
During spring we see the TUC and STUC's first equality conferences of the year
take place. There are five conferences in total, Black Workers, Young Workers,
Women's, LGBT+ and Disabled Workers. ASLEF sends a delegation to each
conference and usually submits at least one motion. 

At the conferences, motions are debated, the relevant TUC equality committee
is elected, guest speakers give speeches to conference and fringe meetings /
workshops take place to help train and educate delegates on certain topics
that are of importance to the union movement. 

This year we are seeing a mix of virtual and in person conferences take place
and at the time of publication, we have attended the Women's, Disabled and
Young Workers' conferences. We have the TUC Black Workers' conference and
STUC LGBT+ conference also taking place in May so keep an eye on our
equalities Facebook page and twitter for any updates on these conferences. 

You can find out more about the TUC's equality work via their website. You
can also find reports and other useful resources on the equality section of
their site.

If you haven't already, it is also worthwhile signing up to the TUC's education
site, here you can access interactive guides on different topics and find and
register for TUC accredited training courses.  
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ASLEF Success at TUC Equality Conferences  

ASLEF Delegates Matt Waters, John McCue & Liz Cocks speaking at TUC Equality Conferences 

https://www.facebook.com/groups/169593816397707
https://twitter.com/ASLEFunion
https://www.tuc.org.uk/research-analysis/equality
https://www.tuc.org.uk/training


TUC Young Workers Conference

Our delegation moved our motion on combating the rise of far right
extremism in young people which was passed by conference. The delegation
also spoke in support of multiple motions, all of which were passed. 

The delegation opposed two motions which would see the TUC's limit on
young workers moved from 35 to 30, these motions fell and ensure that the
TUC's definition of young worker stays the same as ours. 

Overall it was a successful conference at which our delegation was able to
make new connections and learn more about the union movement. Keep an
eye out in the Journal for a written report of the conference from the
delegation. 
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TUC Young Workers Conference took place in London on the 2nd and 3rd of
April. Our delegation was Hollie Bullock (YMRC Chair & Cambridge Branch),
Robert Kitley (YMRC Secretary & Exeter Branch), Sebastiean Michnowicz
(Bristol Branch), Matt Watters (Motherwell Branch) and Myles Frances (Kings
Cross Branch). 

ASLEF's delegation with TUC General Secretary Frances O'Grady Matt Waters, Robert Kitley, Hollie Bullock,
Myles Francis & Sebastian Michnowicz
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TUC Women's Conference
TUC Women's Conference took place virtually again this year due to the Covid-
19 restrictions in place at the time of planning. The conference took place
March 9th and 10th and our delegation was Deborah Reay (WRC Chair &
Northern Line North Branch), Elizabeth Cocks (WRC Secretary & St Pancras
Branch), Kerry Cassidy (WRC District 7 member & Plymouth Branch), Becca
Nevin (YMRC District 8 member & West London Electric Branch) and Alfie
Cochran (Orpington Branch)
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Our motion highlighted the lack of legislative support for women who
miscarry before 24 weeks of pregnancy and called on the TUC Women's
Committee to campaign for legislative changes that would allow women who
experience pregnancy loss during the first 24 weeks of pregnancy, to take
bereavement leave. The motion also called for the TUC to work with unions to
create a model policy on pregnancy loss which unions can then use to effect
change in the workplace.  This motion was passed with full support from all
unions at the conference,

Our delegate, Deborah Reay was re-elected to the TUC Women's Committee,
ensuring that we have a voice and influence on this central body.

ASLEF's delegation meeting virtually and speaking at the virtual conference



Equally Driven Spring 2021

TUC Disabled Workers Conference

DMRC Poster
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The TUC Disabled Workers Conference took place virtually again this year, this
was ASLEF's second time attending the conference after first formally
organising disabled members in 2020. This was also our biggest delegation
which saw us send 5 delegates, where as we sent two to the first conference
we attended in 2021. Our delegation comprised of Amy

Nicholson (DMRC D6 member &
Derby Branch), Ian Starling
(DMRC D5 member & Cambridge
Branch), John McCue (DMRC D2
member & Glasgow Branch), Tom
Harcourt (DMRC D8 member /
committee secretary & 
 Hammersmith & City Branch)
and Ross Bland (DMRC D1
member / committee chair &
Waterloo/Nine Elms Branch) 

Our motion calling for all private
car parks to have, as a bare
minimum, one accessible parking
space was passed by conference. 

Our Disabled Members Representative Committee
have produced a new poster to help spread awareness
of hidden disabilities and to help make members
aware of what is classed as a disability and to further
publicise their work. 

These will be appearing on notice boards across the
network. 

You can download a copy by clicking / tapping on the
image on the left.

https://aslef.org.uk/system/files/2022-05/ASLEF%20A3%20What%20is%20a%20disability%20Poster%20HR.pdf
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We are taking a full delegation to the LGBT+ TUC conference at the end of
June. Some of the other “Equality Conferences” earlier in the year were forced
online for a second year due to the Omicron variant of covid, but we’re very
much hoping our conference will be able to go ahead in June in Congress
House. The evening before the conference starts we will be hosting a Social in
Compton’s Bar in Soho, we’ve run a number of socials in the past and they’ve
been really successful. It seems lots of our LGBT+ colleagues have turned up
to a social, as the first ASLEF event they’ve ever attended and has encouraged
greater activism.

As a committee we are keen to support events across the districts and are
intending to support this years UK Pride event in Newcastle on the 23rd of
July. It would be great to see lots of ASLEF members turning up to march
behind the ASLEF Banner and hopefully have a good time too. We are also
supporting London Pride on the 2nd of July and again it would be great to see
a big turnout for what is still the largest civil rights march in the UK. Over the
years London Pride has always proven to be a really popular event.

LGBT+RC Looking ahead to the Summer and TUC
Dave Jones LGBT+RC District 7 member and Committee
Chair looks ahead at the planned work of the committee
including an ASLEF summer social. 

Spring is upon us, and looking forward to the year ahead.
The LGBT+ Representative Committee have our programme
for 2022, and we’re all keeping our fingers crossed that Covid
doesn’t scupper our plans.
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Our Disabled Members Representative Committee have
also produced a badge which is now available to purchase
on our online shop for £3.

The design is inspired by the sunflower to symbolise hidden
disabilities along with the traditional symbol for disabled
people of a person in a wheelchair.

ASLEF Disabled Members Badge Released

https://aslefshop.myshopify.com/


Cancelation of the Government's
LGBT+ conference after trans
conversion therapy roll back

The government has cancelled
its planned global LGBT+
conference titled 'Safe To Be Me'
after multiple LGBT+
organisations withdrew their
support for the event following
the decision by the government
to exclude trans people from
the conversion therapy ban. 

Our LGBT+RC have raised the
importance of ensuring trans
people are included in the
conversion therapy ban and
ASLEF has responded to
government consultations
including the Scottish
Government in August last year
to outline the importance of the
ban covering all of the LGBT+
community. 

Survey of Women Members  
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On International Women's Day we
emailed our women members a link
to a survey we are carrying out to
hear about their experiences on the
railway and as members of ASLEF.  

The survey closes on the 6th May at
16:00. If you are a woman member,
please fill in the survey. 

https://www.bbc.co.uk/news/uk-61002448
https://aslef.org.uk/publications/scottish-government-public-petition-ban-lgbt-conversion-therapy-aslef-response
https://aslef.org.uk/sites/default/files/2022-04/jennywrayvideo_subtitled.mp4
https://online1.snapsurveys.com/ASLEF_Women


Update on Survey of BAME Members 

UN International Day for the Elimination of
Racial Discrimination
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Our BAME Representative Committee carried out a survey of BAME members
at the end of 2021, the survey closed in January 2022. Thank you to those that
completed the survey.  

The BAMERC have analysed the responses and submitted a report to the
Executive Committee with recommendations for how to address the findings
from the survey. 

One of the ways that the BAMERC are looking to address some of the issues
flagged by the survey is to produce and distribute cards advertising the
BAMERC members and sharing their contact details to encourage members to
raise any issues and engage with the committee. You can expect to see these
and further outcomes from the survey over the Summer and into the Autumn.

The UN's International Day for the Elimination of Racial Discrimination falls on
the 21st March. 

To mark the day, this year, San Senik the Chair of our BAME Representative
Committee and the elected BAMERC member for District 3 wrote a blog post
reflecting on how the invasion of Ukraine has shone a light on some of the
inherent racism in some of the western media as well as the blatant racism
experienced by some black people fleeing the war. 

You can read the full blog post on our website 
Stephen Lawrence Day April 22 - Sponsored Walk 

This year the District 8 Underground, Black,
Asian and Ethnic Minority Group and TfL's RACE
SNG undertook a 5k sponsored walk to raise
funds. 

You can donate or click/tap on the image to
find out more about the sponsored walk. 

https://aslef.org.uk/news/sponsored-walk-stephen-lawrence-day-foundation?fbclid=IwAR3CYNguG10eOtDLWR58XjQ7qLhoQOiUvgLlHoq3gT38FTvfZb__jqgLplM
https://aslef.org.uk/news/un-day-against-racism-statement-aslefs-bame-committee
https://www.justgiving.com/fundraising/racesng1


Autism Acceptance Week
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World Autism Acceptance
Awareness Week was 28th
March to 3rd April 2022. Amy
Nicholson the member for
District 6 on our Disabled
Members Representative
Committee (DMRC) wrote a piece
in the April Journal and posted a
blog on our website.  

The week was organised by the National Autistic Society and you can find out
more about their work on their website.

ASLEF at March Against Racism

On March 19 Stand up to Racism organised a
national demonstration with marches taking
place across the country to mobilise the anti-
fascist and anti-racist activists in the UK and
to show that racism will not be accepted in
the UK. ASLEF members at the London March

International Transgender Day of Visibility
The International
Transgender Day  of Visibility
falls on the 31st of March
each year.  

With the ongoing issues with
the government's refusal to
include trans people in the
conversion therapy ban it is 

as important as ever that we show support for trans people who have been
under attack from the government as part of the culture war and from certain
organisations. This is an issue we are raising at the STUC and TUC LGBT+
conferences in our motions taking place in May and June respectively. 

https://www.autism.org.uk/get-involved/raise-money/world-autism-acceptance-week-2022
https://aslef.org.uk/system/files/2022-04/2022_04_journal_april2022.pdf
https://aslef.org.uk/news/i-am-special-just-you
https://www.autism.org.uk/what-we-do
https://standuptoracism.org.uk/


Sexual Harassment Report
Equally Driven Spring 2022
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Liz Cocks WRC District 6 member and the committee's Secretary
talks about the work that has been going on to address sexual
harassment in the union movement. 

The other night as I put my 5 year old to bed she confided that
one of her male class mates had tried to kiss her and she didn’t 

want him to, I thought no time like the present and began a gentle no means
no chat with her - later though it made me rather sad and rather angry that
despite everything we are still having to educate Women and Girls that No
means No and you have the right to change your mind. 

You may ask yourself what this has to do with an Aslef publication well, over
the 15 months the WRC have been collectively and with others been working
on ASLEF policies and standards around sexual harassment, women's
engagement and bringing the Union forward - there will be more of this rolled
out in the coming weeks and months. The sexual harassment working group
submitted 19 recommendations to the Executive and they were all adopted. 

Harassment became a legislated crime in 1997, however sexual harassment is
not a legislated crime currently though sexual assault or rape are crimes
covered by the sexual assaults act 2003. 

Sexual Harassment can be perpetrated by anybody from a fellow driver, to a
mentor/instructor, union official, member of the public or even a manager, we
have to stand together and defend each other. The problem with sexual
harassment is most don’t even realise they are doing it consciously. The
women's committee see a wide range of these items on a regular basis, from
groups of drivers using micro aggressions on women returning to the grade
after maternity leave ‘suppose you’ll be going off to have another (baby)now
then’ ‘are you sure you know where you're going?’. Or something more
serious like being taken aside and ‘everybody is watching you’ when they are
doing an equal amount of work to all other colleagues. We have reports of
fellow members being offered room keys or being followed to their rooms,
this is not acceptable and needs to be dealt with by ASLEF to protect all
members as our LGBT+ community can also feel unwanted sexual 



harassment, a 2019 survey reported 70% of those surveyed had been sexually
harassed at work. 

It’s long past time that our union called time on this practice everywhere
ASLEF meets, whether it’s the branch room, mess room or conference room
(AAD) ASLEF policies will apply to all. 

Shadow Chancellor Championing Rail
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Shadow Chancellor Rachel Reeves joined
WRC District 7 member and GWR driver
Kerry Cassidy for a cab tour and to discuss
the work that ASLEF has done to ensure that
the driving grade is inclusive. 

Kerry explained how the terms and
conditions which have been fought for by
ASLEF, enable drivers to juggle their family
life and career, allowing for a better time 

Whilst there are many positives with the
terms and conditions that ASLEF has worked
to secure, there's still work to be done and
we continue to work with employers to help
diversify the driving grade by ensuring that
their policies and practices are inclusive.

One such policy that we are campaigning for is a menopause in the workplace
policy, this was an issue which our WRC highlighted after surveying our
members.  We raised the issue at subsequent TUC and ASLEF conferences. We
launched a campaign and model policy in 2020 and have had success with
companies adopting a menopause policy.  

Mind The Gag! -  New Booklet

We will be launching a new booklet and re-invigorating our Mind
the Gag! campaign this year. All Branch Equality Reps will be
sent a copy after it is launched at this year's AAD, we will also
upload the booklet to our website so keep an eye out for this.

https://twitter.com/ASLEFunion/status/1517140455233785857
https://aslef.org.uk/campaign/menopause-workplace
https://aslef.org.uk/campaign/mind-gag


Autumn 2020 
ASLEF 77 St John Street, London, EC1M 4NN
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Upcoming Dates

May 2022:
Whole month - Mental Health Awareness
6 - 8 TUC Black Workers Conference
16 - 20 AAD  
17 International Day Against Homophobia Biphobia & Transphobia
19 Global Accessibility Awareness Day

June 2022:
Whole month - LGBT+ Pride Month & Gypsy, Roma & Traveller History Month
9 ASLEF Women's Social
18 Autistic Pride Day
13 - 19 Men's Health Week
22 Windrush Day
29 ASLEF LGBT+ Social in London
30 - 1 July TUC LGBT+ Conference

July 2022:
2 London Pride
14 International Non-Binary People's Day
17 International Disability Awareness Day

Spring 2022
ASLEF 77 St John Street, London, EC1M 4NN
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https://aslef.org.uk/system/files/2022-04/ASLEF%20Equality%20Calendar%202022.pdf

