrating, says the artist,
‘The inseparable bond of the
Windrush pioneers and their
descendants and their hopes and
aspirations as they arrived to start
new lives in the UK’.
Baroness Floella Benjamin,
chair of the Windrush
Commemoration Committee,
recalled how she had arrived, as a
little girl from the Caribbean, at

head office in St John
Street, Clerkenwell.
Barney, aided and
abetted on the tech
side by Nick Davies,
who has worked
since 1980 as a
director at BBC TV
and ITN (Channel 4
News) gave the GS,
AGS, DOs and EC
members some of
the tips – and tricks –
of the trade and put

The Windrush Monument: Hopes
and dreams of a new generation
Waterloo and added: ‘This
memorial will be part of British
heritage and be seen by millions
of people. It is a figurative
representation of the Windrush
generation and will evoke deep
emotion and pride.’

Hot on the heels of
Bernard Richards’s
article in the Journal
(July) about the
locomotives that ran
on Isambard
Kingdom Brunel’s
broad gauge railway
line from London to
Bristol, Steam: The
Museum of the Great
Western Railway in
Swindon has opened
a new exhibition on
its mezzanine floor
devoted to what
became known as
the Battle of the
Gauges.
‘When Brunel
designed the GWR in
1835 he chose to use
a wider gauge of
track than the rest of

Bernard Richards on Brunel’s broad gauge
the country, which
resulted in major
difficulties at some
stations when two
separate lines met, as
passengers and
goods had to change
trains in order to
continue with their
journeys,’ says Felicity
Jones, collections

дякую машиністів поїздів DfT: It’s a knockout
Saleh Saeed, chief executive of the Disasters Emergency
Committee, has written to Clive Whiting, Ipswich branch,
to thank him – and ASLEF members – for the money
raised from the sale of a badge he designed to show
support for the people of Ukraine after the Russian
invasion. She wrote: ‘Thank you so much for your
donation to the DEC’s Ukraine humanitarian appeal. As you know, the
conflict has forced many families to flee their homes. People have left
behind jobs, belongings, and loved ones. DEC charities are working in
Ukraine, and neighbouring countries, meeting the immediate needs of
refugees and displaced people by providing food, water, health
assistance, protection, and trauma care.
‘Thank you, too, for signing up to gift aid. We will be able to claim
£1,161.25 on your £4,645 donation, making your gift worth £5,806.25 to
us.’ The DEC’s member charities include Oxfam, the Red Cross, Save the
Children, Christian Aid, the Catholic Agency for Overseas Development,
and Islamic Relief.

Six towns and cities are left in the Department
for Transport’s It’s a Knockout-style competition
to host the headquarters of Great British
Railways. Birmingham, Crewe, Derby,
Doncaster, Newcastle-upon-Tyne, and York are
on the shortlist which, like the Eurovision Song
Contest, now goes to a public vote.
‘Back in February, we confirmed that the
new GBR HQ would be based outside London
and asked interested communities to put their
names forward for an exciting new
competition,’ said a breathless minion at the
DfT. In total, 42 towns and cities registered an
interest. The GBR transition team has whittled
that down to six so that members of the public
can now vote on which one they would like to
see chosen.

and exhibitions
officer. ‘The GWR
began to convert its
track onto the
standard gauge – or
narrow gauge as they
called it – in line with
other tracks and, by
1892, the
transformation was
complete. “Changing
Trains: the journey
from broad gauge to
narrow gauge”
features an array of
fascinating items
from our collection,
many of them on
display here for the
first time.’
Admission to the
exhibition is included
when you buy an
entrance ticket to the
museum. Adults
£10.80; students
£8.70; senior (65+)
£8.70; children 3 to
15 £8; family ticket (1
adult + 2 children)
£24.40; 2 adults + 2
children £34.30.
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Firebox

Under
pressure
When football fans start
singing ‘sack the board’ the
directors usually sack the
manager. In politics, and in
business, when the boss is
under fire he or she will look for
someone to take the bullet because, as
the old saw has it, ‘deputy heads must
roll’. KEITH RICHMOND reports on
deeply troubling times at the DfT
RANT Shapps, the Secretary of State
for Transport, is feeling the heat. He is
under pressure – in cabinet, in
Parliament, in front of his Hertfordshire
constituents, in the papers, on television, on
radio, and on social media – for his failure to
perform over the industrial action on the
railway this summer.
He is not a man burdened by humility and
does not suffer from low self-esteem. Indeed,
he knew the Prime Minister was not long for
this world and had long had his eyes on the
ultimate political prize. He was confident he
would win a media war with the unions and is
perplexed that he has come up short.
Naturally, it is not his fault. Which is why his
minions have taken a kicking and why they, in
turn, have been looking for someone – quite a
number of people, in fact – to blame. James
Cox, the DfT’s chief press officer, wrote,
bizarrely using the royal ‘we’, to the ‘editor(s)’
[sic] of one publication, this load of illiterate
and ungrammatical tripe:
‘We are writing to complain in the
strongest possible terms about your repeated
failure to approach the Department for
Transport for comment on strike-related
stories – and for the general lack of balance in
the coverage as a whole. The recent strikes

G

The shine is wearing off
Grant Shapps’s ‘super
salesman’ shoes as the
DfT staggers from one
crisis to the next
have highlighted a real lack of due process
with several examples where an article has
been published that criticises us but where,
concerningly, we haven’t been given any right
of reply.’
This, you will not be surprised to learn, is a
lie. But Cox and his team, who have never been
described as ‘the brightest and the best’, are
usually far too slow to respond. Journalists –
even their favourite hacks on The Sun, Daily
Mail, and Daily Telegraph – privately tell horror

stories of how slow, unhelpful, and inept they
are. The point of the letter, of course, is to try
and cow reporters, news editors, and editors
into submission. Cox claims some news
organisations ‘wilfully avoid giving us the right
of reply’, mentions the Independent Press
Standards Organisation, and mutters darkly
about ‘the editorial standards we expect’ – ie,
please just print our press release and only
ever give our side of the story, like Pravda in
the high days of the Soviet Union...

Mick calls out Grant Shapps as a liar
SHAPPS began working as a salesman for a company that made photocopiers and there is
still something of the ‘sunshine and shoeshine’ of the smiling ‘super salesman’ about him. And
of the charlatan. He got into trouble when he tried to flog gullible punters a dodgy get rich
quick scheme using the pseudonym Michael Green and became known, even by friends, as
‘Granny Three Names’ after he used the nom de guerre Sebastian Fox – as well as Michael
Green and, er, Corinne Stockheath – as cover for a second job he held, after being elected as
MP for Welwyn Hatfield in 2005, a fact he initially denied, only later to have to grudgingly
admit that he might have ‘over-firmly denied’ having another job.
Shapps has always had a fragile understanding of the truth so it was no surprise when the
GS called him out for lying in an announcement he made on Wednesday 29 June.
‘The Transport Secretary is badly mistaken. He either doesn’t know he is wrong, in which
case he is inept, or, at least, he has been exceptionally badly briefed, or, if he does know that
what he is saying is simply not true, then he is a liar.’
Shapps claimed that rail unions, such as ASLEF, are standing in the way of modernisation.
We are not. We are, and have been, fully engaged with stakeholders in the industry, before
the pandemic, throughout the covid crisis, when members kept key workers and goods
moving around our country, and since the end of the government lockdown. Back then the
Transport Secretary and his Rail Minister, Chris Heaton-Harris, were delighted with our efforts.
Now we have the temerity to ask for a cost-of-living pay rise, we are ‘dinosaurs’. Except we
aren’t. ‘Perhaps Mr Shapps would like to clarify the deliberate lies or misinformation? Because
this trade union has been fully engaged in the projects he is talking about. If he would like
that to change, fine; if not, then he should do the right thing and publicly apologise.’

WE REVEALED in the Journal in May how civil servants at the DfT, who are meant to be politically neutral, have
been acting, since Shapps replaced Chris ‘Failing’ Grayling in July 2019, as if they were on the payroll,
metaphorically if not literally, of the Tory Party. We reported how it took chief media officer Harry Harper three
and a quarter hours to respond to a simple question asking where Wendy Morton, the Rail Minister, delivered
her ‘existential moment for our railways’ speech on Wednesday 16 March. Harper eventually replied, albeit
without answering the question: ‘This was a private speech and wasn’t published anywhere. Aware some
coverage ended up in the Telegraph but they must’ve spoke [sic] to someone who was in the room. Sorry I can’t
be of more help.’ This was disingenuous because senior media officer Dave Shaw, on Harper’s orders, had sent a
tame hack at the Daily Telegraph the speech with key lines helpfully highlighted, and instructions on how they
thought he should cover it, prompting Oliver Gill to dutifully report: ‘Huge changes in working practices to be
foisted on rail workers.’ Harper, like Shapps, is a stranger to the truth as the speech was delivered not at a
private, but a public, event – a one-day conference called Accelerate: Rail at the Hilton Tower Bridge in London where attendees,
including ‘every major TOC, the RoSCo Porterbrook, Trainline, the DfT,’ and, er, ‘key influencers’, were charged £1,434 a pop.
The Torygraph didn’t have to speak ‘to someone in the room’ because the DfT sent their trustie the text. Yet they wouldn’t tell a
trade union where their boss had delivered what they were trumpeting as an important speech about the future of the railways in
this country. No wonder Private Eye always refers to the DfT as DafT…
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Sandbox

Back in the
groove
BILL DALE, chair of our
Retired Members’
Section, and a member of
Chingford branch, reports
on the RMS spring forum
held at Yarnfield Park
near Stone in Staffordshire from
Monday 16 to 18 May
T LAST! After waiting for two years,
due to covid-19, we were able to go
ahead with our forum. On Monday
afternoon the session started with the chair
welcoming everyone; we were pleased to see
eight new members, one of whom was female,
and it would be positive to continue building
on the gender split.
Our first guest speakers were Jack Litman
and Ryan Salisbury, cyber crime specialists
from the West Midlands Police regional
organised crime unit. They said people as
young as 15 are now involved in cyber crime
such as ransom ware, and reported hundreds
of data breaches every day. There is, they said,
a real need to increase cyber security,
particularly to foil cyber attacks from Russia
and China.
They urged us to be cyber aware, using
separate password for emails, and saving them
in your browser or a password manager,
backing up your data, and regularly updating
your devices. We should also be aware of
phishing attempts when opening emails and
links to websites. These should be reported by
going to report@phishing.gov.uk. This was a
very interesting presentation about a very
deep subject, giving us an insight into
contemporary cyber crime and what we can
do about it.

A

‘An intensive programme of training for
those wishing to become a Samaritan’
On Tuesday morning we had no speaker,
due to difficulties, but were able to improvise
the session. One of our committee members,
Mick Barker, volunteers as a Samaritan and he
gave us a presentation on the background and
training required to become a Samaritan.
‘Learn and Listen’ is an intensive programme of
training for those wishing to join the current
20,000 volunteers and become a Samaritan.
This prompted a Q&A with members recalling
the experience of friends and neighbours
using a service which is invaluable to society.
To end the morning session Bill Dale gave a
report on the National Pensioners’ Convention,
a campaigning organisation for older people
in the UK. He covered a number of issues
facing not only the elderly but also the
younger generation and highlighted a number

The Retired Members’ Section train crew assemble on a stairway to Yarnfield Park’s meeting rooms
of campaigns that the NPC is engaged with
against measures by the government that will
not only affect us, but everyone, if they are not
challenged, but, unfortunately, many people
are not aware of what is going on.
David Gauler of Thompsons solicitors,
celebrating 100 years in business, was our
guest speaker for the afternoon session. David
deals with serious injury claims at work and the
railway has the highest cases for injury.
Thompsons also offers legal services for
accidents, which includes family and friends
outside of the rail industry.

‘We had a session reminiscing about Tony
West and reflected, too, on Ray Jackson’
Some law firms take 25% of any award but,
with Thompsons, which acts for ASLEF, you
keep all your compensation. Thompsons also
deals with employment law, which is free,
criminal law, and provides a free will service
(you can contact them on 0808 100 8009 for
this service).
What’s not a free service, but has reduced
costs, is power of attorney, particularly if court
proceedings are required. And, of course, all
members can get a free 30 minute legal advice
session on any subject. New ASLEF members
need to know that they get a first class
representation by Thompsons simply by being
a member of ASLEF and it’s all free.
On Wednesday morning we had a session
reminiscing about our late colleague Tony
West, who attended all our forums, his last
being at Yarnfield Park in 2019. There were
fond memories and lovely stories of Tony from
colleagues who knew him. We also reflected on
Ray Jackson with affection, who was always
fair-minded but of course, being Ray, could

also be very passionate and fiery at times.
Unfortunately, after his stroke, he was unable
to continue in his role as RMS chair. Both Tony
and Ray were great company.
Ray Johnston, policy & campaigns officer at
the TUC Midlands, was our next guest speaker.
He said the TUC supports all affiliates and spelt
out the issues facing us. We have a cost of
living crisis with inflation running north of 9%,
labour markets tight, and low paid workers in
manufacturing not keeping up with the cost of
living. This is now, he said, becoming the new
normal. We have a lack of investment and a
low work economy and government not
serious about skills and training for the future.
He said young people need to be in a trade
union and unions need to recruit, educate, and
inform. Unions are now more important than
ever as companies try to ‘fire and rehire’ people
on lower wages and poorer conditions.
To end the session the chair asked our new
eight colleagues for a feedback on the forum.
To summarise, they were impressed and
thoroughly enjoyed the experience of meeting
up with other colleagues from different parts
of the country. Also the camaraderie, and they
all said they would come again. Other
colleagues added that it was a relaxing forum
and it all went very well.

‘The years of service of the 28 attendees
added up to an astonishing 1,180 years!’
During the forum we collated from our 28
colleagues their years of service on the railway.
It added up to an astonishing 1,180 years!
Finally, a note for your diary. Our next forum
will be held from Friday 11 to Sunday 13
November at Scalby near Scarborough in
North Yorkshire.
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Smokebox

One rule for them
and another for us
CHRIS PROCTOR puts the
boot into Perfidious Pete
Hebblethwaite, the CEO of
P&O who sacked 800 workers
in cowardly fashion, by video
call, and replaced them with
agency workers earning just £5.50 an
hour on international routes
MAGINE the scene. Our general
secretary marches into the Palace of
Westminster, looking at lord-knowswhat on his mobile phone, and shuffles into a
room where a House of Commons select
committee of MPs is sitting. Mick slaps his feet
onto the table as he fields the first question.
‘Were you aware, when you called a strike,
that it was illegal to do so?’
Mick leans back in his chair and chuckles. ‘Of
course I did. But I thought, sod it. Stuff the law.
We’ll go ahead with industrial action, anyway.’
He leans forward. ‘So what?’
Now, how long do you think it would be
before a stink of catatonic proportions hit the
headlines? Murdoch men and liberal guardians
and over-excited columnists would have
imploded with righteous anger, feverishly
bewailing the power of the union baron,
berating this blatant disregard of the rule of law,
denouncing anarchist thuggery, and predicting
impending Armageddon.
Mick would, in all probability, now be
observing the world through vertical metal bars,
slurping prison fare, and mingling with worse
types than he’d just met at the Commons. That’s
what happens to trade unionists. Ask Ricky
Tomlinson. He and Des Warren were banged up
for two and three years for picketing because it
was against the law. It took them almost 50
years to clear their names.
Back in Brixton, Mick would have time to rue
not having opted for a job in management.
Because Peter Hebblethwaite, the chief
executive officer of P&O Ferries, revealed the
rather different response of those in power to
the bosses. Oh, and you don’t need to imagine
this bit. Because it happened.
When Peter condescended to stroll into
Westminster to offer a bit of oral evidence to the
Transport Committee and the Business, Energy
and Industrial Strategy Committee, he was
asked if he knew it was illegal to sack 800
people without notice so he could bring in even
cheaper labour? Perfidious Pete threw up his
hands and came close to a guffaw. Of course he
did! And, just to make it clear, he said there was
‘absolutely no doubt’ that his company knew it
was illegal to sack 800 loyal staff. But he’d
decided to do it anyway. So there you go.
Anyone fancy a spot of lunch?
He didn’t even have the decency to feel
ashamed or to be sneaky about it. Yes, he said,
under UK law, companies are obliged to speak

I
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William Boot, aka Chris Proctor (above),
proudly sporting his ASLEF lanyard, muses
about ‘one law for them, another for us’ while
Peter Hebblethwaite (above right) celebrates
his £325,000 a year salary and £2.6 million
bonus package for ruining people’s lives
to trade unions before making mass
redundancies. Yes, he said, he did know all
about the law but, ‘I completely throw my hands
up. We did not choose to consult.’
It was just about as brazen as you could get.
An old-fashioned boss class capitalist – a 21st
century CEO behaving like a 19th century mill
owner – saying, candidly, that he knew he was
breaking the law but, frankly, he didn’t care
about his employees or about the law. I hardly
need say that Perfidious Pete is nowhere near
pokey. Last I heard, he was boasting about the
size of his two performance bonus pots.
Forgive me for being old-fashioned but
didn’t there used to be some sort of dictum
along the lines of ‘everyone being equal under
the law’? It’s not a new concept. Its roots stretch
back to 1215 and the Magna Carta. And it’s still
parroted ferociously. Core values and all that.
Lady Hale, president of the UK’s Supreme Court,
recently asserted that, ‘Everyone is subject to
the same laws, no matter who they are, and is
treated equally by the courts.’

‘

‘You see? He feels your pain. Except, of
course, he doesn’t’

That’s pretty clear. But it does raise the
question of why we find Pete out on the town
while our Mick would have been in the cooler.
And why unions need to obey the law while the
P&O CEO can casually drop a ‘guilty’ plea into
the conversation and carry on regardless.
On the positive side, it was pleasing to see
that he shares our general secretary’s
sympathetic approach to working people. While
unsurprising in Mick, it was something of a
surprise to discover that Pete has genuine
concerns for ordinary workers.
Writing to his ex-workforce shortly after he’d
sacked them, he told them, sincerely, ‘Most
importantly I am incredibly sorry for any anxiety
that I’ve caused you or your family in the last

week – this was never my intention and I am
painfully aware it feels deeply uncomfortable.’
You see? He feels your pain. Except, of
course, he doesn’t. But he wants you to feel he
understands. He claims he knows that being
thrown out of work, being unable to feed your
family, and facing a hopeless future can be a bit
of a nuisance. He’s a man, he thinks, with his
finger on the pulse. Except it feels more like he’s
got his hands around your throat.
We should note, though, that the
establishment view of strikes is not altogether
black and white. There are good strikes and bad
strikes. Bad strikes are carried out by common
folk, whereas industrial action undertaken by
nice, educated people is tolerated.
Last month’s RMT action was roundly
condemned in terms approaching hysteria.
These disgusting fiends were holding the
country to ransom, inflicting pain on the most
vulnerable in our society and generally being
vermin. The government declared it had
nothing to do with public service (which is
strangely enough almost true) and dismissed
calls to become involved in the dispute as a
‘stunt’ by the union.
Strike action by the CBA (an acronym of both
‘Criminal Bar Association’ and, in text talk ‘can’t
be arsed’) was greeted with considerably less
bile. The government felt is was ‘unnecessary’
but promptly promised 15% rises from
September. In fact, it was all rather a jolly jape to
see People Like Them in their Medieval
headwear standing outside a court (in
considerably larger numbers than the picket
lines deemed legal for rail workers).
ASLEF action at Greater Anglia took place on
a weekend, which left the papers with a
difficulty. We couldn’t be accused of halting
industry: so it was out with the tissues. People
travelling to a Guns N’ Roses concert at
Tottenham Hotspur’s stadium would be
inconvenienced. Not to mention Adele fanciers
at Hyde Park.
It does rather seem that the law, if you are a
worker, is a list of mandatory regulations;
whereas if you are a senior manager or a nice
middle-class chap, it is a reference guide. It’s a
useful reminder to those who feel the law of the
land, rather than strong unions, militant action
and solidarity, are going to save us.

Freight
‘Couldn’t
stand
gravel and
sand |
Being
ignored, no
one aboard’
– Starlight
Express

Heavy lifting
SIMON WELLER, ASLEF’s assistant general
secretary, and lead officer for DB Cargo, opens our
four page special report on the state of freight in
the UK with a ruthless analysis of Grant Shapps’s
plans for our industry
OU may remember the
launch in May 2021 of
Great British Railways,
based on the Williams rail review,
rebranded by an ambitious
Transport Secretary as the
Williams-Shapps Plan for Rail –
offering a complete review and
shakeup of the current failed
privatised model.
Bringing together the broken,
contradictory, and failing railway
industry, combining infrastructure
and operations, was something
that was broadly in line with
ASLEF’s aspirations for the
industry.
When I say ‘broadly’, I am
obviously glossing over the fact
that their review retains the
fragmented, profit-driven model
of the franchises, with absolutely
no public control, governance, or
ownership. Perhaps that ‘broadly’
is a bit thin…
The desire to have a single
controlling mind and direction for
our wider industry is an aim we,
again, broadly support. However,

Y

if that mind is Grant Shapps then
the ‘broadly’ is doing a lot of
heavy lifting there. To the point
that we do not support it all.
Those who have read the rail
review will recall that it was very
light on detail for freight. Unless,
as cynics have suggested, that
detail was a simple search and
replace for the word ‘passenger’
and append the words ‘and
freight customers’. To the extent
that some passages in the
document make no sense. Why
would ‘and freight customers’
be affected by a change in cheap
day returns?
It was with little fanfare, more
than a year later, that the Great
British Railways transition team
called for evidence on designing
rail freight growth targets. The
paper can be found at
gbrtt.co.uk/rail-freight-growthtarget. I know there is an old
management adage that ‘if you
cannot measure it, you cannot
manage it’ but simply setting
targets for rail freight growth will

not make that growth happen –
as if the targets themselves are
the magic wand that will make all
their wishes come true. In any
case, who are the targets for? The
freight operators, the customers,
or the Department for Transport?
There needs to be competent
and focused leadership from the
government to direct the industry
and markets to prioritise rail as a
means of moving freight and
growing the modal shift away
from polluting road. Ah, I see
what I have said there – focused
leadership, and from this
government…
Even with the current shower
noisily imploding there are still
things that the GBR transition
team could be doing that range
from prioritising the creation of
freight paths to allowing future
expansion and reducing access
costs for freight companies
bringing new work to the rail
industry. The reduction, post-

Strong freight voice
NIGEL GIBSON, District 5
Organiser, and lead officer for
Freightliner Heavy Haul,
Freightliner Intermodal, and
GB Railfreight, argues that
rail freight is key to the UK delivering on
net zero carbon emissions
HE Williams-Shapps report, which is
out for consultation, appears to do
little to address the rail freight
industry in a way in which it should if we
want to meet the targets set for 2050 of
carbon net zero. We have just experienced
the first red warning for heat across large
parts of the UK which is a clear indicator that
things need to change for the benefit of
future generations.
The report places great emphasis on
reducing costs and boasts the belief that,
over five years, they will save £1.5 billion at
the very time when what we really need is
investment in our industry and its

T

infrastructure. The failure to seriously
acknowledge the key role rail freight can –
and should – play in our society is a travesty.
It would seem that the pandemic and the
opportunity for rail freight to operate as it
should has been a bit of an eye-opener yet,
in a document of 75 pages, with 25
consultative questions, only two reference
freight. This should be an opportunity to
build an industry that delivers for
communities with rail being the best way of
bringing freight into cities and connecting
up with localised green transport to
complete its journey.
The Strategic Freight Unit, which is
intended to give the rail freight sector a
‘strong freight voice’ in Great British
Railways, needs to be constructive and
influential if it is to work, with stakeholders
putting aside their differences and
competitive aspirations. The report suggests
this group will work collaboratively but
surely it should be an integral part of GBR.
We should not be reliant on the private

covid, in passenger timetables
frees up capacity for freight to
grow into. Projects like HS2 deliver
extra capacity that previously
would have gone to passenger
services but now can be given
to freight.
There’s a bonus arising from
the contraction within the
passenger sector but it requires
the GBR TT to be that guiding
mind and to start to build the real
post-pandemic recovery within
freight. Not setting technocratic
targets.

QUOTE…
‘Freight is great | We carry
the weight’ – Starlight
Express by Andrew
Lloyd Webber and
Richard Stilgoe

…UNQUOTE

operators for investment and, at such a
critical time, the state must play its part in
encouraging freight and building an
infrastructure and delivering electrification
for a modern railway. For too long, the rail
freight sector has played second fiddle to the
profit-making, subsidised train operators.
Rail freight can and must thrive but that is
dependent on having the right conditions
and making sure that businesses are
encouraged to use rail freight to transport
their goods based upon ethics as well as cost.
ASLEF will be responding to the
consultation and, rest assured, we will be
arguing for change that means rail freight is
central to the future of delivering on net zero
carbon emissions by moving freight from
road to rail and attracting new freight to rail.

QUOTE…
‘We take the loads from off the roads |
And freight is great’ – Starlight
Express by Andrew Lloyd Webber
and Richard Stilgoe

…UNQUOTE
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They wanted us to pay for our ow
ANDY HOURIGAN, District 3
Organiser, and lead officer,
Direct Rail Services, tells a sorry
tale of how train drivers – we
felt the love during the pandemic, when
we kept people and goods moving
around the country – are suddenly no
longer so valuable, or important, when
we ask for a pay increase to keep pace
with runaway inflation
S THE Tory government decided that,
politically, covid-19 was over and the
essential worker was quickly and
conveniently forgotten (and, once again,
politically, taken for granted) the freight
operating companies seemed to blindly and
foolishly fall into a giddiness that workers would
continue to be taken for granted and exploited
for their own narrow fiscal gains.
For more than two years, the industry was
run remotely, and whilst our brave drivers were
exposed to the unknown, staff stayed at home
enjoying a furlough-less world. It was
disappointing that the vital work performed by
DRS train crew, on a daily basis, delivering food
and fuel to the outreaches of the nation, has
been forgotten and drivers have never been
afforded the respect of those that others say
constitute frontline workers in much of our
mainstream media discourse. Once again, they
are trying to pit one worker against another.
After no pay rise in 2021 for ASLEF members,
the mood of the representatives was more
buoyant as we submitted our pay claim for

A

2022. We believed that the company would
realise how integral train crew were for keeping
the country running throughout the
coronavirus crisis. For these pay talks, we
(foolishly) believed the company would
eventually reward those who were exposed to
covid (and the potential of infecting those they
love). We accepted this, as did so many other
workers, once again being unselfish in our
desire to do our professional duty and assist
with an unprecedented series of events.
It was, therefore, devastating when, after
composing a considerable pay submission for
2022, the company wanted the grades which
kept the country moving (remember the
badge?) to pay for their own pay offer!
Admittedly, RPI has become unnaturally high,
thanks to Rishi Sunak’s inept handling of the
economy, but that is not an excuse for any
company within the industry to hide behind
pathetic excuses of poverty. Particularly when
the company continues to provide big
dividends to shareholders.
Nevertheless, if RPI provides an indicator of a
quality of life, why should the worker have to
compromise? After all, the fat cats still enjoy fat

dividends and the political kudos of having
emerged from the covid crisis without having
being frontline workers. We all know that they
could not achieve this without the toil of the
workers. After a series of disappointing pay talks,
a better offer has been proposed. However, of
concern is the language being utilised by
politicians in relation to our industry.
There’s a new word creeping into the lexicon
of the rail industry barons: ‘modernisation’. But
what does that word mean? DRS seems to have
recruited staff simply to promote the ideology
of, er, modernisation. But we are modernised!
Perhaps they haven’t realised! We have been
modernising as new technology has come on
stream. And we will continue to upskill, evolve,
and train in the most modern technology made
available to the industry. However, we
understand that modernisation will be
negotiated, and negotiated on our terms. To
continue to safeguard the rights and hardfought for working practices of train drivers, the
workers who actually do the work in this
industry, while others sit around and try to
smear us.
The freight sector must be considered and

More online deliveries mean greener opportunities f
MAGGIE SIMPSON, director
general of the Rail Freight
Group, wants to have a quiet
word with you about
warehousing (but, we promise, it’s more
exciting than it sounds)
OW many of you reading this have
had a home delivery today? The
statistics would suggest quite a
few, with online now representing around
39% of all retail sales. And, whether we are
ordering groceries, clothes, gifts, or books,
online fulfilment is changing the shape of
logistics, and bringing new opportunities
for rail freight.
Although your doorstep delivery will,
most likely, have been by van, or maybe
cargo bike, upstream in the supply chain the
goods will have come from a warehouse.
Online shopping is fuelling a huge demand
for warehousing, as retailers increase the

H
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number of product lines they carry and get
rid of high street stock rooms in the back of
shops.
Indeed, research commissioned by the
United Kingdom Warehousing Association,
the industry body, shows a 32% increase in
the number of warehousing units let over
the last six years. It isn’t only online retail
driving this trend, though. Supply chain
disruption caused by Brexit and the covid
pandemic, as well as by the conflict in
Ukraine, is leading businesses to hold
greater inventory and move away from the
‘just in time’ delivery of recent years
towards a more cautious and, arguably,
more sensible, approach.
This is good news for rail freight,
particularly where new warehouses are
located next door to a rail terminal on so
strategic rail freight interchanges. The most
famous of these sites is DIRFT, near
Daventry, in the Midlands, which sees
around 10 daily services to a range of

destinations, most notably the Scottish
central belt, but also to South Wales, the
north-east of England, London, and to the
continent through the Channel Tunnel. So
successful has it been that a further phase is
now under construction including a brand
new rail-linked building for the Royal Mail.
DIRFT is not alone, though, and across
the country there are many other sites in
operation, under construction, or in
planning. This includes Hams Hall and BIFT
near Birmingham, iPort in Doncaster, the
East Midlands gateway, Northampton
gateway, West Midlands interchange, and
Mossend international rail freight park.
These locations are key to rail freight’s
success because they reduce the costs of
using rail compared to road. By coming
straight off the train and onto the shelf, the
cost of a last mile delivery is avoided, which
can be several hundred pounds for each
container. As the goods were destined to be
stored, anyway, this is a major efficiency

Freight

n pay offer

The big question: why will drivers
trained by DBC stay at DBC?
JAMES GLEW, Deutsche Bahn Cargo company council secretary, reflects on
the progress, and the problems, at a company that needs to grasp the nettle
if it really wants to succeed in Britain
ACK in 2016, when DB wanted to sack each and every driver and only reinstate those
they chose to bring back, but, naturally, 400 less of us, we knew the road to redemption
would be a very long one. Fast forward to almost six years later and life as a DB driver is
better; not perfect, but better. Work remains stable, opportunities for new work are there and
terms & conditions have improved immeasurably. However, as a council we have huge concerns
about DB’s ability to retain qualified drivers. They are recruiting in record numbers, over 100 per
year, but appear to be standing still at best. Every experienced driver who leaves, or retires, is
being replaced, but experienced drivers take a huge amount of traction and route knowledge
with them. The new driver being trained, through no fault of their own, has little experience and
will take years to reach those levels. And this cycle repeats year on year.
What exacerbates this problem are the issues with the DB Cargo section of the pension
scheme. Contributions levels sit at 18% for the defined benefits scheme, with the company
wanting to increase this by up to another 12%. That scheme is also now closed to new entrants.
New starters can only join a defined contribution scheme. Will DB be spending millions of
pounds each year on training, only for these new drivers to look for work in other FOCs and TOCs
with defined benefits final salary pension schemes in good order? Will experienced drivers look
elsewhere should further contribution hikes be imposed?
Some of these alternative jobs may come with higher salaries and better working conditions.
DB needs to find a solution to these problems, one that is palatable to their drivers, and our
members, otherwise it runs the risk of becoming a glorified training school for other rail
operators. There will be driver shortages in the rail industry for years to come due to an ageing
workforce. Job opportunities for trained drivers will be multiple. The retention problem is a live
one, and DB needs to take this issue seriously.
Linked to these problems, rest day working remains high. We are also experiencing problems
with diagrams being created with fictitious timings to fit minimum rest periods in rosters. In
some cases taxi times and walking times have been manipulated, too. Diagram feedback issues
aren’t being resolved. We all know this is happening because of the inability to cover work due to
the lack of experienced drivers. All items mentioned are subject to a failure to agree and are
being dealt with by council. We understand the company has issues, but not adhering to our
agreed terms & conditions is not the right way to get around them.
Back to the progress made since 2016, none of that has happened by chance; it’s been done
through hard work by company council, local, and safety reps with the support of the lead officer
and the executive committee. That same work will continue to guide us through the above
mentioned problems and, hopefully, whoever is reporting on DBC in the Journal six years from
now, will be describing how these latest issues were resolved and how things have continued to
improve for all.

B

respected as a vital cog in the UK’s industrial
machine. Furthermore, it would be remiss if we,
as a trade union, did not regularly remind
companies and politicians of this fact. The big
positive over the last year has been the fantastic
engagement by ASLEF reps and ASLEF
members. Your unwavering support will never
be taken for granted.
If only DRS could realise both its industry,
and worker, potential, and stop considering
ridiculous short-term get-rich-quick schemes,
then DRS could become one of the leading
freight operators in this country. A promise of
investment in areas, such as rostering and
recruitment, could lead to an exciting future for
train drivers at the company, but only if they are
willing to listen to ASLEF.
Only time will tell whether the company will
recognise the resources, the skill, and the loyalty
of ASLEF train crews. Your reps hope that DRS
will honour its word, but we all know that talk is
cheap and, as ASLEF members, we are fatigued
and disillusioned with the constant linguistic
garnish which they utilise in order to disguise
any willingness to properly and fully commit to
fundamental and impactful change.

for rail freight
saving. Strategic rail freight interchanges
also make it easier for businesses to work
together and share trains, too, with logistics
companies helping to facilitate this. This
means that rail can be enjoyed even for
firms whih do not have enough goods for
whole train loads.
To really deliver growth in retail goods
we need to be making the most of these
facilities, where they exist, ensuring that a
network of facilities is available right across
the country, including in harder to reach
areas such as the south-west.
We also need to make sure that the
planning system supports new locations
and Network Rail needs to make sure the
paths for freight to and from SRFIs are
protected for freight. I have had many
conversations with those who are looking to
use more rail and these railheads give them
the opportunity to do just that, helping
both online and high street retail become
greener and more efficient.

Another tough year and another busy summer
SEB BRADY, DRS company
council secretary, reflects on
how recruitment and
retention is a problem, not
just at Direct Rail Services, but right
across the rail freight industry
RS has continued to be busy since our
last report to the ASLEF Journal in July
last year. The new traffic flow from
Tilbury Coatbridge has been a success and there
is talk of new services in the latter part of 2022.
The increase of domestic intermodal traffic from
the road hauliers has seen an increase in feeder
services for some of our north-south flows
which has brought in a new fleet of rolling stock
which proves the success of road to rail.
As per the rest of the industry, we are still
struggling with retention and recruitment

D

across several of our southern depots. We listed
our final classic traction for sale this month
which sees the standards of the cabs to which
our members are subjected increase
dramatically. The company has merged with
International Nuclear Services to form a new
brand called Nuclear Transport Services which
sees a logo – and brand change – even though
we still operate as DRS. This change sees some
of the policies line up across the two sides of the
business which should allow equal treatment for
all staff. After getting a badge for our hard work
in 2021 we had high hopes for 2022; however,
this was soon undermined when we realised we
were being asked to pay for our own pay rise!
Bless whoever thought that one up! The
company council wants to thank you, for all your
hard work, and your support through another
tough year as we move onto what is shaping up
to be a busy summer.
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Freight
Moving
aggregate by
rail, rather
than by road,
significantly
reduces the
environmental
impact of vital
construction
projects

Talks on t&cs
BARRY HARE, GB Railfreight
company council, reports on
terms & conditions talks and
offers a timely warning about
reading and understanding
the terms on which the company will
train you – and how much you will have
to repay to GBRf if you leave
HE company council started the first
round of terms & conditions talks; a
lot of issues have been discussed
with regard to improvements to our members’
work/life balance, but talks have stalled until
the holiday season comes to an end when we
will reconvene.
We have had several members contact the
district organiser and the company council
regarding the legality of the training contracts.
There are two types of training contract:
ground staff to driver is a five year contract
while the TOC to FOC course training contract
is a three year contract. Both stipulate financial
penalties if a driver leaves GBRf within the
timeframe of the contract.
For the ground staff to driver five year
contract, if you leave GBRf while attending the
training programme, or within two years of

T

completing the programme, you will be liable
for £64,000 (100% of the cost of training). If
you leave within two to three years it’s £48,000
(75%); from three to four years it’s £32,000
(50%); from four to five years it’s £16,000 (25%);
but if you leave GBRf after five years of
completing the training programme you will
owe the company nothing.
For the three year TOC to FOC course, it’s a
maximum of £15,000 reducing to £5,000 in the
third year.
The company council must advise
members, or anyone wishing to move
companies, that these are legally binding
contracts and any monies owing if an
individual leaves GBRf within the timeframe of
the contract will need to be repaid. The

It was 40 years ago today
Driver assessor MICK HUMPRHYS, chair of our
Euston branch, who marked the 40th anniversary
of the bitter all-out train drivers’ strike from 4 to 18
July 1982 in the July edition of the Journal, reports
on a reunion where a few beers were sunk, and
many memories stirred, last month
N Monday 4 July the
‘LDC’ of the second
man/driver’s assistant
group of Lost Boys ’68-’88
hosted an afternoon event at
the Walrus & Carpenter pub in
London to commemorate the
40th anniversary of the start of

O

the two week strike in 1982.
More than 70 footplate men
were in attendance, at least 60
of whom were there in ’82 and
faithfully stayed loyal to ASLEF
and supported the strike. Total
railway service exceeded 2,800
years! Also present was the GS

company has made it clear that refusal to pay
monies owing will end with GBRf seeking to
recover the money it invested in your training
by taking individuals to court.
The company council cannot emphasise
enough the importance of our members
understanding these documents before
signing.

QUOTE…
‘We never make a fuss. | We got the
goods on us’ – Starlight Express by
Andrew Lloyd Webber and
Richard Stilgoe

…UNQUOTE

Mick Whelan, EC5 Howard Kaye,
and DO6 Dicky Fisher, along
with other retired ASLEF
officers. An extremely pleasant
afternoon was had reminiscing
and remembering past events,
which the GS, during his most
inspiring and eloquent speech,
reflected how relevant many
are today, as once more this
trade union is called to fight for
many of its members’ terms &
conditions, pensions, and pay.
Thanks to all who made it a
most memorable day and a
fitting tribute to 40 years ago!
l Photos by retired Euston
driver Steve Barnes
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[1] Lost and found… [2] Dicky was proud to be one of
Buckton’s Boys (even without the Status Quo badge)
[3] Southern Railways reps [4] Down from Liverpool [5] Up
from Wales [6] The Lost Boys’‘LDC’ [7] The GS reflects on the
1982 strike [8] Mick Whelan, Mick Humphrys, Brian Corbett,
Howard Kaye, Dicky Fisher, and Cliff Holloway
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Points & Crossings

Banners, flags
and smiles!
HEIDI COLLYMORE, Croydon
Tramlink No 1 branch
secretary, reports from the
ASLEF picket line at the tram
depot on Therapia Lane, off
Coomber Way, in Croydon
AKING up at 2am to travel to my
place of work had never been so
exciting! Reading all the WhatsApp
messages from my colleagues informing the
group who was on their way or who was
already there ready to fight the good fight. I
had been on strike once before, under the
banner of Unite, when I was a bus driver, but
being a member of ASLEF gave me renewed
hope of what a union is meant to be and is
capable of doing.
In the current climate employees being
denied a pay rise even close to RPI has united
not just us but most of the country.
I travelled in with a colleague who was just
as excitable as I was (this was his first time).
Pulling up outside the gates to be greeted by
friends and colleagues who had been there
since 1am it was heartwarming to see so many
people supporting each other. Such pride was
felt by everyone! Banners, flags, and smiles!
The chance to speak to colleagues you may
only see in passing. The gates never went
unmanned, and the display of strength could
not go unnoticed. The bathroom situation
definitely was an issue, half way through an
eight hour shift on the line, but it was worth it!
The anticipation of how many colleagues
would show up on the picket line, cross the
picket line, and/or drive a tram made the early
morning pass quickly and then, around 6am,
the madness descended…
The MD shouting at picketing staff and
threatening us with calling the police (I wasn’t

W

Tram drivers picketing at Tram Operations Ltd
on Thursday 14 July (photos Robert Sambridge,
RMS Croydon Tram/Light Rail No 1)

too surprised as, earlier in the week, said
managing director and our head of operations
had already been caught attempting to
blackmail and/or bribe one of our members
into crossing the picket line. Thank God for
Finn Brennan (our superhero) who reported
them to ACAS and secured an apology within
hours. On day two of our strike said MD
deemed it appropriate to insult one of our
members. Staff in other departments were
threatened with disciplinary action if they
stood with us.
A Unite rep crossed the picket line and
encouraged Unite members to do the same. I
will forever be confused by this and, honestly,
this was more of a blow than any other
colleagues crossing the picket.
In spite of this, the camaraderie on the
picket line was amazing, all day on both days,
with cars and buses and trucks beeping their
horns in support as they passed. We had visits
from the RMT, Unite, the World Socialist

website, and many more organisations
showing solidarity. Colleagues who couldn’t
spend a lot of time on the picket line dropping
off food and water truly made my heart smile.
The disruption in the tram service was such
that only five trams were able to run so a
magnificent win for ASLEF!
Being newly involved in the union game I
have realised that striking, the choice to be
part of a union, or not, is a very personal thing
and can stir up a lot of feelings. As much as I
have never really had an ‘us and them’ attitude
at work maybe it’s deserved.
Having colleagues of higher positions
pass you by and not say ‘Good morning’ when
they were happily chatting to you 24 hours
before, no longer being able to joke with your
‘friend’ from work without it being used
against you in a negative narrative because
you happen to be part of a union… but I still
believe that standing by my fellow union
members and colleagues is the right choice
and I will never understand why management
take it so personally.
All in all, my second strike was an
outstanding experience and I am and always
will be proud to be part of ASLEF and to stand
for what is fair and right. There is strength in
numbers, and we can make a difference.
by two minutes or more
between 2019-22 as a result of
drivers turning up late to work.
During this period, only six
sanctions have been issued to
drivers for lateness.’
Critics say the Taxpayers’
Alliance is relentlessly negative,
usually wrong, and only ever
tries to cause trouble. No
wonder they are not taken
seriously by serious people.

Stuff and nonsense
We report on page 5 of this
month’s Journal how hacks from
The Sun and the Daily Express
tried to attack ASLEF after we
had the temerity to announce
industrial action. They both used
material – a dodgy dossier of
woefully inaccurate information
– provided to them by a
notoriously daft right-wing
pressure group called the
Taxpayers’ Alliance.
This shadowy organisation –
which reputable lobby hacks at
Westminster refer to as ‘a Tory
front’ – is funded by a number of
wealthy individuals who,
ironically, do their damndest to

avoid paying any tax in Britain.
They are arch-Thatcherites who
want to destroy the BBC – by
getting rid of ‘the TV tax’ or
licence fee as most people call it
– the trade unions and the
Labour Party.
Which is why Elliot Keck,
investigations campaigns
manager at the Taxpayers’
Alliance office in Tufton Street,
SW1, sent this message to his
pet hacks on Monday 18 July:
‘Think there will be quite a bit
of frustration with Transport for
London this week, given the
enormous problems on the
network. Thought it would be a

Elliot Cack (sorry, Keck) looking
smug despite referring to Tube
trains as, er, Tubes
good opportunity to show how
many Tubes [sic] have been
delayed by drivers turning up
late to work. A Taxpayers’
Alliance investigation has found
that 894 Tubes [sic] were delayed

QUOTE…
‘Intelligent thoughts have
always followed him, but
he was faster’ – Russian
proverb

…UNQUOTE
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Branch Lines

Back after covid
FTER a three year gap, due to
covid, the Norwich Loco Welfare
Fund’s annual reunion took
place at Sprowston Sports & Social Club,
Norwich, on Friday 13 May, and was well
attended by past and present members
of the footplate fraternity as well as
colleagues from other grades and
depots who worked with, or still work
with, the train crews at Norwich.
Some attendees travelled from far
and wide to be with us – including
former LDC chair Neville Weller, from
Dorking, and Mick Kassa, from Spain, so
he gets our air miles award from
travelling the furthest.
The event also ties in closely with the
Norwich ASLEF branch and, while Paul
Green, our branch secretary, could not
attend as he had covid, his wife Amanda
helped us organise three milestone
presentations for members which, as
Paul’s assistant branch secretary before
retirement, I was honoured to carry out.
We had two ASLEF 45 years’
membership badges to be presented to
two of our recently retired members:
Nicky Mattin, and Steve Wright, who
recently retired after many years as our
company council representative, and

A

Chris Pearson (in the stripey top) presents Vince Betts (left) with his retirement certificate, and
Steve Wright (centre) and Nick Mattin (right) with their 45 year badges
pensions committee rep, so there was an
opportunity to thank Steve for all the
hard work he has tirelessly put in on
behalf of the membership.
Our other presentation was of an
ASLEF retirement certificate for driver
Vince Betts who has just retired after 40
years’ service, 38 of which have been on
the footplate at Norwich.
Well done, Vince on your milestone
achievement.
Finally, on behalf of all the attendees,
I would like to pass on our thanks to the
Norwich Loco Welfare Fund for
continuing to support the event, to
Amanda Green for organising the buffet,
and to the staff and volunteers at
Sprowston Sports & Social Club for
hosting the event. We look forward to
next year’s event!
Chris Pearson Norwich branch 146 RMS

BEER AND BADGES: Stratford branch would like to thank members for long and
loyal service to ASLEF – and this was marked by two presentation evenings for
badges and certificates. On Saturday 21 May, at the Railway Tavern in Stratford,
we held our annual reunion (which made a welcome return following all the
events postponed because of covid) where we enjoyed a good catch-up with
friends and colleagues and there was a fantastic turnout. Presentations were
made by DO5 Nigel Gibson to members to mark their service: M Masters (50
years); A Gosling and G Underwood (45); J Colpus and P Matchan (30); and J
Thorpe (25). On Monday 13 June, at our quarterly Stratford branch meeting,
following a detailed report about the state of play with the Greater Anglia pay
dispute, Nigel made further presentations to B Appleby (30 years and retirement
certificate); P McCarthy (10); and D Holman (5).
Other members received their badges and certificates at the depot, or sent
through the post: D Andu and A Wilson (5 years); P Winter (10); A Colbourn and
M. Foster (15); C Barwell (20); K Ali and D Smith (30); R Haley (45); and G Ainslie
(retirement certificate)
Stratford branch congratulates all recipients, and we all wish B Appleby and G
Ainslie well for the future in their retirement.
John Thorpe Stratford 205 branch secretary
LONG SERVICE LEGENDS: At our May branch
meeting we were able to honour and celebrate the long
service and retirement of a large group of King’s Cross
members. Coincidentally, all of them are LNER drivers
and some had retired during the covid lockdown, hence
the delay in presenting them with their certificates. They
were retirees Dave Larrington, Andy MacPherson, Tania
Cook, Jeff Carter, John Ashby, Paul Ashby and, last but
not least, the legendary Trevor ‘Desperate’ Dann. Our
badge recipients were Geoff Jackson and Kofi Owusu
Allen (both 5 years); Mark Dawson (20) and Martin
Darmanin (30). Our thanks go to D05 Nigel Gibson for
making the presentations.
Chris Munro King’s Cross branch 110 chair
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Upcoming Events
n TOTON: SATURDAY 8 OCTOBER
The 2022 Toton depot reunion will be held at
the Zingari Social Club, College Street, Long
Eaton, Nottingham, NG10 4NP from 14.00
until 18.00. All Toton and ex-Toton colleagues
are most welcome. Buffet and raffle. Further
details from Reg Sargeant (07508 846 988).

n LONGSIGHT: THURSDAY 13 OCTOBER
Depot reunion from 13.00 at the BRSA club
in Navigation Road (next to Navigation Road
station). A buffet will be provided and all
grades and depots are welcome.
Please send your branch news, reports, articles,
features, presentations, and photographs to
journal@aslef.org.uk

Nigel enjoyed the solidarity at two Stratford presentations

So long, farewell, auf Wiedersehen, goodbye, I leave and heave a sigh and say goodbye

Branch Lines

Raise your glasses for the ULR who
can organise a p!ss up in a brewery!
Our union learning rep organised a
recent educational visit to the Shepherd
Neame brewery in Faversham, Kent.
Several members of staff from different
grades, and a couple of retirees, joined
the tour. The event was a huge success,
learning about the history, hops,
brewing process, and the range of
beverages – including Spitfire, Master
Brew, 1698, India Pale Ale, and Bishop’s
Finger – produced by Britain’s oldest
brewery (beer has been brewed here
since at least 1698). One of the most
interesting things we learned was the
fact that the brewery gets its water
supply for free, from an underground
reserve that stretches all the way from
Kent to Lille in France. This was followed
by a meal and an opportunity to sample
some of the brewery’s finest products.
We look forward to more educational
visits in the coming months!
James Scott Faversham ULR

The poor were forgotten
Greater Anglia are in the midst of strikes. I
wondered if you could include the
following piece for my Colchester brothers
and sisters? In solidarity!
The poor were forgotten
In the race from the bottom
As we all fought to escape
From the mire of the state.
‘A fair day’s pay for a fair day’s work’,
Brothers and sisters making their voice heard.
As time rolled by we steadily advanced
Conditions and safety left less to chance.
Colour, creed, and sex, we stood for all rights
All stood for one because it’s our fight!
A union is an army that fights back
When conditions and pay are under attack!
The powers that be try to crush, to divide,
But we all float higher on a rising tide.
So don’t be fooled by their blatant mistruths
Don’t be cowed by their corporate boots
Don’t let them win by believing their lies
Stand in solidarity and help us win this fight!

1698: Ale’s well that ends well for Faversham’s finest

Tony Wood

Still full of Pride 50 years on
‘June is Pride month’. We
see this reference all over.
Actually, there are many
Pride events across the UK
and, indeed, across the
world, that don’t fall in
June. Unfortunately, the
‘Pride month’ banner is an
opportunity for large
organisations to add a
rainbow to their corporate
logos and appear to be in
support of the LGBT+
community. We have retail
chains selling all manner
of rainbow merchandise,
which is bright and
colourful and presents a
positive image, but much
of this merchandise will be
produced in countries
where LGBT+ rights are, at
best, poor and, at worst,
non-existent. There are still
69 countries in the world
where there are laws that
criminalise homosexuality,
and 36 within our own
Commonwealth of
nations. So we maybe
want to look again at
where our brightly
coloured rainbow outfits
are made.
This year’s London
Pride march (on Sunday 3

July, not June) marked the
50th anniversary of the
first Pride march in 1972,
and the route was planned
to copy the route of the
first demonstration.
And I use the word
demonstration
deliberately. Over the last
50 years we have seen
large scale events like
Pride in London become
more of a party than a
protest. However, we need
to remember that the
inequality that those brave
activists on that first march
were protesting against is
still very much with us
today. We are seeing a rise
in right-wing groups who
seek to reverse the rights
afforded to LGBT+ people
and are initially targeting
specific groups. There has
been a huge rise in
transphobia over the last
few years, and this is being
fuelled by the
government’s decision on
reforms to the Gender
Recognition Act, and the
granting of charitable
status to transphobic
groups.
So, yes, I proudly

marched in London as I
have done many times
before, along with more
than 30,000 other
members of the LGBT+
community, and our allies,
watched and cheered on
by an estimated 1.5
million people in the
crowd that lined the route.
It’s a great show of
support, but we need to
continue to protest until
everyone in our
workplaces, and in society
around us, is treated with
respect and equity, and
when we no longer need

ASLEF on the march: whatever you do in ‘22, take Pride
to protest, then we can sit
back and enjoy the party.
ASLEF also marched at
Edinburgh Pride on
Saturday 25 June, and
supported the official UK

Pride event which, this
year, was Northern Pride in
Newcastle held on 23 July.
David Jones Swansea
High Street 114 branch
secretary
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Double Heading

We have to fight to hold what we have
READ with interest Mick
Humphrys’s article on the 1982
flexible rostering dispute in the
July Journal. That dispute was my first real
taste of being actively involved in industrial
action. I transferred to Charing Cross in
April 1981 to get my driver’s job after a
spell as a driver’s assistant in the freight
sector in South Wales.
No sooner had I started my MP12
training at Waterloo than we were in
dispute and involved in a series of two days
a week strikes; then, after a temporary
period of calm, we were called out on an
all-out strike for two weeks in July 1982 due
to the BRB’s attempted imposition of
flexible rosters. I had become active in
south-east London branch, which
encompassed Charing Cross, subsequently
becoming branch secretary, and so was
keen to get involved in the industrial
action. There were a number of scabs
during that dispute on the Southern
region, including at Charing Cross. It was
difficult, if not impossible, to mount an
effective picket line at a station like Charing
Cross so some of us resorted to getting on
scab trains and challenging the drivers,

Badge and
poster
from the
bitter allout drivers’
strike from
4 to 18 July
1982

I

which did not prove very effective. There
were issues in the Gillingham depot area
so me and another driver by the name of
Lawrie Holden used to get on a night bus
to Grove Park where we met up with other
activists and got a lift down to Gillingham
where we mounted a picket, together with
others from depots like King’s Cross. It was
a difficult battle for ASLEF as were really
battling with a Tory government under
Maggie Thatcher, who wanted to smash

the trade unions. We also had to contend
with the leader of our sister union, the
NUR, now the RMT, attempting to
undermine us and finally, of course, the
TUC failed to back us when we were
threatened with being dismissed by the
British Railways Board. This resulted in the
EC calling the strike off after two weeks. It
is difficult to know if they would have gone
ahead with their threat but, if it had
persuaded sufficient drivers to return to
work, then it would have totally
undermined us.
We now have another Tory government
attempting to take on the rail unions but in
a far more fragmented railway than in
1982. I hope those balloted fully support
their union and continue to fight for
decent pay and terms & conditions.
Nothing is guaranteed; you have to fight to
maintain what you have, it can be hard but
I can confirm that being part of the
struggle is always worth it. You can always
hold your head up high knowing you were
prepared to fight for what is right and that
you will prevail. Solidarity to all at ASLEF in
your present disputes, I hope you prevail…
Mike McCarthy Rhymney RMS

Proud to be union
GRANT ASH, Reading
branch equality rep,
reports from the
TUC’s LGBT+ conference held
at Congress House in London
on Thursday 30 June and
Friday 1 July
HIS year’s theme was
#proudtobeunion, and
was attended by more
than 200 delegates from 29
affiliated unions. I was elected to
represent ASLEF as the District 7
delegate and was joined by David
Jones (delegation leader), Hugh
Cumming (D2), Darren Brown
(D3), Susan Greenwell (D4) and
Claire Campbell (D5).
Claire moved our motion to
remove LGB Alliance’s charity
status due to their transphobic
views. Claire put forward a very
strong case and the support was
overwhelming, with only one
delegate speaking against the
motion. This provided Claire with
an opportunity for a right of reply,
which was very heartfelt, and
received a standing ovation from

T

conference. The motion was
passed with only the one delegate
voting against. The TUC LGBT+
committee will use its influence, in
addition to working with affiliates,
to lobby MPs and campaign
against charity status for any antitrans organisation. Such was the
success of this motion it was
featured on Pink News, one of the
most successful online
newspapers marketed to the
LGBT+ community.
ASLEF spoke in support of the
CWU’s composite motion on
solidarity with Stonewall in which
Hugh Cumming condemned
attacks on LGBT+ organisations.
We heard from Stonewall chief
executive Nancy Kelly before this
motion was heard and conference
voted unanimously to send
solidarity to Stonewall for all the
work it has done, and continues to
do, for the LGBT+ community.
I was proud to speak on behalf
of ASLEF in support of the GMB’s
motion that Pride is a protest not a
brand. I reminded conference that,
during Pride month, lots of
companies use Pride to enhance
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Pride is a
protest not
a brand:
ASLEF in
action at
the TUC
their brands, often selling
products made in countries
where LGBT+ people have little or
no rights. I also said that we
should be supporting local
community Prides where the true
meaning of Pride still exists, and
that we should not let big
companies profit from our fight.
Other thought-provoking and
inspiring speakers included Nadia
Whittome, Labour MP for
Nottingham East, and the
youngest MP, elected at just 23;
Andrew Lumsden, who helped to
organise the first Pride on 1 July

1972 as a member of the Gay
Liberation Front; and Stuart Milk, a
human rights activist, and cofounder of the Harvey Milk
Foundation, named in honour of
his uncle. It is important to
remember how far we have come
in terms of LGBT+ rights, but there
is a lot of work still to do, which is
especially important at the
moment with the government
refusing to ban conversion
therapy for the trans community.
Conference voted for composite 2
‘supporting trans and non-binary
workers’ to be put to Congress.

Obituaries

MARTIN LOWRY TRAINS, BUSES, AND TRABANTS
T IS my
extremely
sad duty to
report the passing
away of CrossCountry
driver Martin Lowry
who died whilst still
in railway service
aged only 62. Martin
was, sadly, diagnosed
with a rare and
aggressive form of
Parkinson’s and tests
revealed he also had
motor neurone
disease. He was
heroically cared for at
home for months by
his partner Adrian
but died on Monday
23 May.
Martin began his
railway career at
Stourbridge in 1979
before moves to
Bescot and
Birmingham New
Street. Martin was an
excellent railwayman
who possessed a
rapier-like wit. I
remember sitting in
the mess room at
Birmingham during
my Voyager training,
puzzling over a
particularly obscure
fault, and Martin
telling me not to
worry as it was
simply a PSC fault,
‘Phone some clown’
(or words very similar
to that!) Martin was
more of a fan of the
simpler Blue Square

I

DMUs from days past
than the more
modern traction.
He was also a fan
of all things
transport-related and
had a great passion
for both Eastern
European vehicles,
owning several in his
life, and buses. He
was an active
member of the
Wythall Transport
Museum and could
often be seen driving
their buses during
event days as well as
working behind the
scenes keeping them
in pristine condition.
It was fitting that
Martin should be
carried to his final
resting place on
board the unique
Leyland Fleetline
single decker
number 1956 (a bus
which Martin had an
involvement in
saving) complete
with his pay number
7511 showing
proudly on the
destination blind. The
honour of driving the
bus on Martin’s final
route fell to his very
close friend, and
fellow Wythall
volunteer, Kieren
Wells and it was
fitting that at both
the service and the
wake the car parks

resembled a classic
vehicle meeting with
vintage cars, buses,
and camper vans all
looking pristine,
something, I am sure
Martin would have
loved.
It is a testament to
Martin’s popularity that
at the service all seats
were taken inside and
many of us stood
outside watching the
ceremony on a TV
screen as it really was
standing room only for
his final journey. Auf
Wiedersehen, Martin.
Jason Hickling
Saltley 023 branch
reporter

THEN RAISE THE SCARLET
STANDARD HIGH

ASLEF members
pay tribute to
train driver,
trade union
activist, and
Communist
Party member
Bill Ronksley
(1924-2018)
pictured (right)
with GS Mick
Whelan and Ray
Jackson
RADE unionists from across the
country came to Sheffield town
hall on Monday 27 June for a
memorial service and plaque unveiling for
Bill Ronksley, who died on 6 November
2018 aged 94. The service, which was
delayed for two years because of the covid
pandemic, was organised by Sheffield
trades council on which Bill served for
many years.
ASLEF’s EC president Dave Calfe, and
the Mayor of Sheffield, among other
speakers, recalled how Bill was ‘an
inspiration to generations of activists’ and
spoke of his deep understanding of the
struggles of working people, especially
during the bitter miners’ strike of 1984-85
when ASLEF in South Yorkshire stood
shoulder to shoulder with our colleagues
in the NUM. Bill was especially proud that
coal trains did not move during the
dispute over pit closures.
Bill, a former EC president, was a giant
of the labour movement who spent all his
adult life tirelessly campaigning and
fighting for working-class people in all
walks of life, not just the railway sector, as
any struggle for workers on these shores
or internationally was his clear passion. A
quiet man, whose knowledge and
inspiration has left lasting memories on
those who knew him, he was always on
hand for advice, even in the darkest times,
and was still campaigning into his 90s.
As the rail industry he loved faces
difficult times again I’m sure he will be
watching and planning a strategy to
defend workers’ rights. Wise words and
understanding were his traits, his advice
and guidance sadly missed by us young
’uns. A remarkable character, a great
comrade, and a loyal friend.
Nigel Roebuck District 4 Organiser

T

Martin with one of
his beloved Trabants
and the Leyland
Fleetline 1956 which
carried Martin’s
coffin on his final
journey

HOWARD THOMAS DEDICATED FAMILY MAN
It is with regret that I have to announce the recent passing of former Dicot driver Howard
Thomas. Born in 1939 at Manorbier in Pembrokeshire, he started as an engine cleaner at Neyland.
Howard transferred to Oxford as a fireman, and secured promotion to driver at Old Oak Common.
An 8b transfer to Didcot, where he lived, followed.
Howard’s contribution to the Didcot retired drivers’ annual reunion cannot be understated, his
weekly collection of the football pontoon money enabled this function to grow and become the
fixed date in the calendar that it now occupies. His passing just prior to this year’s function was
marked with a moment of quiet reflection on the day.
A big follower of Welsh rugby, with many memories of trips to Cardiff and Dublin, Howard was,
first, a dedicated family man and our sincere condolences go out to his wife Eileen, sons Phillip
and Andrew, and daughter Elaine. RIP old mate.
Alwyn Evans Didcot RMS

PETER HOVELL MEANT A LOT TO EVERYONE
Sorry to get in touch to say that Liverpool legend Peter Hovell, former
driver, passed away at his home over the weekend. Always nattering to
anyone passing, Peter meant an awful lot to everybody up here on
Merseyside and will be missed sorely.
Richard Elton
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Letters

Come and join the conversation! Send letters by email to
journal@aslef.org.uk or by Royal Mail to the ASLEF Journal
at 77 St John Street, Clerkenwell, London, EC1M 4NN

Hard Labour – if it works,
great. If not, we move on
Excellent coverage in the June Journal of our
AAD. The main debate on Labour Party
affiliation was obviously covered quite
extensively and rightly so. The debate has
been had and AAD voted overwhelmingly to
remain affiliated. I would just like to take issue
with some of the sentiments raised by
delegates. One said, ‘It’s not a mobile phone
contract – every couple of years we change –
it’s a lifelong commitment.’ Our union
affiliating to any organisation should certainly
not be considered a lifelong commitment but
a tactical or strategic commitment. Can Labour
advance the interests of train drivers and the
working-class more generally? If we think it
can, we remain affiliated. If we think it unable
or unwilling, despite our best efforts, then we
try something else (and I’m not saying that is

AAD delegates voted 74-9 in May against a
motion to disaffiliate from the Labour Party
what we should be doing now). If Labour were,
at some point in the future, to slide into
irrelevance as the Liberals did a century ago,
would we cling on saying, ‘Well, it’s a lifelong
commitment’? I should hope not! Another said
the relationship is like a marriage, with ups and
downs. Well, we all know marriages can often
sour. When they do, should two people remain
together if the marriage is making one or both
unhappy and holding them back? Should they
carry on filled with resentment and longing for
how things used to be? Of course not. AAD has
made its decision and it’s right we all row in
behind that now and I will continue to work
with my local CLP to try and get the Tories out.
However, let’s think a bit more rationally and a
bit less emotionally about our relationships
with any organisation, whether it’s one we
helped create or not. If it works for us (as a
union and as a class), great. If it doesn’t, then
we move on.
Robert O’Connell Northern Line North

Stand with us in solidarity
In May, following a rejection of the motion
that ASLEF should disaffiliate from Labour,
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GS Mick Whelan said: ‘ASLEF is a democratic
organisation and our members voted,
today, to continue to affiliate. That is the
wish of our members, and the decision of
the delegates here in Bournemouth, and
that is what we will do. It is clear, though,
that there is a measure of disquiet with the
direction of travel of the party and I hope
that the Labour leadership will listen to
what some of the speakers said at our
conference today and at the FBU’s
conference on Friday.’
Given that Keir Starmer ordered his front
bench to refrain from standing in solidarity
with those on the RMT picket lines is there
going to be further reflection on this issue?
I don’t support a break in affiliation but I
would support a suspension of funding
until there is a change of direction and/or a
new leader. Starmer clearly has no affinity
with working people and he’s chosen to
steer Labour on a course where his
obsession with avoiding controversy makes
anything he does say appear vacuous and
shallow. Thank goodness for the likes of
Kate Osborne, Navendu Mishra, Paula
Barker, et al (just a few names at the time of
writing) prepared to put their heads above
the parapet and defy the leader at the risk
of having the whip withdrawn. We should
stand with them and with all the other
backbench MPs who did the same. A strong
message needs to be sent to Starmer to
change tack or lose our financial support.
Graham Wright Euston

Dancing with the devil
The principle of our democracy is that it is a
continuing process, it doesn’t come to an end
when ‘people get it right’. Those are the actions
of authoritarian regimes, such as Hitler’s,
Stalin’s, and Mussolini’s, with swathes of
countries across the world installing presidents
for life, and bastions of liberalism like China,
Zimbabwe, and Uganda, dancing with that
devil. Closer to home, we see it raising its head
in the UK, with the Tories gerrymandering
boundaries, implementing working-class voter
suppression by unnecessary ID requirements,
and now, despite democratic elections
producing a pro-independence partnership
government in Edinburgh, the Tories in
London refusing to accept the democratic
principle that what the voters vote for, the
voters get.
This flies in the face of a legal principle, too,
in both English and Scots law, that precedents
are meaningful. The precedent was set in 2014
that if Scotland elects a pro-independence
government, in a free and fair election, and
that government successfully takes a Bill to
Parliament for a referendum, then the London

government does not stand in the way of
democracy. Not unexpectedly, the far-right
Tory government is happy to trample all over
that, but what is far more worrying to hear, is
that other mainstream politicians, who claim
to be solidly grounded in democracy, are
running with this same line.
Politicians making choices of what
democracy they will allow, and what
democracy they won’t, need to be ready for
the consequences of bringing that house
down upon themselves, when it is reflected
back on them! As democrats, we don’t block
democracy, we take on the battles, we state
our case, and, if our views are good and strong,
they will prevail.
Hugh S Cumming Edinburgh No 2

Tories are out to destroy us
I want to congratulate Mick Humphrys on a
great article on the 1982 strike (Journal, July). It
brought back quite a few memories for me

Mick Humphrys, an ex-1A driver, marks
the 40th anniversary of the strike of 1982
and, no doubt, thousands more who stood on
picket lines up and down the country. But the
part about the BRB threatening to close down
the railway and dismiss every employee? I
don’t think it was a threat. Thatcher was out to
break the unions. And yet again we have a Tory
government hell bent on destroying the
unions and we need to stand together.
Geoff Connerty RMS

Does he hate train drivers?
Andrew Adonis, a self-confessed rail
enthusiast and Labour’s last Transport
Minister, tweeted ‘RMT strikes unjustified
and Labour should condemn them. Train
drivers by far the highest paid transport
staff in the country, apart from the obscene
salaries paid to rail managers. They should
be working, not striking.’ Is he ignorant of
the basics, or does he just hate working
people? He pushes a Tory narrative when it
was the RMT, and not ASLEF, on strike.
Paul Oldfield

Class of ’73 – those names
Further to the photo in Branch Lines (Journal,
July) the two men between Brian Corbett, later
District 7 Organiser, and Bob Thatcher are
Eamon McCall and Steve Barnes.
Dave Brennand

Headshunt

Inside a one-track mind
‘I’m ready to go,
with a puffpuff-puff! | I’ve
stood at the
station long
enough,’ | Cries
Puffing Billy, the
Toytown Train. |
‘Let me run,
puff-puff, on
the rails again.’

HENRY RUSSELL is the
author of more than 20
books on subjects from
architecture to Zinedine
Zidane. He has a model
railway and loves the iron road and put
together the English version of
Hachette’s 125-edition partwork about
the Flying Scotsman in 2008, each issue
of which was accompanied by a piece of
DIY kit which, over the next two-and-ahalf years, you could use to build an O
gauge model of the famous locomotive
SUSPECT that anyone who’s spent a
lifetime working on the railways may
wonder what people like me see in
them: where jobs are concerned, familiarity
need not breed contempt, but daily routine
seldom does much for the spirit of romance.
I love trains, and am often keen to talk
about them, an enthusiasm that I have come
to suspect may restrict my circle of
acquaintance. At social gatherings it seems
that the shrewdest fellow guests detect my
proclivity the moment they enter the room. I’m
not sure what gives it away; it may be
pheromones or something about my clothing
and general demeanour. They steer well clear
of me and I can’t say I blame them.
Yet not everyone is so savvy. Those who fail
to observe the warning signs may get stuck
talking to me. Unvaryingly they then find that
it takes more to get away than looking over my
shoulder with imploring save-me eyes: the
berth that everyone else is giving me gets
wider still and wider. Cornered victims – at
least, those who’ve retained the will to live –
sometimes ask how I came to be this way,
what made me so differently interesting. I’ve
never been able to give them a satisfactory –
or indeed any – answer.

I

‘

Is the longing for trains a sublimated desire
to return to the womb?’

I’ve thought about it, of course. It would be
easy to blame my parents but, really, I can’t.
They cared little for public transport in any
form and, although they would take me to
model shops and railway stations, they did so
as if they were treating a childhood illness
rather than sowing the seeds of an early but
enduring obsession.
If it wasn’t hereditary, could it have been a
consequence of something that happened in
my early life that I don’t remember? Do I have a
repressed memory of being found in a
handbag on Victoria station, like Jack Worthing
in The Importance of Being Earnest? Is the
longing for trains somehow a sublimated
desire to return to the womb?

I have no conscious recollection of an
epiphany like that experienced by Mr Toad in
The Wind in the Willows when he saw a motor
car. An old friend once described his most
important relationship – with, as it happened,
a human being – in the words ‘X and I just are’.
In my case ‘X’ could be locomotives.

‘

To see such a sight as puff-puff it passes’

Lately I came across one of the first books I
was ever given: Puffing Billy, ‘a Pixie book’
published by Collins in 1954, the year I was
born. It’s about a train on a round trip from Toy
Town. It sets off on rails but, later, takes various
enforced detours over land, into the sea, and
through the air. The cover price on the inside
flap is one shilling (5p); it’s currently nearly
£900 on Amazon, but I don’t think I’d ever part
with my copy because even though, until this
week, I’d not looked at it for more than half a
century (I wasn’t sure I still had it) it’s
attractively produced and illustrated and has
text consisting of 42 rhyming couplets, one of
which has remained with me since I first read it
(or possibly, and more likely, had it read to me).
It’s from the flying section: ‘The Man in the
Moon looks over his glasses | To see such a
sight as puff-puff it passes.’
Maybe not poetry but decent enough
verse, I reckon: a striking image and scansion a
cut above that of William Topaz McGonagall,
The Tay Bridge Disaster man.
As I looked through this newly rediscovered
treasure, something struck me like a faceful of
wrecking ball: the illustrator – Justin Michman
– gets a credit on the title page, but there is no
mention of the writer there or anywhere else

inside or on the covers of the book.
Thus, belatedly, a previously undreamt of
possibility occurred to me: perhaps Puffing Billy
was a childhood gift from some long-forgotten
well-wisher who simply wanted to sow the
idea that no one cares about the author.
Attempted aversion therapy: whatever you do,
laddie, don’t become a writer. But look how
I’ve turned out: talk about the law of
unintended consequences.

‘

What sparked my railwaymania’

Seriously, though, I accept that it’s probably
too fanciful to believe that this tiny volume
contains a cryptic message from some fairy
godmother-cum-ghostly careers adviser.
Nevertheless, I don’t feel any need to know
what sparked my railwaymania: some people,
me among them, are fascinated by unsolved
mysteries and would be disappointed if, for
example, it were to be discovered what
happened to Lord Lucan; others want all their
loose ends tied up, demand neat endings to
their whodunits. I’m confident that both
groups can coexist, if only for as long as they
don’t get stuck with each other at parties.
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Lighting the Fire

I’d do anything for ye but vote for ye...
KEITH RICHMOND picked
up an old copy of John
Buchan’s memoirs at a
bookshop in the shadow
of Edinburgh castle. On
the journey back down the
East Coast main line, he
enjoyed Buchan’s wry observations
about standing as a Conservative
candidate in Peebles and Selkirk
HEN I went to the Athens of the
North to see the Morris & Co
exhibition at the Dovecot Studios, I
caught up with an old Sunday Mirror mate,
Peter MacMahon, now political editor at ITV
Border, over a couple of pints of Innis & Gunn
at the World’s End, and enjoyed a couple of
hours in some of the city’s excellent
secondhand bookshops.
At Edinburgh Books on West Port, just off
the Grassmarket, I picked up a copy of John
Buchan’s memoir Memory-Hold-The-Door,
published by Hodder & Stoughton in 1940,
and a snip, in its (albeit a little battered) green
cloth cover, at £7.
Buchan is best known now for his thriller
The Thirty-Nine Steps, and his other Richard
Hannay novels, such as Greenmantle, but he
knocked out more than 100 books, including
adventures such as Huntingtower and Prester
John, biographies of Montrose, Oliver Cromwell,
and Sir Walter Scott, forty-odd works of nonfiction, most of them about history or war, and
four volumes of verse, as well as working as a
war correspondent for The Times, serving in
the Intelligence Corps during the Great War of
1914-18, and as Governor General of Canada
from 1935 until his death in 1940.

W

‘

‘It struck me that Albania was the sort of
place that might keep a man from yawning’

Buchan was born in Perth and brought up
at Kirkaldy in Fife as a son of the manse – his
father was a minister in the Free Church of
Scotland. The family was not wealthy but, after
attending Hutchesons’ Grammar School, he
won scholarships to study Classics first at
Glasgow University and then at Brasenose
College, Oxford.
In the spring of 1911, at the age of 35, ‘I
became the Conservative candidate for the
counties of Peebles and Selkirk, a constituency
which stretched from within a dozen miles of
Edinburgh to within 20 miles of the Border. My
motives were mixed. I had always felt that it
was a citizen’s duty to find some form of public
service, but I had no strong Parliamentary
ambitions nor any special cause to plead.
‘I wanted the community to use its
communal strength and I believed in the
progressive socialisation of the state. I had
more sympathy with socialism than orthodox
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John Buchan’s most famous novel, never out of
print since it was first published, as a serial in
Blackwood’s Magazine, in 1915; a photo of FDR,
President of the United States, with Buchan,
Governor General of Canada, from JB’s memoir
Memory-Hold-The-Door; and Buchan as Lord
Tweedsmuir, appropriately in tweeds, in 1938
liberalism, but I was a Tory in the sense that I
disliked change unless the need for it was
amply proved. I came of a Liberal family, most
of my friends were Liberals, I agreed with ninetenths of the party’s creed. But when I stood
for Parliament it had to be on the other side.’
In fact, Buchan believed in women’s
suffrage, national insurance, and curtailing the
power of the House of Lords – not natural Tory
tropes – as well as free trade.
‘Now that the once omnipotent Liberal
Party has declined, it is hard to realise how
formidable it was in 1911 – especially in
Scotland. The Tories were the “stupid” party;
Liberals alone understood and sympathised
with the poor. I remember a lady summing it
up thus: Tories may think they are better born,
but Liberals know they are born better.
‘I got together a fine group of young men,
and we argued any question anywhere with
anyone; my public meetings frequently ended
in a discussion at a street corner or in a public
house. That brave band is now scattered; many
fell in the Great War; some are now ornaments
of the Labour Party. I had innumerable Liberal
friends, who would speed me from the door
with, “I’d do anything for ye but vote for ye”.’
Heckling in the Borders, he thought, was
carried to a higher art than anywhere else in
Britain. David Lloyd George’s Insurance Act
had just been introduced and, at Ettrickhead,
the speaker was arguing that it was a practical
application of the Sermon on the Mount when
a long-legged shepherd challenged him:
‘Ye believe in the Bible, sir?’
‘With all my heart.’
‘And ye consider that this Insurance Act is in
keeping with the Bible?’
‘I do.’
‘Is it true that under the Act there’s a
maternity benefit, and that a woman gets it
whether she’s married or no?’

‘That’s right.’
‘D’ye approve of that?’
‘With all my heart.’
‘Well, sir, how d’ye explain this? The Bible
says the wage of sin is death and the Act says
it’s thirty shillings.’ Ouch!
There should have been a general election
in 1915 – it was postponed until 1918 because
of the war – so ‘For three years my wife and I
spent most of our leisuretime in getting
acquainted with my possible constituents. We
visited twice every hamlet, farm, and cottage
in the two shires. It was not canvassing, for I
rarely mentioned politics. I knew most men by
their Christian names, and those visits gave me
the chance of entering into the pastoral life of
the uplands, as Sir Walter Scott entered into it
in his quest for ballads.

‘

‘An atheist is a man who has no invisible
means of support’

‘I learned many things that do not come
usually within the orbit of a politician. Once, at
a lamb fair, a shepherd paid me what I believe
was a sincere, though left-handed,
compliment. “We’ve gotten the richt sort of
candidate in you this time. Your predecessor
was an awful nice man, but he was far ower
much of a gentleman and far ower honest”!’
l John Buchan, standing as a Unionist,
finally became a Member of Parliament for
the Combined Scottish Universities at a byelection in 1927; It was a seat he held until
1935, when he resigned to become
Governor-General of Canada.

Prize Crossword
Prize crossword 196 by Tom Williams

Solution to Prize Crossword 195
Across: 1 Hummed 4 Tulip 7 Black widow 8
Loud 9 Liner 11 Harvest 13 Segment 15 Mower
17 Glue 18 Lion’s share 20 Seeds 21 Remedy
Down: 1 Health 2 Mild 3 Duchess
4 Towel 5 Lad 6 Power 7 Burrow
10 Needle 12 Teacher 14 Twenty
15 Males 16 Roses 17 Grim 19 One
Congratulations to Paul West of
Chippenham, Wiltshire, who was last month’s
winner. The winner of this month’s Prize
Crossword will receive Marks & Spencer
vouchers to the value of £25.
l You can see more of Tom Williams’s
crosswords, word games and puzzles at
wordgames.co.uk

Across:
1 Factory dining area
5 Cut-flower pot
7 Repair or mend
8 Stone-shooting
device
9 Senior tree?
10 Hooligan
13 Breed and
tend animals
14 Midday
18 Impolite and
vulgar
19 Family houses
21 Pale yellow spring
meadow flower
22 Convent lady
23 A men-only night
24 High-backed
sideboard

Down:
1 Tea and coffee
stimulant
2 In the adjoining
house (4, 4)
3 Chaperone
4 Stinging plant
5 Steam or mist
6 Brood sullenly
11 Bus station
12 A captive
15 Aromatic spice
used in egg custard
16 Diary of events
17 Gorgonzola or
Stilton
20 Worry anxiously

Name......................................................................
Address..................................................................
..................................................................................
...................................................................................
...................................................................................
...................................................................................
Postcode................................................................

If you successfully complete this month’s Prize Crossword please send the solution by post to the
Editor, ASLEF Journal, 77 St John Street, Clerkenwell, London, EC1M 4NN (or take a photo on your
mobile phone of the grid and send the image to journal@aslef.org.uk) by Friday 12 August

ASLEF’s legal services
Have you been sacked, or are in trouble at work, and cannot get hold of
your branch secretary, local representative or District Organiser in an
emergency? Call our industrial relations department on 020 7324 2400
(9am to 5pm Monday to Thursday or 9am to 4pm on Friday) or leave a
message on the answer service, or email info@aslef.org.uk with a subject
heading of ‘For the attention of the
industrial relations dept’.

Changed your address? Please let us know! Just fill in this form or go online
Name.....................................................................................................................................................
Address.................................................................................................................................................
.................................................................................................................................................................
Postcode ...................................................Telephone.....................................................................
Branch.........................................................................Membership No.........................................
Please return coupon to: ASLEF, 77 St John Street, Clerkenwell, London, EC1M 4NN

On Track

Phwar! Them’s
the breaks…

It’s goodbye (at last!) to blustering Boris
AST word on Boris Johnson
should, perhaps, go to Dead
Ringers, the satirical comedy
impressions show broadcast on Friday
evenings on Radio 4. The programme –
which stars Jon Culshaw, Lewis Macleod,
Jan Ravens, Debra Stephenson, and
Duncan Wisbey – which went out on
Friday 8 July, just the day after the PM
announced his resignation at lunchtime
on the steps of Downing Street, was a
wickedly brutal review of the week. In a
brilliant sketch by the show’s lead writers,
Nev Fountain and Tom Jamieson, Johnson,
in an uncannily accurate impression by
Jon Culshaw, spoke to the nation:
‘People of Britain, this was your Prime
Minister. What the hell just happened? As I
tender my resignation, I’d like to pay
tribute to my Tory colleagues. I’d like to,
but they’re a bunch of chinless toady
bastards who only turned on me when I
went full Ceauşescu. But, hey, them’s the
breaks. Phwar!
‘I think it’s important at this moment to
reflect on my achievements. Breaking the
economy, starving the north, undermining
your faith in politics, and killing more
pensioners than you can shake a copy of
the Daily Express at.
‘I went into public life because I wanted
to dedicate my life to self-service, and I am
satisfied that I have always put myself first.
And I thought you knew that! Look, you
lot voted for me in droves in 2019.
Seriously, is it just now that you realise I’m
not a decent, straight-up, kind of guy?
You’re not exactly Columbo on the uptake,
are you?
‘You loved me, remember? Good old
Bozza! Phwar! The bloke you could go
down the pub with and have a drink as he
shagged your missus in the gent’s. Who
the hell did you think you were voting for?
You knew I’d been sacked for lying from
every job I’ve ever had and I was about as
useful being Foreign Secretary as a
beanbag filled with custard. So, yes, I’ve
finally resigned. You would think everyone
was bloody ecstatic about it the way the
BBC News cut to the Ewoks on their home
planet dancing in celebration!’

L

Keith Richmond
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There has never
been a more
important time
to join a trade
union.

When a group of workers
act and speak together, their
employer has to listen. That’s how
unions make things better at work.

Nearly 5.5 million people are in a union. Many
have been on the frontline during the pandemic, from our
brilliant NHS workers to retail staff and care workers.

Unions protect jobs, stop people being treated unfairly
and make workplaces safer. During the pandemic that’s
been more important than ever.

“My trade union stands
between me and an
uncertain future.”
Key worker, Liverpool

ndyourunion.tuc.org.uk

