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When we stand 
together, in unity,
we succeed

HIS is the time of the year when we look to invigorate our
policies at AAD – our annual assembly of delegates – when we
look to the future, to what we seek to achieve, and to that

which we aspire, when we set out where we want to go industrially,
politically, and as a society.

As I have travelled the length and breadth of Scotland, Wales, and
England I have never seen so many people depressed on so many
fronts, for fear of such an uncertain future for themselves and for
future generations. Ukraine is seeing war crimes perpetrated by
Vladimir Putin and Russia on a daily basis and the knock on effect
across Europe, and the world, is causing untold uncertainty. Peace is
needed now as the human cost grows and escalation – including the
unthinkable – is threatened.

After over a decade of Conservative government and austerity we
find public services decimated, councils having lost 60% of their
budgets, millions struggling, and children going hungry. This is all
down to political choice. It’s nothing to do with Brexit or covid; these
measures were already in situ. And, on top of that, we have the
highest tax burden for decades, stagnant wages, and an economy not
competing on the world stage. We are ‘world beating’ only at lying. We
have a Prime Minister who fabricates at every opportunity and, as was
said recently, ‘is not worthy of high office’. His colleagues who
replicate every falsehood in a vain defence need to go. Now. 

The P&O scandal rumbles on and the fight by the RMT and Nautilus
must not only be applauded but supported as the government is
doing nothing and the MP for Dover turned on the unions who had
the temerity to point out her hypocrisy in supporting the very fire and
rehire (or simply hire) process that caused the problem. Helped, of
course, by a law change from Chris ‘Failing’ Grayling. 

Many of you have not had a pay rise for three years and the
industry has been put on notice that, due to the inflationary pressure,
tax rises, heating, food and fuel bills, we want proper increases, not
self-funded, by the anniversary dates contained within proper and
meaningful talks or we will be in dispute. Any recommended deal will
go to the members in the undertaking concerned by ballot. 

It seems the period of industry co-operation over covid is over and
they will seek to unfairly reintroduce MFA-type policies for covid so
people will be treated differently going forward. We will not stand for
that when, as I write, 480 people died yesterday. We want to know not
what the crap government guidance is but what safe systems they are
going to put in place under their duty to each and every one of you. 

I feel the coming months are going to be difficult – but we have
been through difficult times before, and will go through difficult
times again, in the future, but our history tells us that, when we stand
together, in unity and solidarity, staying true to each other and our
beliefs, then we succeed. Not just now but as a marker for the future.
Please be safe…

Yours in solidarity 
Mick Whelan, general secretary,
ASLEF
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P&O Ferries have hit rock bottom.
Their conduct gives capitalism a 

bad name.
@lionelbarber

Capitalism already has a bad name.
@DonnaTomlinso15

Police have raided offices of Unite.
Unclear why they did not send the

suspects a questionnaire and give them
three weeks to confer on their answers.
@BBCLauraKT

Tory MPs claiming now is not the time
to challenge the Prime Minister will

need a defibrillator when they discover
France is holding a Presidential election.
@Kevin_Maguire

PM led celebrations at Downing
Street leaving party during

lockdown. They threatened me with
£10,000 in fines and prosecution under the
serious crimes act as an organiser of a vigil
for a murdered woman. This is insane.
@jamieklingler
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QUOTE…
‘President Putin? He’s very savvy, his
strategy is genius’ – Donald Trump

…UNQUOTE

QUOTE…
‘Paying Russia for energy is blood
money’ – Denys Shmyhal Prime
Minister of Ukraine

…UNQUOTE

The people’s railway
COTRAIL was, finally, returned to
public ownership, 25 years to the day
since it was handed over to the

privateers on 1 April 1997. It was the last part
of British Rail to be sold off, but one of the first
parts to come back. 

‘This has not happened by accident,’ said
Kevin Lindsay, ASLEF’s organiser in Scotland.
‘We’ve cajoled, argued, encouraged, and
campaigned for 25 long years to get Scottish
government ministers to see sense and return
the railway to the people. 

‘We finally did it, we won the battle over
ownership, and now we must help steer the
direction of the new ScotRail.’

GS Mick Whelan said: ‘The privatisation of
Britain’s railways – an ideologically-driven
decision taken by John Major’s Tory
government, which even that arch-privateer

Margaret Thatcher described as “a privatisation
too far” – has been a total failure, which we
knew – and said – it would be. The answer is to
bring Britain’s railways – every TOC and FOC –
back into public ownership so we can run our
railway as a vertically-integrated network,
putting the wheels and steel back together, as
a public service for the benefit of passengers
and staff, businesses and taxpayers.’

Kevin added: ‘This, I hope, marks a
permanent change in how the railway is run in
Scotland. The people’s ScotRail should be
affordable, reliable, green, and sustainable.’
l DO2 Kevin Lindsay, EC2 Jim Baxter, and
Scottish Labour’s transport spokesperson Neil
Bibby look forward to a future for ScotRail in
the public sector on pages 12-13 while our
ASLEF company council says goodbye (in
Dutch) to Abellio on page 14.

ScotRail: At ASLEF we have a progressive
public sector Vision for Scotland’s Railways

FRANCES STEPS DOWN
Frances O’Grady is to step down as general
secretary of the TUC at the end of this year.
‘Frances has been a fantastic champion for
ASLEF members and we’ve been proud to
work with her over the years to win for
workers across the country,’ said AGS Simon
Weller. ‘Thanks, Frances, for everything you’ve
done for the trade union movement.’

MANAGED DECLINE
GS Mick Whelan has accused TPE and
Northern of deliberately running down
services – ‘It’s managed decline’ – under cover
of claiming problems with rest day working.
‘They’re trying to blame the unions for cutting
services to save money.’

FORMER PM JOINS GWR
Theresa May, Tory MP for Maidenhead since
1997, and Prime Minister from 2016 to 2019,
has joined GWR’s 12-strong stakeholder
advisory board.

FIRST FOR SUTHERLAND
Graham Sutherland joins FirstGroup as CEO
from the telecom company Kcom, in Kingston-
upon-Hull, on Monday 16 May. He has also
worked for British Telecom but hasn’t worked
on Britain’s railways.

S

That’s handy, Andy
Andy Hourigan has been re-elected unopposed as District 3 Organiser.
He said: ‘I want to say a massive thank you to all the branches for their
nominations and support to serve as the full-time officer. Your
support will never be taken for granted and I will continue to
represent you in the same uncompromising manner with which I have
served during my first term of office. It has been a privilege to
represent our district, an honour to be elected unopposed, and I look
forward to further unifying our district, because there are difficult
times ahead for the industry in both freight and passenger sectors.’
Andy’s new five-year term starts on 7 May 2023.

DO3 Andy is over
the Blue Moon

Taking the Mick

Ben Wallington, D8 rep on our LGBT+
committee, presents Elly Baker, national
organiser at the National Education
Union, and Labour’s transport lead in the
London Assembly, with a framed print of
one section of the Mick Jones triptych
featuring scenes from ASLEF’s 142 year
history after she spoke at the District 8
council meeting on Monday 21 March.
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MARTIN MEREDITH, a journalist with
The Observer and the Sunday Times,
historian, and, for a time, research fellow
at St Antony’s College, Oxford, famously
known as a ‘finishing school for spies’,
tells a chilling tale about slavery and the

ivory trade in his book The Fortunes of Africa: A 5,000 Year
History of Wealth, Greed, and Endeavour (Simon & Schuster,
£25). He relates how, in 1882, a British mariner saw a long
caravan of slaves toting ivory pass on its way to Zanzibar.
Speaking with the headman, he asked what happened to
mothers who became too weak to carry their children on
their backs and the tusks of ivory on their heads. ‘We spear
the child and make her burden lighter,’ was the cheerful
reply. ‘Ivory first, child afterwards!’

GHISLAINE MAXWELL is a convicted bawd.
She peddled underage girls for the
paedophile, sex abuser, and serial rapist
Jeffrey Epstein. But her brothers Kevin and
Ian – there are none so blind as those who
will not see – claim they are ‘profoundly
shocked and troubled by the denial of a

retrial for Ghislaine. The court’s ruling is as tainted as the
verdict is unsafe.’ Of course. But then the boys – both of
whom were parasites on their father’s payroll, living high on
the hog at the Mirror while he plundered his employees’
pension fund, which he regarded as his personal piggy
bank – thought their father was innocent, too.

AARON BANKS is suffering from what Alex
Ferguson famously described as ‘squeaky
bottom time’. Banks, a well-connected
right-wing business bod, ploughed so
much money into the coffers of the Tory
Party, UKIP, and LeaveEU that the House of
Commons Intelligence and Security
Committee condemned the Security

Service, MI5, for failing to investigate his close links with
Alexander Udod, a career Russian intelligence officer
expelled from Britain for his role in the novichok poisoning
in Salisbury, his friendship with the Russian ambassador,
Alexander Yakovenko, and an offer of a lucrative deal on
Siberian gold. Banks, before Thursday 24 February, couldn’t
get enough of the Russkys; after the invasion of Ukraine he
headed for the hills with a change of underpants…

Off the Rails

QUOTE…
‘I can ask for more from my strikers. It’s
not rocket science. Kick it in the net’ –
Sean Dyche Burnley manager (but
they didn’t and he was sacked)

…UNQUOTE

The first casualty
RUTH, it is
said, is the
first casualty

of war – a quote
variously attributed
to a US Senator
during the Great War,
Dr Samuel Johnson
in 1758, and the
Greek playwright
Aeschylus in the fifth
century BC – but in
the light of claims
and counter-claims
over the war in
Ukraine, Kevin
Lindsay uncovered

this little gem from
the General Strike of
1926. ‘Women turn
their hand to
shovelling coal’ to
keep Britain’s trains
running. Well, no, 
not really. 

These fake female
engine drivers –
angels with (only
slightly) dirty faces,
shiny court shoes,
and pearl necklaces –
were in fact models
for Fox Photos of
Tudor Street, just off

Fleet Street, who
were flogging a
fantasy – a story and
an image – to the
American market.
Getty Images, an
international picture
agency, continues to
peddle this fake news
pic, refusing to
believe that the first
woman to drive a
main line locomotive
in Britain was Karen
Harrison, an ASLEF
activist at Old Oak
Common, in 1978.

‘Women drive trains during General Strike: the women of England
take over the duty of driving the nation’s trains.’ Yeah, right…

Mark Wakenshaw
has been re-elected
unopposed to our
executive committee
for District 4. ‘I
would like to thank
the members and
branches that
supported me and
look forward to
representing the
district again,’ said
Mark. ‘I must also
thank our members
in Northern for the
fantastic ballot
result in their
industrial dispute
which shows, yet

again, that “Unity is
Strength”. As we
come out of the
pandemic we will
need to see what the
government has
planned for our
industry.’ Mark’s new
term begins on 1
January 2023.

Making his Mark

Mark Wakenshaw:
‘Unity is strength’

We have designed and produced a sparkling new
ASLEF Equalities badge for our BAME, Disabled,
LGBT+, Women, and Youth sections. Price £4 (inc
p&p) from our online shop at www.aslef.org.uk

500 CLUB: E Rhodes, with number 224, won the April draw, scooping
the Retired Members’ Section jackpot of £538.

CONFERENCES & RALLIES
ASLEF’s annual assembly of delegates is at the Highcliff Marriott
Hotel in Bournemouth from Monday 16 to Friday 20 May. The Wales
Trades Union Congress is at the Venue Cymru in Llandudno from
Tuesday 24 to Thursday 26 May. The TUC’s march and rally for pay is
on Saturday 18 June. The 136th Durham Miners’ Gala is on Saturday 9
July. The Tolpuddle Martyrs’ festival is from Friday 15 to Sunday 17
July at Tolpuddle, near Dorchester, in Dorset. The Burston strike school
rally is on Sunday 4 September. The 154th Trades Union Congress is at
the Brighton Centre from Sunday 11 to Wednesday 14 September. The
Labour Party conference is at the Arena & Convention Centre in
Liverpool from Saturday 24 to Wednesday 28 September.

T



ASLEF is balloting drivers on Tramlink – the light
rail network serving Croydon and South London
– for strike action after a pay freeze imposed by
the company that runs the system. Tram
Operations, part of FirstGroup, has a contract
with Transport for London which means its
income for running Tramlink goes up in line with
the Retail Price Index measure of inflation. But,
instead of passing that on to staff, the company
wants to freeze wages so it can increase its profits. 

‘More than six months after the end of our last pay deal, Tramlink
management are still refusing to make a new pay offer,’ said DO8 Finn
Brennan. ‘With taxes going up in April and prices for fuel, domestic
energy, and food going through the roof, everyone needs an inflation-
linked pay rise just to stay still. Right through the pandemic, drivers and
other frontline staff came to work to keep vital services running.
Ministers and managers who could safely work from home were happy
to offer praise and applause but clapping doesn’t pay the bills.

‘RPI is now 8.2% so a pay freeze means a huge drop in the real value
of our salaries. Other TfL franchises have already agreed RPI-linked pay
rises. Without a fair deal, Tramlink staff will fall behind and their families’
living standards will be hit.’
l Shareholders in FirstGroup won’t be feeling the pain. They are in line
for a £180 million pay day from the sale of one of its businesses. ‘It’s time,’
says Finn,’that they started to treat their staff fairly.’ The ballot for
industrial action closes on Wednesday 1 June.

News
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QUOTE…
‘Those whom the
gods wish to
destroy, they first
call promising’ –
Zadie Smith

…UNQUOTE

Just how daft is the DfT?
S MICK Whelan has taken a TOC to
task – as well as the DfT – over the
scandal of the missing millions

which – if the crime had not been uncovered
– would have left taxpayers out of pocket
while senior company managers and
shareholders made off with money to which
they were not entitled.

‘What LSER did is shocking, and
completely unacceptable,’ said Mick. ‘They
fleeced the taxpayer and the railway. This is
what happens when you allow private
operators onto our railway network. They get
greedy for profit and play the system – and
they gamed the system very successfully,
from their point of view, for 14 years without
anyone at the DfT appearing to notice.’

The Department for Transport is always

referred to by the fortnightly satirical
magazine Private Eye not as the DfT but as
DafT, for reasons which are obvious to
anyone who works in, or understands,
Britain’s railway industry.

Mick said: ‘We want to know why it took
the DfT so long to find out what was going
on. Did they not notice? Or did they not care?
Britain’s railways need to be brought back
into public ownership pronto – so money no
longer leaks from our system in the form of
profits, dividends to shareholders, and
criminal actions.’

The GS spoke out after the former
operator of the Southeastern rail franchise
was fined £23.5 million after the government
discovered it ‘deliberately concealed’ £25
million of funding which should have been

The GS, Mick Whelan, (left) and  Transport
Secretary Grant Shapps: red box and orange
order but critics say his department is dodgy

returned to the taxpayer. In addition to the
fine, the government says it wants to recover
£64 million from the London & Southeastern
Railway which it is owed over the scandal. 

LSER – a joint venture 65% owned by the
Go-Ahead group in Britain and 35% by Keolis
in France – was stripped of its franchise last
autumn after it was found to have been
fiddling the figures for 14 years – from
October 2014 to March 2020 and, before
that, from April 2006 until October 2014.

Brutal assault
on services

G

John Metcalfe, who
has been re-elected
unopposed to
ASLEF’s executive
committee, says: ‘I’d
like to thank the
membership across
District 3 for their
support in serving
another term as their
executive committee
member. The last four
years have thrown
huge challenges to
all of us and I’m
immensely proud of
the way in which
drivers in the north-
west of England and
North Wales worked
collectively through
covid to protect our
jobs and health in the

John: ‘ASLEF is the
most powerful
union in Britain’

workplace. 
‘The railway

industry is now
facing a brutal assault
on services and
employers are eyeing
up our hard-won
terms and conditions.
Those battles are very
real and can only be
won through the
solidarity that ASLEF
always shows when
confronted. District 3
is in a strong and
united position and,
although we may be
a small trade union, I
believe we are the
most powerful in the
country. Any
employer would be
best advised not to

underestimate
ASLEF’s strength.  

‘It has been a
huge honour and
privilege to serve as
EC3 over the last four
years, and I look
forward to
continuing that work
over the next four
years’. John’s new
term starts on 1
January 2023.

Strike ballot at Tramlink

As an ex-train driver, the shocking
incident involving Northern driver
Ian Birch, who was left with a badly
bloodied face after a brick was
thrown at his cab window as his
train was travelling at 70mph
through Clifton, Greater
Manchester, on Friday 4 February,
makes me really angry. 

Any moron who deliberately
throws a brick into the windscreen
of a train, car, bus, or lorry should

Ian after a brick was hurled at his train

be charged with attempted murder,
surely? If they catch the culprit, it
will likely be a slap on the wrist with
a criminal damage charge. There
should be far more severe penalties
for this type of attack.
Dave Brennand Stratford RMS

I know a train driver was badly
injured in Manchester by a brick
thrown at his window. Why don’t
they make the window in front of

the driver out of polycarbonate? It’s
transparent and almost totally
unbreakable and doesn't cost much
more than glass.
Tony Gladstone

Penalties should fit the crime

Trouble on the trams
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QUOTE…
‘Despite loud declarations of helping hard-up families, Rishi
Sunak’s spring statement contained thin gruel for everyone. A
few giveaways are not enough to prevent what will be the
largest fall in living standards since records began in 1956’ –
Oscar Williams-Grut Evening Standard

…UNQUOTE

News

Stylish and practical 500ml vacuum insulated
drinks bottle. Its double-wall design keeps hot
beverages piping hot for 12 hours and cold drinks
ice-cool for 24 hours. Made by Mood from high
quality 304 stainless steel, the powder coated
finish provides durability and grip. Supplied with
a leak-proof screw-on lid. Price £12 (inc p&p). Visit
our online shop at www.aslef.org.uk

A deal is a deal
SLEF, which
represents
most of the

Tube train drivers in
London, stepped up
when some
commentators
maliciously attacked
the pay rise which
DO8 Finn Brennan
and our trains
functional council
negotiated.

We explained: ‘We
are three years into a
four-year deal and
the Mayor of London
is doing the right
thing by sticking with
a deal, agreed in
good faith, by both
sides. The final year,
from this April, is RPI
plus 0.2 %. Which
means that Tube train
drivers who worked
throughout the
pandemic to keep
the capital moving
will not suffer a real-
term cut in wages as
this government fails

to get a grip with the
cost of living crisis in
this country.’

Finn Brennan,
ASLEF’s organiser on
the Underground,
said: ‘The February
retail price index,
published on
Wednesday 23
March, was the figure
on which the final
year of our London
Underground pay
deal is based. Of
course, we had the
annual round of
stories, complete
with manufactured
outrage, and Tory
condemnation of
“overpaid” Tube train
drivers although,
strangely, while they
always highlight our
drivers, they never
talk about those who
manage us.

‘ASLEF does not
apologise for
negotiating decent
wages and

conditions for our
members. That is
exactly what we exist
to do. And we think
every worker
deserves good pay
and fair treatment.
But the truth is that
our pay rises have just
stayed a little bit
ahead of inflation,
while government
policy has
deliberately cut the
real value of wages
for most of the
workers in this
country. That is their
political choice. 

‘By making it
hugely difficult for
unions to organise in
the private sector,
and enforcing years
of pay restraint in the
public sector, the
Tories have created a
cost of living crisis of
low wages and high
bills. With prices
going up at record
levels, an inflation-

linked pay rise is the
least you need to
stand still and cope
with energy costs
and tax increases. It is
the minimum that
everyone deserves.

‘So, when people
see those “greedy
Tube train driver”
stories, I hope they
will say “good on
them” and resolve to
join and get active in
their trade union.
And demand the
decent pay and
benefits we all
deserve…’

Finn: ‘ASLEF does
not apologise for
negotiating decent
wages and
conditions for our
members’

A

Enemy Underground
The General
Secretary has
condemned the
highly inflammatory language used by the
Daily Telegraph in its article on Wednesday 
2 March about the RMT’s Tube strikes on
London Underground.

‘Staff were described as “the enemy
underground”,’ said Mick. ‘After working
through the pandemic to keeping the capital
moving, allowing NHS staff, police officers,
supermarket employees, and other key
workers to continue to attend work, for those
same people now to be labelled the “enemy
underground” is an absolute disgrace. 

‘This language is designed to incite hatred
and, in all likelihood, violence towards LU
staff. People influenced by this despicable
sort of gutter journalism will not ask to see a
union membership card when they verbally
abuse or physically assault a member of staff.
That is why we know that, although ASLEF
Tube train drivers were not on strike, this was
an attack on us all. Which is why we
completely and utterly condemn this
disgusting and provocative language
directed at London Underground staff.’

The Torygraph: ‘a disgrace’

Wheels within wheels

All well’s at The Well
Jim Baxter, a ScotRail
driver, a member of
Motherwell branch,
and a big fan of
Motherwell FC, has
been re-elected
unopposed for the
District 2 position on
our executive
committee. ‘I would
like to thank all the
branches in District 2
who nominated me
to represent them for
a second term as
their representative
on ASLEF’s EC,’ said
Jim. ‘The level of
support I have
received in my first
term has been great
and, for that support
to continue into a
second term, is
fantastic and very
much appreciated.’

Jim’s second four-
year term starts on 1
January 2023. He
said: ‘I look forward to
working with you all
in the years to come
as we continue our
fight, politically and
industrially, with
those who seek to
diminish our pay and
terms and conditions.’ 

Jim Baxter: ‘We
continue the fight’

The Disabled
Members’ Committee
has commissioned a
brand new ASLEF
badge, designed by
Amy Nicholson, of
Derby branch, and
the District 6
representative on 
the DMC, which is
available to all members to show solidarity.
The wheelchair, obviously, represents a
physical disability while the sunflower
yellow in the wheel represents those
hidden disabilities that are not so obvious
to the naked eye. Price £3 (inc p&p). Just
visit our online shop at www.aslef.org.uk
Tom Harcourt Hammersmith & City 267
branch and D8 disability rep on the DMC

The new DMC badge

GTR BACK IN DRIVING SEAT 
Govia Thameslink Railway has been awarded a
new national rail contract by the DfT to
continue operating Great Northern, Southern,
and Thameslink services. The contract, for
three years, started on 1 April. GTR will be paid
£8.8 million – plus a performance bonus of up
to £22.9 million – to service the contract.

14 HOURS REST BETWEEN DUTIES
I would like to thank the DB Cargo train crew
company council for re-securing an agreement
for DBC drivers that gives us 14 hours rest
between turns of duty. This is part of the ASLEF
freight charter and we are the first in the
industry to enjoy this tremendous benefit. The
extra couple of hours between shifts makes a
huge difference to those of us who commute
and makes major gains in fatigue risk
management for freight drivers.
Paul Miles Westbury branch 227 secretary
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QUOTE…
‘Rishi Sunak is
Ted Heath with
an Instagram
account’ –
Rachel Reeves
Shadow
Chancellor
…UNQUOTE

‘Existential moment’
for Britain’s railway

ICK Whelan hit back after Wendy
Morton, who replaced Chris
Heaton-Harris as Rail Minister in

Boris Johnson’s pre-Christmas government
reshuffle, made her ‘existential moment for
our railways’ speech on Wednesday 16
March. Dave Shaw at the Department for
Transport was keen to explain: ‘This is
acting as a bit of an early signpost to the
challenges we have ahead of us and some
of the reforms that are being explored. As
Wendy says, we face an existential moment
for our railways and the industry needs to
be fighting fit to deal with it.’ 

Wendy said: ‘Costs continue to rise, and
revenues are down, as passenger numbers,
the lifeblood of this industry, are only at
66% of pre-pandemic levels and, with
hybrid working fast becoming the norm,
only 5% of passengers now use an annual
season ticket. A business model centred on
the morning commute has, overnight,
become out of date.

‘The future of the railways depends on
how we shift to today’s reality. Frankly,
ingrained working practices hold back
much needed change. For example,
Sundays are not part of the working week
for many staff forcing the industry to
essentially rely on drivers volunteering to
work. This clearly isn’t sustainable, not for
the large parts of our economy, from
hospitality to supermarkets, which need a

reliable seven-day railway.’
Wendy didn’t know – or had not been

properly briefed by her minions at the DfT,
a ministry Private Eye always calls DafT – but
the train companies have never employed
enough drivers to deliver the services they
promise to run and, consequently, have
always depended on rest day working.

The GS said: ‘The speech fails to
recognise that the true failures of the
railway are, purely and simply, down to a
failed model of privatisation. All we can see
now is a future of long-term and poorly-
managed decline. Privatisation led to the
vagaries of reliance on overtime to run the
system for the last two and a half decades;
we have always argued that a
performance-driven railway should not rely
on volunteers.’ 

Mick added: ‘We are open to the
recruitment required to run a seven-day
railway and, as always, the employers can
have the terms and conditions that they
can afford. It is not for the staff to fund
change or to continue to line the pockets
of the privateers.’

GS Mick Whelan and new(ish) Rail Minister
Wendy Morton: ‘Long-term rail decline’

M

A former defence attaché –
the Diplomatic Service
euphemism for spy – at the
British embassy in Moscow
says his warnings of ‘a long,
dark march to war’ by
President Putin were ignored
because the Tories and their
fat cat chums in the City 
were too busy getting into
bed with their new best
friends the Russian oligarchs.
Air Commodore Carl Scott,
who served in Moscow from
2011 to 2016, told the
Financial Times: ‘The path to
conflict [was] lit by the many
pronouncements emanating
from the dark red walls of Vladimir Putin’s palace. We
reported the inevitability of conflict in detail,
regularly, and with the despair of Cassandra. One of
our earliest reports opened with a line from Sherlock
Holmes: “There’s an east wind coming all the same,
such a wind as never blew on England yet. It will be
cold and bitter, Watson, and a good many of us may
wither before its blast.” 

‘The evidence of Putin’s chosen path was never
concealed. His many declarations were meant to be
heard and understood: the colossal rearmament
programme, the demand for more complex, more
lethal weaponry; the militarisation of society; the
distortion and seizure of the popular narrative;
domination of education, the media and the courts to
exclude contrasting views and, ultimately, the
alienation and destruction of those among the
Russian people who understood the folly of his
declared ambition. The list is remorseless, the
consequences could not be ignored. But they were. It
was not until I returned to the UK on the eve of our
withdrawal from the EU, a manoeuvre which greatly
emboldened those in Moscow, that I understood how
our society had changed in the years I was serving
overseas. All was subjugated to the City, all served the
interests of our lucrative status as a safe haven for
corrupt, and corrupting, wealth. 

‘The values we were demanding of other nations
had long since faded from our own actions. I despair
at the decisions Putin has taken, but even more at the
prospect of finding credible leadership at home in the
UK among those who have compromised so long
with his regime and the wealth it offered.’

We are sailing stormy waters
ASLEF company council secretaries, at one of their
twice-yearly meetings at the International Transport
Workers’ Federation offices in Borough, London, on
Wednesday 23 March, showed solidarity with the P&O
workers sacked – brutally and illegally – by DP World, a
Dubai-based logistics company run by Sultan Ahmed
bin Sulayem, who wants to replace properly paid British
workers with foreign agency staff on £1.80 an hour.

ORR DECIDE TO PROSECUTE CROYDON TRAM CRASH DRIVER
Alfred Dorris, the driver of the Croydon tram which crashed, killing seven people,
at Sandilands in November 2016, is to be prosecuted by the Office of Rail and
Road. Although we organise at Tramlink, he was not a member of our union.

Carl Scott – caught
spying by the Russians
at a military airbase in
North Ossetia in 2016
– blames the
government and the
City for turning a blind
eye to Russia’s
expansionist plans

I want to see the wheat fields 
over Kiev and down to the sea
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News

End of
an era

EDNESDAY 15 December
was a busy and
emotional day for

members of Darlington branch.
There were four retirements, a 50
year badge and 20 year badge
awarded, and a new branch
secretary and chair elected.

John Lindsell received his 50
year badge from the GS. For those
who know John, the offer of a free
bit of food had him hot footing
across from Redcar much to the
delight of the members present.
Ian Gormley retired after 47 years.
Ian started on the railway in May
1974, was made second man in
1978 and became a driver in 1981.
Ian was the heartbeat of the
branch, serving as assistant
secretary since 2001, but, more
importantly, as welfare secretary,
too. Neil Davis received his 20 year
service badge along with his

retirement. Whilst never a prolific
attendee of the branch Neil
always backed every decision that
was made even if, at times, he
disagreed; he could always be
relied on. Peter Garner, who has
also retired, after 20 years’ service,
due to ill health is another
member who showed solidarity
with whatever the branch
decided.

John Clark retired after 43
years. John started in October
1978, becoming a driver in 1988,
and branch secretary in 2001. The
work John put in when taking
over the role would have had

BatBBaBathBath Bath RoBath RBath RoadBath RoaBath Road Bath Road DBath Road DeBath Road DepoBath Road DepBath Road DepotBath Road Depot Bath Road Depot ReuniBath Road Depot RBath Road Depot ReBath Road Depot ReuBath Road Depot ReunBath Road Depot ReunioBath Road Depot ReunionBath Road Depot Reunion——27227 27 Ye27 Y27 Year27 Yea27 Years S27 Years27 Years 27 Years Since27 Years Si27 Years Sin27 Years Sinc27 Years Since 27 Years Since Cl27 Years Since C27 Years Since Clo27 Years Since Closur27 Years Since Clos27 Years Since Closu27 Years Since Closure27 Years Since Closure 

St Anne’s Boardmills Social Club, Avonvale Road, BS5 9RU. 

Tuesday 21st June 2022 

1200-1600hrs. Buffet will be provided. 

Shuttle Bus from Bristol Temple Meads at 1130. 

 

many running to the hills! As a
small branch, in his early days, we
were constantly running into
financial difficulties which John
would solve by spending his own
money to keep the branch
functioning and enable us to have
our monthly meetings. He was an
erudite and extremely
knowledgeable person to have at
branch. One we were extremely
lucky to have, especially me, as I
was branch chair in that time!

The branch would like to place
on record our thanks to the
guests who attended: the GS –
John Clark and Ian Gormley had
no idea he was attending, as we
kept it secret, and the look on

John’s face when he saw the GS
arriving will never be forgotten by
those present – EC4 Mark
Wakenshaw, DO4 Nigel Roebuck,
and members of Gateshead &
Newcastle branch. It meant so
much to those who were there.

I personally would like to place
on record my thanks, when I was
branch chair for all those years, for
having a secretary and assistant of
the calibre of John and Ian
whereby I really didn’t have to do
anything! Enjoy your retirements
John, Ian, Neil, and Peter knowing
much love follows you from all of
us at Darlington.
Lee Norman Darlington 058
branch secretary

W

Darlington – which has
a special place in
railway history – had a
very special branch
meeting to celebrate
some ASLEF stalwarts
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Whistle Stop

Y DAD took me to the Great Western
Railway Museum in Swindon on the
day it opened in 1962. As the

foundation reaches its 60th anniversary next
month, I wondered if it might be time to go
again. My first thought was that it would be
disappointing: it’s seldom good to look back.
But I soon dismissed this idea and started
planning how to get there. 

I’d have liked to travel down by train, as we
did all those years ago, but the current cost of a
plain second-class return – no frills, no high tea
in the restaurant car on the way back to
Paddington, as we’d had then – was so great
that it was cheaper, even with petrol prices
higher than ever before, to drive. 

The place I originally visited was a no-
nonsense set-up in the GWR Mechanics’
Institution about 10 minutes’ walk from Swindon
station. The principal exhibits – five locomotives:
City of Truro, North Star, Dean goods No 2516,
Lode Star and an 0-6-0 pannier tank – were
displayed in the Churchward Gallery, a big room
that had evidently been named after GJ of that
ilk, the Great Western’s celebrated early-20th
century chief mechanical engineer, although it
struck me as possibly a bit of a play on the look
of the windows, which were reminiscent of
those in an actual Christian religious edifice.

‘There is no attempt to romanticise what
this place was like: the work was hot’

When the original museum closed in 2000,
the collection was moved to new and
customised premises five times bigger on the
site of the Grade II-listed railway machine shop
(closed in 1986) on the other (northern) side of
the GWR main line.

Not that I realised this at first. When the lady
at the ticket booth asked me if I’d been here
before, I confidently told her yes, more than half
a century previously. I soon discovered that this
wasn’t strictly true, and couldn’t have been true,

but, no matter, she still said cheerily, ‘Welcome
back’. The modern layout retains the original
locomotives and has, latterly, acquired several
others, including King George V. It has also added
numerous waxwork tableaux and interactive
displays. And it’s so much the better for them.

As you follow the clearly laid-out route
around the vast building – almost the size of a
football pitch – there is no attempt to
romanticise what this place was like when it was
turning out up to three new steam locomotives
a week: the work was hot, none-too-well paid,
and, above all, dangerous, right up there with
coal mining and sea trawling. Discipline was
strict and, as in many factories, there was no
shortage of management sticklers who would
come down hard on anyone they thought might
be a liberty-taker.

Once you’re through a series of anterooms
that recreate the stores, the foundry, and the
four great workshops – pattern, carriage,
machine, and boiler – you come to the first of
the finished locomotives, Caerphilly Castle,
beneath which is a walk-through inspection pit.

Then, in the clearest illustration of the
difference between the old displays and the
new, the Dean goods that stood unadorned in
the middle of the Churchward Gallery is now
divided in two by a walkway between cab and

tender, so that visitors can get closer than ever
to the heart of the footplate action. 

Next come what were, to me, the greatest
highlights: an interactive semaphore signal box
and a steam train driving simulator. Until my go
on the latter I’d never thought about how
difficult left-hand bends were for drivers who
were duty-bound to stand on the right of their
locomotives; on such stretches the firemen had
to break off from humping coal, and stoking
their boilers, to confirm that the line ahead was
clear. Towards the end of the exhibition there’s
an evocation of the days of the Cornish Riviera
Limited. There are displays of the works’
holidays: the whole operation shut down for a
fortnight each summer and every member of
staff was taken by train to the West Country. 

‘Going back to childhood places can be a
let-down; big things have shrunk’

Later there’s a working OO gauge model of
the line along the coast at Dawlish; then, a few
paces further on, several pier-end slot machines
of fond memory, including a Haunted House
and a Drunkard’s Dream. In another glass case
there’s one of those mechanical cranes with
which it was, theoretically, possible for a
preternaturally dextrous child with reactions
faster than the patellar reflex to grab a prize (in

Yes I remember Adlestrop
HENRY RUSSELL went, as a child, to the opening of the Great Western
Railway Museum in Swindon on Friday 22 June 1962. He was utterly
enthralled. A few weeks ago, ahead of the museum’s 60th anniversary
celebrations next month, Henry went back, to wallow in a little nostalgia
for the Age of Steam, his own childhood, and God’s Wonderful Railway

Steam: The Museum of the Great
Western Railway shares its Churchward
site with the National Trust, English
Heritage, Historic England, the National
Monuments and Records Centre, and,
er, a McArthur Glen shopping centre. It’s
on Fire Fly Avenue, off Kemble Drive,
Rodbourne, Swindon, SN2 2EY, one mile
from Swindon railway station. Adults
£10.80; students £8.70; senior (65+)
£8.70; children 3 to 15 £8; family ticket
(1 adult + 2 children) £24.40; 2 adults +
2 children £34.30.

M

The museum
pays tribute
to the
Godfathers of
the GWR –
Isambard
Kingdom
Brunel, Sir
Daniel Gooch,
and GJ
Churchward

The author in front of GWR 4073 Caerphilly Castle, built in 1923, exhibited
at the British Empire exhibition at Wembley in 1924, and which was
worked out of Old Oak Common, Bristol Bath Road, and Cardiff Canton,
before being withdrawn from service in 1960; the souvenir booklet to
commemorate the opening of the GWR Museum in 1962 (inset)
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this case a chocolate bar) in the infinitesimal
moments allowed before the money ran out.
Most practically, in the midst of all this and
more, is a change machine that gives visitors the
20p pieces they will need to operate these
amusements. Going back to childhood places
can be a let-down: big things have shrunk to
insignificance; extraordinary things have been
rendered mundane by experience and the
passage of time. But today’s GWR Museum is
bigger and better than ever, and that’s not my
memory playing tricks; just look at the pictures.  

ADLESTROP
Yes. I remember Adlestrop –
The name, because one afternoon
Of heat the express-train drew up there
Unwontedly. It was late June.

The steam hissed. Someone cleared his throat.
No one left and no one came
On the bare platform. What I saw
Was Adlestrop – only the name

And willows, willow-herb, and grass,
And meadowsweet, and haycocks dry,
No whit less still and lonely fair
Than the high cloudlets in the sky.

And for that minute a blackbird sang
Close by, and round him, mistier,
Farther and farther, all the birds
Of Oxfordshire and Gloucestershire.
Edward Thomas

HENRY RUSSELL has written more than 20 books, on subjects
from architecture to Zinedine Zidane, and articles for The Times
and Financial Times, as well as (quite literally) putting together a
125-edition partwork for Hachette about The Flying Scotsman,
each number of which was accompanied by a bit of DIY kit which,
after two-and-a-half years, you could build into an O gauge metal
model of the famous locomotive. He fell in love with steam trains
as a child, adores the iron road, and (whisper this quietly) has a
model railway at his home in North London…

Breaking rocks in the hot sun,
I fought the law, and the law…

GWR 3440 City of
Truro, designed by
George Jackson
Churchward, and
built at Swindon
works in 1903, was
said to be the first
loco to reach 100mph, on a run from Plymouth to
Paddington in 1904;  ‘The negotiating power of
the unions had declined with the status of the
railway network itself’ (inset). Tell that to the TOCs!  

There were 260 Dean Goods class locos, designed by William Dean, built
at Swindon from 1883 to 1899, the last of which was withdrawn in 1957

If I had a hammer: how women in rail looked back in the golden age of
steam (think Rosie the Riveter, that cultural icon of World War II)

Workers’ playtime: a bench, an apple, a
sandwich, and a nice hot mug of tea
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We want public transport
at the heart of our country

KEVIN LINDSAY, ASLEF’s
organiser in Scotland, opens
our four page special report
on the railway in Caledonia
by looking back at the last 12
months and reflecting on

Carmont, covid-19, and COP26 in a year,
he says, like no other we have known

VERY time I sit down and write for the
ASLEF Journal I always look back and
see how the last 12 months have gone

for us, as a union, here in Scotland, but with
everything that’s happened in the last 12
months I’d need the whole Journal to cover
everything! 

The attitude and performance of our LLC,
h&s, company council, and branch reps has
been outstanding. They’ve dealt with all the
challenges the pandemic has thrown at them
and now we face hostile governments who
encourage TOCs to try and undermine drivers’
terms and conditions but, as a union, we’ve
stood firm. I congratulate every one of them for
doing this.

Here in Scotland we used the global event
that was COP26 to ensure our members
received a pay rise. But COP26 was more than an
opportunity to secure a deserved rise – it gave
us a platform to demand changes to how our
country is run. We want public transport to be at

the heart of our country. Along with our sister
trade unions, we produced A Vision for Scotland’s
Railways; our vision spoke of secure jobs for the
existing workforce and developing
apprenticeships for the next generation. We
called for the scrapping of peak fares and
inflation-bursting fare increases and a halt to the
closures of booking offices and a reduction in
services. We called out the Scottish government
on their claims that the railway was over-
subsidised. We argued that the railway isn’t
subsidised at all but an investment in Scotland’s
economy as the movement of goods and
people is crucial if we are to build a green and
sustainable economy. 

We have been fortunate that the Scottish
Labour Party has stood shoulder to shoulder
with us on demonstrations in Edinburgh and
Glasgow and it’s heartening to see a joined-up
Labour Party and trade union movement.

ScotRail has, finally, been returned to public
ownership, 25 years to the day since it was
handed over to the privateers on 1 April 1997.
The last part of British Rail to be sold off, but one
of the first to come back. This has not happened
by accident. We’ve cajoled, argued, encouraged,
and campaigned for 25 long years to get
Scottish government ministers to see sense and
return the railway to the people. We finally did it,
we won the battle over ownership, but now we
must campaign to steer the direction of the new
ScotRail. Friday 1 April 2022 should be the day

that marks a permanent change in how the
railway is run in Scotland. The people’s ScotRail
should be affordable, reliable, green and
sustainable. Our new railway must not be
bogged down by faceless bureaucrats and
politicians interfering in the operation of the
day-to-day running of our national railway. The
newly-formed Scottish Rail Holdings, which will
oversee ScotRail on behalf of Scottish ministers,
must have representation of passengers, local
authorities, and, of course, workers on its board. 

This board should set the agenda for real
change finally delivering the railway the people
of Scotland were promised by various private
railway companies. I think it’s important that I
comment on the RAIB report into the Carmont
rail crash. Let’s be clear: this was no accident.
Three people lost their lives due to the failings
of Network Rail, Carillion, and Abellio ScotRail.
Brett McCullough, Donald Dinnie, and
Christopher Stuchbury deserve justice. As a
union we’ve called on the ORR and/or the
Crown Office to instigate criminal charges
against these organisations and against any
senior directors who were culpable. 

I was delighted that Anas Sarwar, leader of
the Scottish Labour Party, raised the Carmont
crash at First Minister questions, backed ASLEF
on removing HSTs from our railway, and called
for a full public inquiry into the Carmont crash

E

S I ENTER the final year of
my first term as the
executive committee

member for District 2, I look back
over those three years and note
that, in a world that has undeniably
changed, nothing has really
changed. Brexit is still an
unmitigated disaster, Scottish
independence is still to be decided,
ScotRail is still in turmoil, and the
freight industry is no further
forward in Scotland, though there
may be light at the end of that
particular tunnel.

As we continued to deal with
the issues that befell us due to
covid-19 we also fought to protect
the interests of our members in the

UK against the attack that was both
the Williams-Shapps report and the
Rail Industry Recovery Group
interventions. In Scotland we had
our very own industry report to
deal with. The Docherty report into
Scotland’s railways made no
attempt to even pretend it was
anything other than an attack on
the terms and conditions of our
members, even crassly stating that
covid-19 should be used as cover
for these attacks!

To counter this with a positive
vision, ASLEF, in conjunction with
the other three rail unions,
commissioned A Vision for
Scotland’s Railways. This document,
and the work we are now doing

with Unity Consulting, a public
affairs company based in Bathgate,
has seen a rise in press coverage for
ASLEF in Scotland, and an increase
in political interaction, across all
the mainstream political parties,
with many challenging the Scottish
government whilst quoting our
document. 

During COP26, held in Glasgow
at the start of November, ASLEF
worked with the Peace & Justice
campaign, holding and taking part
in two events. These allowed us to
highlight our vision of Scotland’s
railway and the positive impact it
would have in helping Scotland
reach its climate targets.

In the last year we have also
been holding the feet of politicians
to the fire regarding the future of
the freight industry in Scotland. A
result of this has been a seat at the
table for ASLEF at round tables
with industry and Transport
Scotland. This has allowed us to
seek, at the highest level, a
sustainable long-term approach for
freight in Scotland. We are laying
down challenges to industry and

politicians including asking what is
the long-term planning for freight
hubs and ports. Challenging
Network Rail to come up with a
realistic timetable to take into
account realistic timings to allow
for more freight traffic and deal
with the overhead power issues
that currently restrict the number
of electrified trains we can run.

So, what does the year ahead
have in store for us all? Only time
will tell. Yet another change of
Transport Secretary, ScotRail
coming under the auspices of the
Scottish government via the
Operator of Last Resort, cross-
border companies moving from
emergency measures to direct
awards, and the uncertainties of
the freight industry, don’t make for
good reading. However, I believe
that, with the work that has been
taking place behind the scenes, the
hard work of our lead officer,
company councils, local reps, and
branch officers, and the unity of
our membership, we are in good
shape to face any challenges head
on. Our unity is our strength.

Our unity is our strength
JIM BAXTER, EC member for Scotland, argues that
in the face of the challenges posed by Brexit, and
the pandemic, and the problems we face after the
Docherty report, and the Williams-Shapps Plan for
Rail, the solidarity of ASLEF members means that
there is now light at the end of the tunnel

A
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Scotland

and how 50-year-old trains were allowed to be
brought to Scotland to be the mainstay of our
inter-city service. 

This was, again, another great example of the
Labour Party standing shoulder to shoulder with
ASLEF. Our movement needs a political voice

A vision for ASLEF
NEIL FINDLAY, TOMMY KANE and
MICHAEL SHARPE explain what Unity
Consulting is doing for ASLEF

T IS quite a time to be working
with ASLEF on Scotland’s
railways. Unity Consulting has

had the privilege these past few months
to help ASLEF at a time when ScotRail,
Scotland’s passenger operator, has been
preparing to be taken back into public
ownership after 25 years of profits being
extracted and the accompanying
prolonged corporate failure that went
hand in hand with the profiteering.

ScotRail being taken back into public
ownership is the outcome of relentless
and stubborn campaigning by ASLEF and
other rail unions and they deserve
enormous credit for winning the
campaign for public ownership. However,
the focus now has to be making sure the
new operator delivers for passengers, for
the drivers, and for all staff, for Scotland’s
economy, public policy objectives on
health and well-being and, critically,
Scotland’s environmental objectives.

Unity Consulting worked with ASLEF
and the other trade unions in developing
A Vision for Scotland’s Railways and, since
its publication, we have worked with
ASLEF in pushing the recommendations
of the report. If the Scottish government,
Transport Scotland, and the new ScotRail
senior management listen to the
recommendations then ScotRail would
be transformed. 

We are working with ASLEF to ensure
that public ownership leads to a world-
class ScotRail. It is, of course, brilliant that
ScotRail is again publicly-owned but this
new model of public ownership must
deliver. Necessitating that it receives
appropriate levels of investment, rejects
arguments for reduced investment, and is
a model of public ownership that is
democratic, accessible, attractive, and
affordable. Only by taking this approach
will sufficient numbers of travellers move
from road to rail, and help Scotland meet
its climate targets.

We are also working hard to ensure
that the voice of ASLEF is front and centre
of media coverage here in Scotland. This
is not media coverage for its own sake.
Visibility is important because it helps
raise and influence public awareness and
this, in turn, applies pressure on the
Scottish government. We are seeing the
fruits of this with the new rail minister,
Jenny Gilruth, who is clear that trade
unions must have a say in running
ScotRail. She has also instructed officials
to cost some of the recommendations of
A Vision for Scotland’s Railways.

but that voice must stand up for workers in their
daily struggle. The United Kingdom is facing a
cost of living crisis and as a union we must
ensure we are at the forefront in negotiating in
every TOC and FOC to ensure our members’
standard of living is not eroded. 

HIS is a time of
enormous change in
public transport policy

in Scotland, with the return of
ScotRail to public hands after 25
years of privatisation. The
challenge for Labour and the
trade union movement is to
ensure that these changes are
for the better and that the
transformative potential of
ScotRail under public control is
unleashed. 

ScotRail’s return to the public
sector should mark a turning
point for the workforce. No
longer should profits be
extracted from Scotland’s
passenger rail services. Instead,
profits should be reinvested in a
vital public service and the
public servants who sustain it. 

It is therefore disturbing to
receive reports from Scotland’s
rail unions about the position
workers find themselves in
today, not least the Scottish
government’s use of
compulsory redundancies as a
bargaining chip in negotiations
on pay and conditions and their
disregard for collective
bargaining. 

Your union is standing
steadfast behind the workforce

and working constructively with
Labour and other political
parties to ensure that your
interests are represented at the
highest levels. They are
challenging MSPs and ministers,
and refusing to allow them to
ignore the needs of a workforce
which kept Scotland moving
through the pandemic. 

If the Abellio deal meant no
compulsory redundancies then
there is no reason why ministers
cannot rule out compulsory
redundancies now. If the
collective bargaining rights of
other workers in other
industries under the auspices of
the Scottish public sector are
respected then there is no
reason why the rights of train
drivers and rail workers should
not be respected, too.  

A world-class rail network,
resting on the foundation of
strong industrial relations, can
help Scotland drive a climate-
friendly modal shift from our
roads to our railways. It can help
us make rail travel more
affordable and accessible for the
travelling public. It can
strengthen a public service,
neglected and mismanaged by
Abellio. Under Abellio, Scotland

was falling behind. Under public
control, with progressive
leadership, Scotland’s rail
services must be transformed. 

That is the objective of the
alliance of rail unions, who set
out a collective vision for the
future of Scotland’s railways – an
alliance I have been working
with as Scottish Labour’s
transport spokesperson. 

The SNP government has
paid lip service to our ambitions
for the future of the railway –
better services, proper staffing,
fairness at work. Public
ownership is a means to realise
these ambitions, yet the
government seems to be
embedding an agenda of cuts
and decline. Overall rail services
are being cut by 10% on pre-
pandemic levels, when car
travel has already returned to
normal.

Attacks on workers,
compulsory redundancies, cuts
to rail services – this is not what
we fought for. Public ownership
of ScotRail was a means to
greater ends, to the
transformation of rail services
for the good of the workforce
and the travelling public. 

Labour’s commitment to
you is that we will continue to
work with ASLEF to make public
ownership of ScotRail the
success the workforce, the
public, and future generations
need it to be.

Labour is working with ASLEF 
NEIL BIBBY, Labour MSP for West Scotland,
and Shadow Cabinet Secretary for Transport,
looks forward to the transformative
potential of ScotRail in the public sector –

and spells out how closely Labour is working with ASLEF

T

I
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Tot ziens Abellio 
it’s been, er, fun

NOTHER fun-filled 12 months in the hands of Dutch government-owned Abellio.
After being stripped of the franchise early it was time for them to pack their money
bags and head off into the sunset. Not before awarding themselves the taxi

contract for ScotRail, though! 
It didn’t start well with Abellio and never got much better. Uniform issues to start with,

windscreens that had double vision, driver shortages resulting in a productivity deal, the
arrival of trains that were 40+ years old, the list goes on. In the interests of fairness, some
things were outwith their control, eg the first HST to come up to Scotland caught fire.

Services are being cut from 2,400 trains per day to 2,150 from May. More trains are
needed, not fewer, to move towards climate goals discussed at the big event of the year,
COP26 in Glasgow, where ASLEF made our presence felt at several events throughout the
week. The irony, of course, being diesel fumes from HSTs belching out at Queen Street
station after carrying delegates to the conference.

A new chief operating officer took over on Friday 1 April.  Pay talks started a few days
later with the new company, ScotRail Trains, being overseen by arms-length government-
run ScotRail Holdings. These talks are sure to be very challenging.

It was very encouraging to see ASLEF’s robust response to the RAIB’s Carmont report,
calling for heads to roll, prosecutions where possible, and the withdrawal of the HST fleet
across the network. This tragedy is still very raw for all and the actions from it will be closely
monitored. A very well attended and emotional branch was held at Aberdeen as soon as
restrictions were lifted, attended by the GS, DO2, EC2 and company council.

With the pandemic restrictions lifting and some kind of normality in sight a big shout to
all local and h&s reps for all the work undertaken in the last two years and, as training and
assessments resume, it will be a big help and relief for all to get more and more trainees
passed out and driving trains.

Anti-social behaviour continues to be a problem in many areas, especially the North
Clyde, and all parties are trying hard to mitigate this but it’s an increasing concern. The next
12 months will be challenging but, with continued support, we look forward to the year
ahead and go forward as strong as ever.
ScotRail company council

A

IT’S TIME TO PAY THE PRAISES
HE drivers’ company council on LNER,
like other company councils, has
negotiated and continually

supported our members by ensuring, over the
last two years, so that LNER management
implemented the safe methods of working
after being given guidance from ASLEF and
the RICF committee where a mix of unions and
TOCs and FOCs managerial staff collectively
and regularly discussed the problems
associated with covid-19.

We are currently pursuing a wage rise in
2022 for our drivers after we, reluctantly but
sensibly, accepted that we were never getting
one in 2021, as did the EC on noting LNER’s
position for 2021; this not only happened on
LNER, but nationwide.  

Our drivers thoroughly deserve a wage rise
in 2022, without argument, they all played
their part in working for two years throughout
this pandemic, we weren’t furloughed, or sat
at home on full pay, or working from home
instead of an office, and, yes, we had a couple
of spare turns, but these are, and were, few
and far between when it comes to the driving
grade. 

Drivers have worked hard and, most of all,

safely throughout the covid restrictions, but
management think that, by praising the
workforce, this is enough to appease the
frustration of not getting a wage rise, and
seem to want us to forget this. It’s time to pay
the praises we receive with money rather than
with words that don’t pay the increased bills
we’re all facing.
Rab Wicksted LNER company council
secretary

WORST HIT BY WINTER STORMS
URING the pandemic we had a number
of trainee drivers, and other drivers, on
return to work plans, and drivers

requiring assessment not able to carry out their
duties, and with these restrictions now easing,
the company has managed to catch up on our
drivers’ training needs, to the extent that it has
enabled them to start new courses that have
been put on hold during the pandemic. The
company is expected to start seven trainees for
Scotland this year, to keep up with the
retirement rate, as some 29.5% of all Avanti train
drivers are 56 years of age and over.

Once again, Scotland was worst hit by the
UK’s winter storms and, yet again, Avanti West
Coast is dragging its feet to reach an agreement

that works for the company, is agreeable to all
parties, and safeguards our members and
customers. We hope an agreement will be
reached very soon – and in plenty of time for
this winter’s storms. We want to thank Kevin
Lindsay for all his efforts in dealing with the
recent issues on which this company council
could not come to an agreement.

Avanti West Coast’s Hitachi AT300 sets have
been delayed, which means that Scottish drivers
will be driving our aging Class 221 Voyagers a
little longer than planned but, once the AT300
have entered service, the Class 221s will be
replaced by the Class 390s and 221s will
disappear from the Scotland West Coast route.
Ian Diggle West Coast company council rep

WE BELIEVE THIS DOCUMENT WILL
BE INVALUABLE FOR DRIVERS

WISH this report could be more
positive, as we move into the third
year of the coronavirus pandemic,

but we are experiencing levels of 1:11 people
with the virus. We are still operating some
covid safe measures, such as spare and safety
brief from home, along with CO₂ monitors in
mess rooms and some cab restrictions. 

CrossCountry has proposed moving to 80%
of the December 2020 timetable in May, the
DCC are still waiting on draft diagrams to
verify establishments, etc. ASLEF has
submitted our annual pay claim for 2022 and
await a response from the company; we are
very conscious of the fact that no award has
been made for the last two years and RPI is
running at 8% plus at the moment. 

As we have just passed the anniversary of
the Carmont rail disaster we remember the
tragic loss of life of colleagues and members
of the public in that terrible incident.

On a more positive note, in conjunction
with lead officer Andy Hourigan, we have
been working with the company to produce
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the Supporting Drivers’ Mental Health Guide;
we believe this document will be invaluable in
supporting drivers who are facing mental
health issues and will help de-stigmatise the
illness that poor mental health causes. 
John Hay CrossCountry company 
council chair

BUILDING A BETTER RAILWAY
S I ENTER my 20th year in railway the
last few years have been similar to the
first few years where the railway in

Scotland was poorly run and didn’t offer value
for money, for taxpayer and passengers alike,
and relations with staff as bad as I can
remember. Thankfully, as of 1 April, the Abellio
ScotRail franchise came to an end. Time to look
to the future. ASLEF is ready to play its part in
building a better railway that is fit for purpose,
meets the needs of the travelling public. and
gives value for money to both the fare-paying
public and the taxpayer.

Significant challenges lie ahead in the wake
of the Carmont report for both infrastructure
and rolling stock, and fleet drivers face
significant challenges over the coming years if
there is to be a change of rolling stock.
Personally, I hope the not too distant future, with
the decarbonisation of the railway. ASLEF is
ready to face the challenges of the future,
representing our members, from local to
national level. Another round of pay talks is
upon us and members’ living standards are
being squeezed as hard as I can remember in
the last 20 years. ASLEF is ready to go into this
new phase of public ownership with renewed
vigour to secure members’ terms and conditions
in the short and longer term. Looking forward to
the next 20 years in the railway, almost…
Andrew Foster, Edinburgh No 2, fleet drivers

Significant extra work for freight on rail
OU may be aware of rumours circulating over a new mail contract. These are indeed true
and there will be significant extra work for the Scottish hub. The contract, is in the main,
aimed at taking parcels away from air freight and putting them back on rail. This work is,

understandably, time sensitive. First class parcels will need to get between Daventry and Shieldmuir
(and vice versa) in 4 hours 30 minutes, and second class parcels in 5 hours 30. There have been
significant challenges with pathing but Kevin Lindsay is helping by applying pressure in the Scottish
Parliament and with Network Rail. Hopefully, these issues will be resolved so driver recruitment can
commence. At a recent meeting involving local reps, we were told that this will involve the
recruitment of an initial eight extra drivers in Scotland, linked directly to this work, in addition to pre-
planned recruitment to deal with natural attrition. 

To run this traffic DB intends to lease between 12 and 14 Class 321 units that were last used on
Greater Anglia services. These are in the process of being converted and we have ensured our reps
will be involved in this process throughout to ensure they are fit for purpose. 

The trains should start running in trial form in January 2023, with services starting in stages from
March/April 2023 with one service a day running both ways initially. This will increase incrementally
to the full five services per day in either direction to provide the initial contracted 50 trains per week.
According to DB management this has the potential, in the next two to five years, to increase to 200
trains per week. A significant amount of work that will be a huge gain for freight on rail. It also helps
with the green agenda. If this comes to fruition, it will lead to the next generation of drivers joining
the industry, hopefully all becoming ASLEF members, and some reps and branch officials. The future
for freight in Scotland looks more positive than at any time in recent memory. 

We have finally settled the recent pay dispute. Whilst the financial part of the offer isn’t brilliant,
we have again improved terms and conditions, as we have done pretty much year on year since the
ill-fated Project Charles era. I believe we have the best conditions, by some way, in the freight
industry and, in some cases, are ahead of certain TOCs. It’s nice to report with some positivity after
what feels like years of bringing nothing but bad news!

All reps, at all levels, have worked tirelessly to get us to where we are today and the support given
by the membership has been nothing short of superb. It shows what can be achieved when we
stand together. When you see what has happened at P&O, it makes you wonder where and when the
next attacks will come on the working-class. I’m pretty sure the railways are in their headlights. With
the continued erosion of trade union rights and laws, the need to stand united will never be greater. 
James Glew DB Cargo company council secretary

New run round roads and loading areas
RS has had the new challenge of a merger with INS to create the new Nuclear Transport
Solutions. This has seen our lead officer, Andy Hourigan, and full CC heavily involved
with the policies, which were split into bundles of four, being reworked to take into

consideration that existing policies were over two decades old.
Our Scottish depots have also seen another busy year. Inverness continues with the six days a

week intermodal service from Mossend and is also heavily involved in this year’s successful RHTT
programme as well as providing locos, drivers, and train persons for Network Rail T3 work at
various locations.

Grangemouth depot has seen the daily Aberdeen service being paused in early December to
allow wagons to be cascaded to other areas. We are being assured that everything is being done
to reinstate this service as soon as possible. The daily service being paused has given drivers at
Grangemouth the opportunity to do some route learning, mainly down the East Coast main line,
which will be needed for diversions when the Carstairs blockade comes on. Grangemouth drivers
have also had more T3 work and assisting Motherwell with coverage of the Mossend to Perth
section of the Inverness intermodal service.

A Hunterston to Carlisle service has been inserted into the Motherwell link and this has meant
route learning for Motherwell drivers including the GSW which will also be used as a diversionary
route for the closure at Carstairs. Other additions of work include the commencement of 
a Coatbridge to Tilbury service in mid-December which was the reason for the wagon
requirement. The Coatbridge-Tilbury service runs seven days a week with two trains most days
running alongside existing services to PD Stirlings and Mossend Euro is keeping drivers at
Motherwell busy.

We are seeing changes in intermodal work in Scotland with the yards we use getting
investment; Mossend Euro and PD Stirlings are both having work done to help with loading and
unloading. Grangemouth docks opened the new run round roads and loading areas and,
although not being used at the moment, hopefully we will see the Aberdeen service
reintroduced soon. With the introduction of the Coatbridge-Tilbury service it was identified that
a new depot would be required at Tilbury 2. Company council, with Andy Hourigan, visited the
location and were impressed with what is being provided for staff there. 

The CC will shortly enter into negotiations with regards to the 2022 pay award and we will
inform members as soon as possible. I would like to thank everyone for their support, it is an
honour and privilege to represent everyone as CC for Scotland.
Rab Lang Direct Rail Services company council
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The last Noel
A BIG farewell to Birmingham New Street
driver Noel O’Rourke who, after 44 years on
the railway, drove his last train into platform
4 on Friday 4 March. Friends, family, and
managers greeted him whilst Network Rail
announced his arrival and wished him well.
Brother O’Rourke will be greatly missed as
was shown by the many messages of
congratulations and farewells sent in. Noel
has seen a lot of changes to the railway over
his 44 years of service; most importantly,
improvements to conditions in the driving
grade which he played his part in securing as
a member of our union, fighting for the
rights of future generations of drivers. 
Kristian O’Sullivan 141 branch reporter 

l Mick says: ‘Not as the GS, but as an old
friend, have a great retirement, mate!’

Noel O’Rourke steps off the footplate and onto platform 4 for the last time (above left) and
(above right) lines up with wife Jenny and driver managers Steve Hewitt and Neil Taylor 

Special thanks from a 
special man to you
Colleagues, you’re all very much
aware of our recent branch appeal
on behalf of our member Billy
Glachan and his two very young
children. We want to say a special
thanks to all of you for your
contributions, near and far, in
support of this very special young
man (and family) trying to cope
with the devastation of losing his
young wife and mum to his two
kids. Everyone’s thoughts and
feelings were conveyed via the
branch and local ScotRail reps.
We’ve raised more than £5,000 for
his family, and he wants to thank
each and every person in ASLEF and
other trade union personnel from
various TOCs and FOCs throughout
GB who contributed to our appeal,
with his heartfelt thanks to you all
for helping him in his time of need.
Thanks, again, on behalf of Billy and
his two children.
Rab Wicksted Edinburgh No2
branch secretary

Time to put P&O in the dock
Following the disgraceful dismissal of
800 P&O ferry workers, Boris Johnson
and Grant Shapps called for the
resignation of P&O CEO Peter
Hebblethwaite, Wrong call!
Hebblethwaite should appear before
a High Court judge; he admitted to a
House of Commons Select
Committee that the company broke
employment law, admitted that the
company did so knowingly, and
would so again. What more must he
do before he is put in the dock? Sorry
about the pun, but I am asking…
Rodney Salter RMS and former
chair Rickmansworth 173 branch

Railway legacy
It was a proud day for father and son
when Jayanti ‘Joe’ Chauhan and
Munesh Chauhan received,
respectively, their 40 and five year
long-service badges from New Street
LLC Jeff ‘Bungle’ Smith and Phil Baker.
Congratulations from all the brothers
and sisters at Birmingham 141!'
Kris O’Sullivan Birmingham New
Street 141 branch reporter 

Mick and Nigel slam timetable cuts
SLEF welcomed comments by Tracy
Brabin, the Mayor of West Yorkshire, on
Monday 28 March about Northern Trains’

plans to cut more services from Bradford, Halifax,
Hull, Leeds, Sheffield, and Wakefield from May.
Tracy, who described the decision as
‘unfathomable’, said she was ‘angry and
disappointed’ by Northern’s decision and wants
Transport Secretary Grant Shapps to intervene.

‘We agree with Tracy – Northern needs to look
at this again,’ said GS Mick Whelan. ‘They say it’s a
“footfall issue” but that’s utter nonsense.
Passenger numbers are rising and, if we are to get
Britain back on its feet, we need to be able to move
people and goods around the country.’

DO4 Nigel Roebuck said: ‘We’ve had to leave people on the platform because there isn’t enough
room, on some services, for everyone to board our trains. Claiming it’s a “footfall issue” is just an
excuse for the company to keep running reduced services. That’s no good for passengers, no good for
the railway, and no good for the north.

‘Northern is trying to blame a lack of drivers but we know that drivers are available, ready to drive
the trains, and provide a proper service for passengers. Platform announcements are blaming “a lack
of drivers” but that is simply not the case. Anyway, the company needs to employ enough drivers –
and do the proper training so they have the route knowledge – to deliver the services it has promised.’

The suspicion amongst many in the railway industry is that Northern – like TransPennine Express –
has been encouraged by the DfT to run fewer services to save a bit of money.

‘We need to increase services – and get the timetable back to where it was before the pandemic – if
this country is to recover from covid-19,’ said Mick. ‘Instead, what we see is an attempt to oversee the
managed decline of the railway. Passengers are coming back and they don’t want to wait for up to an
hour for a service to get to work, or school, or get home.’

A

Mick and Nigel: Northern is telling passengers
that services have been cut because of ‘a lack of
drivers’. That’s simply not true.
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n DIDCOT: SATURDAY 30 APRIL
ASLEF members past and present are welcome at
our 2022 reunion from 12.00 at the GWRSA,
Station Road, Didcot, OX11 7NR. With buffet.

n BRIGHTON: TUESDAY 3 MAY
The annual Brighton & Sussex branches social for
ASLEF members (past & present) starts at 14.00
at the Brighton Railway Club, Belmont, Dyke
Road, Brighton, BN1 3TF. ‘ASLEF members from
other branches are also very welcome,’ says Paul
Edwards (07402 478278).

n HITHER GREEN: WEDNESDAY 4 MAY
Hither Green reunion at the Richmal Crompton
(a Wetherspoons pub) near Bromley South
station from 11.00. ‘All (well, nearly all) welcome,’
says Ray Cooper. ‘Coincides with the loss of the 8
hour day 40 years ago. So see you there!’

n RIPPLE LANE: FRIDAY 6 MAY
‘Change of venue for our next once a month
gathering from 13.00 at The Junction pub next to
Upminster station. Everybody is most welcome,
says Cliff (Frightliner) Blackwell, RMS.

n NORWICH: FRIDAY 13 MAY
The Norwich Loco Welfare Fund has once again
kindly sponsored this year’s annual reunion of
Norwich footplate staff, past and present, at the
Sprowston Sports and Social Club, Sprowston,
Norwich, NR7 8RY. ‘Colleagues from other grades
and depots are welcome from 17.00 hours until
21.00, although the club will be open until later’
says Chris Pearson (01362 691045) of Norwich
RMS. ‘Free buffet provided; a bar is available.’

n ENFIELD: FRIDAY 20 MAY
Enfield depot reunion is from 19.30(ish) at the
Jolly Butchers, Baker Street, Enfield.

n STRATFORD: SATURDAY 21 MAY
Reunion returns after two years, from 16.00.
Buffet, raffle, and a warm welcome at the Railway
Tavern, Angel Lane, Stratford, E15 1DB.

WILLESDEN 1A: THURSDAY 2 JUNE
Reunion from 14.00-18.00 at the Watford
Ex-Services & Social Club, 12-14 St Albans Road,
Watford (five minutes from Watford Jct).
‘Partners most welcome,’ says Mick Humphrys.

n OLD OAK COMMON: TUESDAY 14 JUNE
Reunion from 13.00 at the AGV Club (Ponderosa),
Alwyn Gardens, Acton, London, W3.

n LEICESTER: SATURDAY 18 JUNE
Annual reunion from 12.00 at the Marquis of
Wellington, 139 London Road, Leicester, LE2 1EF.
‘All welcome,’ says Les Muir.

n TONBRIDGE: THURSDAY 7 JULY
Railway reunion from 11.00 at the New Telegraph
Club, Priory Road, Tonbridge, Kent. 

l Please send news to journal@aslef.org.uk

Upcoming Events

солідарність з україною
ASLEF charity badge to show our support for the Ukraine. All
profits will go to the Disasters Emergency Committee
humanitarian appeal. £7 plus £1.50 p&p. Please email Clive
Whiting (Ipswich driver) clivewhiting@hotmail.co.uk

DO8 Finn Brennan
spoke out after the
independent report,
by Sir Brendan
Barber, into the
Transport for
London pension
fund gave it a clean
bill of health. 

‘The final report
of the independent
review of the TfL
pension fund,
published on
Monday 28 March,
clearly demonstrates
that the fund is
healthy and well-
managed. It is now
in surplus which
means that there
will be a substantial
reduction in costs of
up to £70 million for

TfL this year.’
But Finn warned

that if TfL – or the
government in any
funding deal for
transport in the
capital – tries to
force through
changes that have
an impact on our
members – stealing
their deferred
wages, in effect – it
will result in
industrial action.

‘Commissioning
the review was a
condition of the
funding settlement
agreed between the
government and the
Mayor of London.
The report makes
clear that if changes

were to be made to
the scheme they
could have a huge
impact on the
income staff receive
in retirement that
would be neither fair
nor sustainable. No
specific changes are
recommended and
primary legislation
would almost
certainly be needed
if TfL seeks to make
changes without the
agreement of
members.

‘If TfL or the
government tries to
force through
detrimental changes
the result will be
sustained and hard-
hitting industrial

action. After
decades of public
service, in a difficult
and demanding job,
our members
deserve to be able
to retire with dignity.’

Barber cuts through Downing Street cant

Finn Brennan: ‘If the
government tries to
force through
detrimental
changes the result
will be sustained
and hard-hitting
industrial action’

The wounds in the mirror waved

Filmed over five years,
Dying to Divorce takes
viewers into the heart of
Turkey’s gender-based
violence crisis and the
recent political events that
have severely eroded
democratic freedoms. More
than one in three Turkish
women have experienced
domestic violence and the
number of femicides is
rising. But some Turkish
women are fighting back.
Ipek Bozkurt, a courageous
lawyer, is determined to
challenge misogynistic
violence by putting abusive
men behind bars.

Working with a group of
activists, Ipek is fighting to
get justice for two survivors
of horrific violence: Arzu,
married off at 14 to a
farmer ten years her senior,

and Kubra, a successful and
glamorous TV presenter.
From very different
backgrounds, both were
lucky to survive attacks by
their partners.

Arzu lost both legs and
the use of her arms when
her husband fired seven
shotgun shells into her
after she asked for a
divorce. She is trying to
rebuild her life to regain
custody of her children,
who have been taken into
care. Kubra suffered a brain
haemorrhage after being
attacked by her husband,
two days after giving birth.
Her injuries resulted in the
loss of her ability to speak
and walk. Her husband
denies attacking her and
has kept their daughter.
Kubra must undergo

intensive speech therapy in
order to testify against him
in court. Unless he is
convicted, Kubra may never
see her daughter again.

Ipek’s fight is not only
against a legal system
which regularly gives light
sentences to male
perpetrators but an
increasingly repressive
government whose
unprecedented crackdown
on dissenting voices leaves
Ipek, like thousands of
other lawyers, fearing
imprisonment.

The documentary
showing was funded by
DO4 Nigel Roebuck, our
district council, and Unite’s
Community Youth Workers
and Not for Profit branch
Sheffield. A well-attended
showing raised awareness
of domestic violence, its
effects on families, children,
and communities. We also
raised a significant amount
for a domestic violence
charity that works locally in
Yorkshire. 

SAN SENIK, Sheffield No 1 branch
secretary, and District 4 BAME
rep, organised a showing of an award-
winning documentary about domestic
violence at the Cast theatre,
Doncaster, on Monday 21 February 
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Oh what a tangled web we weave
when first we practice to deceive

An innocent inquiry to the
Department for Transport –
asking for the name of the
venue where the Rail
Minister gave a major
speech – led to evasion,

obfuscation, and a lie. KEITH
RICHMOND reports on the dirty little
games that civil servants at Great
Minster House play to help the Tories…

TAFF at the Department for Transport
are civil servants who are meant to be
politically neutral and who are meant

to tell the truth. But not, it seems, on Grant
Shapps’ watch…

ASLEF asked Dave Shaw, senior media
officer at the DfT, where it was that Wendy
Morton, the Rail Minister, delivered her
‘existential moment for our railways’ speech on
Wednesday 16 March (see page 8). Dave’s out
of office email suggested we should contact
chief DfT media officer Harry Harper.

Three and a quarter hours later, Harry finally
got around to replying, albeit without
answering the question: ‘This was a private
speech at Accelerate: Rail and wasn’t published
anywhere. Aware some coverage ended up in
the Telegraph but they must’ve spoke [sic] to
someone who was in the room or got their
hands on it elsewhere! Sorry I can’t be of 
more help.’

This was a tad disingenuous because the
DfT, on a government department civil service
email, sent a tame hack at the Daily Telegraph
the speech with, helpfully, key lines
highlighted, and with suggestions – or
instructions – on how he might like to cover it
in the paper:

‘Hi Ollie, speech attached. Thought you
might be interested as this is acting as a bit of
an early signpost to the challenges we have
ahead of us and some of the reforms that are
being explored. As Wendy says we face an
“existential moment for our railways” and the
industry needs to be fighting fit to deal with it.
Government stepped in with emergency
financial support but it cannot be open ended.
Already, over £14 billion of taxpayer money has
been provided since the pandemic. £500 for
every household in the country. This is clearly
not sustainable. The rail industry needs a more
flexible and visible workforce, so we can better
respond to disruption and give passengers the
personal service they need. 

Prompting Oliver Gill to dutifully report:
‘Huge changes in working practices are going
to be foisted on rail workers.’

Wendy Morton, Tory MP for Aldridge-
Brownhills in the West Midlands since 2015,
and Rail Minister since just before Christmas,

gave a ten minute keynote speech, called
‘Mapping out an ambitious vision: The
Williams-Shapps Plan for Rail’, shortly after 9am
at Accelerate: Rail, a one-day ‘future of rail’
conference at the Hilton Tower Bridge in
London run by Marketforce Live, a conference
company based at St John’s Square, ironically
just a couple of streets away from the ASLEF
head office, in Clerkenwell. Marketforce
charged £1,195 + VAT for tickets – ‘15% off
when you buy three or more’ – and says
attendees included ‘every major TOC, the
RoSCo Porterbrook, Trainline, the DfT,
Transport Focus’ as well as what they claim are
‘key influencers’.

Speakers included Andrew Haines, chief
executive, Network Rail, and Great British
Railways transition team lead; Mark Thurston,
chief executive officer, HS2; Jacqueline Starr,
chief executive officer, the Rail Delivery Group;
Tricia Williams, chief operating officer, Northern
Trains; John Larkinson, director, the Office of
Rail and Road; Richard Allan, managing
director, Chiltern Railways; and Claire Mann,
managing director, South Western Railway.

Marketforce boasted: ‘Accelerate: Rail, the
leading conference for the UK rail industry,
brings together key stakeholders representing
the whole spectrum of the UK rail industry for a
day of open debate and discussion. The event
returns at a crucial moment as the industry
faces its greatest reform since privatisation.
We’re bringing together industry-leading
speakers, delivering cutting-edge content, and

the opportunity to network with innovators
from across UK rail.’

So not really a private event, then, Harry?
And the Telegraph did not have to speak ‘to
someone in the room’ because Dave sent the
text of the speech to his chum Ollie with
helpful hints on what to write. Yet you couldn’t
– or wouldn’t – even tell a trade union the
venue at which your boss delivered this
important speech about ‘an existential
moment for our railways’.

No wonder Private Eye always refers to the
Department for Transport not as the DfT but 
as DafT…

QUOTE…
‘Are you in this mess because you don’t
know what you’re doing, or are you just
a shameless criminal?’ – Darren Jones
Labour MP for Bristol North West
and Business Select Committee chair
to P&O CEO Peter Hebblethwaite

…UNQUOTE

The Rail Minister
(left) kicked off
proceedings at the
£1,434 per head
bash at the Tower
Bridge Hilton (far
left) about which
officials at the DfT
in Horseferry Road
(above) were
curiously quiet –
unless you’re their
pet hack Ollie at
the Telegraph for
whom they went
the extra mile

S
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ANTHONY ROBINSON 
TRAIN CREW: ONE OF THE FIRST GUARDS TO TRAIN AS A DRIVER

T IS my sad
duty to
report the

passing of former
Saltley and
Birmingham New
Street driver Anthony
Robinson. Tony’s
railway career began
in 1977 as a guard at
Saltley depot and,
with the introduction
of the train crew
concept in 1988, he
became one of the
very first guards to
train as a driver. Like
so many at Saltley,
Tony made the move
to Birmingham New
Street during the era
of sectorisation and
ended his railway
career at 65 with
CrossCountry at
Brum.

Retirement in no
way slowed Tony
down and, as well as
giving him more time
to enjoy his various
DIY projects, allowed
him time to enjoy
one of his favourite
passions – walking –
which he did all

around the United
Kingdom and abroad
with trips to Spain
and Madeira to name
but two. 

Tony was a very
keen and long-
standing member of
the Birmingham New
Street walking club so
it seemed only fitting
that on Tuesday 8
February, on what
would have been
Tony’s 75th birthday,
24 of the club set off
from Kidsgrove
station for Mow Cop.
At the summit some
of Tony’s ashes were
spread by two of his
long-standing
friends, Simon and
Polly, and his good
friend and fellow
walking club member
Adrian Dulson. As
Adrian pointed out,
Tony always preferred
the ascent to the
descent, so we were
all sure he would
have been more than
happy to remain at
the summit of Mow
Cop, enjoying the

magnificent views of
the Staffordshire
moors and the
Cheshire plain. We
made our descent
back to Kidsgrove
where we all raised a
glass to Tony in The
Bluebell Inn. Cheers
Tony! And rest in
peace, mate.
Jason Hickling
Saltley 023 branch
reporter

The Birmingham New Street walking club at the top of Mow Cop to spread Tony’s ashes and
the man himself (top right) refuelling with chips (and more chips) after an earlier walk 

I

JACK ADAMS
ON THE ROAD IN THE USA
It is with great sadness that I have to inform
the Journal of the death of my father,
retired Old Oak Common driver John
Adams, always known as Jack. He passed
away on Saturday 5 February following a
short illness. His footplate service began in
1946 as an engine cleaner at Llantrisant
shed, South Wales. 

In 1951, after two years of national
service in post-war West Germany, he was
appointed a fireman at Old Oak Common,
being made a driver in 1960. The rest of his
railway service was spent here where he
was a keen attender of ASLEF branch
meetings and, for many years, organised
the weekly sick club collections and the
annual retired drivers’ reunions at the AGV
club in West Acton. 

In 1994, with privatisation looming on
the horizon, Jack and a number of other
senior drivers took the opportunity to retire
when it arose. He enjoyed retirement by
touring the USA many times with my
mother and, eventually, they returned to
live out their days back in Wales. RIP, Jack... 
Paul Adams RMS

BOB TULLY LIFETIME ON THE IRON ROAD
Retired Ashford driver Bob Tully has passed away at the age of 96. With a
lifetime on the iron road at Ashford, he was very highly admired and
respected by all. A quiet and friendly gentleman who will remain in the
hearts of his friends, family, and workmates.
Rob Kilkie Ashford 009 branch reporter

ADRIAN GODBEER WICKEDLY DRY SENSE OF HUMOUR
Westbury branch sends a sad message of condolence for the loss of Bro Adrian Godbeer
who passed away whilst in active service at Westbury depot employed by DB Cargo.
Adrian was a hugely popular man with a wickedly dry sense of humour and kind and
gentle manners which we will all miss. Previously Adrian had been based at Bristol
Barton Hill with EWS and staff based at Bristol Bath Road and Avonmouth will also
remember him. Taken from us at the age of 58. We send love and messages of support to
Adrian’s family in Saltford, Bristol.
Paul Miles Westbury 227 branch secretary 

Jack on the
footplate working
out of Old Oak
Common and
(right) stopping
for a burger at
Wendy’s when on
the road in the
States



20 The ASLEF Journal  l May 2022

Letters

Come and join the conversation! Send letters by email to
journal@aslef.org.uk or by Royal Mail to the ASLEF Journal
at 77 St John Street, Clerkenwell, London, EC1M 4NN

HSTs, landslips, and safety 
on the permanent way
Circular 132/2022, regarding the RAIB
report into the Carmont accident, made
interesting reading. Whilst we all want the
safest possible working environment the
knee-jerk reaction to this accident cannot
pass without comment. The first item is the
demand that all HSTs are withdrawn by
August 2023 yet this is clearly totally
unrealistic. If the whole fleet were
withdrawn in under 17 months there could
only be two outcomes. Either the services
they operate would have to be withdrawn
in the medium term which would likely
result in significant numbers of
redundancies as well as having a
devastating impact for the users of those
services. Or the remaining rolling stock is
spread far thinner, resulting in short-
formed trains which would cause
dangerous levels of overcrowding and
bring about a different and perhaps larger
overall risk for passengers. 

Anyone reading the RAIB report will
have seen that casualty numbers were very
low as the train was exceptionally lightly
loaded due to the pandemic. Replacements
for the remaining HSTs may now be well
overdue but look, for example, at the outer
suburban fleet for South Western Railway
which has been on order since June 2017 –
none have yet operated in passenger
service. That gives a better idea of an
achievable timescale for such a fleet
renewal. Furthermore, if we look back at
the performance of rolling stock built
cheaply in the late 1980s and early 1990s
we see that these generally performed far
worse in accidents – the Thames Turbo train
involved in the Ladbroke Grove collision
being a perfect example. 

Anyone reading the circular in isolation
would think that the HST was the sole cause
of the accident – it makes no mention
regarding the installation or maintenance
of the infrastructure which was the actual
cause of the tragedy, nor any mention of
how the industry deals with exceptional
weather events. I’d be happy to be
corrected but, as far as I can recall, there
have been no previous occasions in their 45
year history where an HST has derailed by
an infrastructure defect resulting in
fatalities. There have, however, been
numerous other derailments and accidents
caused by landslips and these are listed in
the report. It appears that ASLEF has
chosen to ignore the actual cause of this
accident which, to an outsider, would look
like we have no regard for the overall safety
of the permanent way as long as we have an

indestructible train running along it,
something which is clearly unrealistic as the
report itself suggests even a much newer
rolling stock type may not have withstood
the considerable forces involved. 
Chris Martin Watford

HSTs are liked by drivers

Having read April’s Journal I noted the
statement concerning ASLEF’s position
requesting the ORR to ‘begin withdrawing
HSTs’ from service, "across the entire network
by 12 August 2023". This saddens me as, given
how popular these were and still are, what
replaces them is likely to be worse, given what
we have already seen being offered. The HSTs
are liked by the majority of drivers, and
favoured by passengers. Look what has been
offered as an alternative? ‘Cheap and cheerful’
IET Class 800/1/2/3 units that are popping up
everywhere (and soon Class 810s on the
Midland main line). They’re unpopular with
crew and passengers, and only the operating
companies seem to like them because, I
imagine, they are cheap to manufacture and
run. Do we really want an entire network run
by these low quality multiple units (I believe
Hitachi is part of a joint bid to manufacture
trains for HS2 so we can guess what’s coming
there). I’m not saying the HSTs should stay
forever but I believe we should be pushing for
a high quality replacement, one that
encompasses the same popular characteristics
(power cars, comfy seating, passenger doors at
each end rather than in the middle of
carriages) but modernised with better
accessibility that meets required standards,
safer design, and more energy efficient
running systems before removing any
remaining decent rolling stock we have left.
David Hicks, Manchester

GS Mick Whelan says: ‘Different drivers like
different types of traction but that does not
mean that we should not learn the lessons
of Ladbroke Grove and Carmont and other
tragedies on the railway to keep drivers –
and passengers – safe.’

Went faster when I braked
Back in the good old days of steam, the
problem with certain engines was the

difficulty to start! I speak mainly of the 4-6-
2 Pacific types. The pony truck under the
driving cab, which took some of the weight
off the driving wheels, caused excessive
slipping. The SR Pacifics, in particular,
would probably have slipped on Blackpool
sands! The GWR steered clear of Pacifics
and their locomotives were very sure-
footed. Readers, please don’t bother to
write to me about The Great Bear (below)!

If starting was a problem over half a
century ago, an even bigger and more
dangerous problem on today’s trains is
stopping! The reason seems to be disc
brakes. I was passed out on Blue Square
DMUs in the mid-1960s and 1938 vintage
EMUs. I overshot a few stations, but I
concede this was due to my own poor
judgement. I never went sliding through a
platform until the modern EMUs began to
appear. Then you sometimes went faster
when you applied the brake!

There seems to be no doubt that the
Salisbury accident was caused by a wheel
slide taking away the driver’s ability to
control his train. I also remember a 158
DMU sliding into the rear of an HST at
Newton Abbot station. I appreciate that
disc brakes are probably more economical,
and easier to maintain, than brake blocks,
but what price safety?
Denis A Lewis Retired Members’ Section 

Hot tea and bacon butties

I very much enjoyed Bernard Richards’ article
about the early attempts to harness steam
power across the pond (Journal, April) and, as a
member of the Trevithick Society, and distant
cousin of Cap’n Dick, I was delighted to see
mention of the Puffing Devil replica which is,
indeed, a challenge to drive and steer as befits
its origin. What it does do well is keep tea hot
and make good bacon butties! It could best be
described as the world’s first concept car as it
was built to see if a small steam engine could
propel itself along. The steering was/is
traditional cart steering with a centre pivot
tiller operated from the front position. Only

Bernard sniffs at Cap’n Dick’s Puffing Devil

A ScotRail Class 43 HST Inter7City train
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when its maker set it off for the first time did
he discover what a beggar it was to steer and,
with its direct drive. a great deal of wheelslip
on the loose stone streets of the time. Indeed,
on its third or fourth outing it hit a rain gulley,
and the steering was wrenched from the
steersman’s hands, causing it to collide with a
wall. Also, I found Amy Nicholson’s piece on
autism thoughtful and well-written and I’m
sure we all wish her every success in her
footplate career. Richard Trevithick himself
may have been on the autism spectrum,
without which we may not have had the
benefits of his inspirational engineering.
Ralph Ingham Leeds

No smoke without fire
A friend of mine, a fellow heritage railway
volunteer and a driver with GBRf, has
handed me a number of ASLEF Journals and
I am finding them a very interesting and
informative read. It is, though, a little
frustrating because I emailed ASLEF a while
ago asking if it was possible to join the
union as I was a steam fireman trainee on a
preserved railway. I was told that there was
no provision for this as it didn’t fall within
the existing rules. I wonder if this could be
reconsidered? There are 200+ heritage
railways and facilities that run steam locos
and many drivers and firemen might well
wish to have the security and sense of
comradeship that being a member would
bring. Steam locos are demanding beasts,
heritage railways must adhere to the same
safety standards as the ‘big’ railway and, for
me personally, I would very much like to
feel part of the trade union movement
again in this way. I notice that Unite has a
community membership and wonder
something similar could be set up in ASLEF.
Thanks, again, for a great magazine.
Howard Parker Vale of Berkeley and Dean
Forest Railways

GS Mick Whelan says: ‘Section 4.1 of the
ASLEF rule book, Howard, says you can join
if you are in “the line of promotion to train
driver or train operator…and staff involved
in the operation of trains on light and
volunteer railways”.

Staying on the railway
I would like to take up the letter from Denis
Lewis (Journal, March) regarding those who
work beyond retirement age. I spent 46 years
on the footplate at Eastleigh and Fratton,
retiring in 2008, and I can honestly say that,
from the end of steam, virtually none of my
colleagues left the railway for other
employment. I put this down to the
comradeship in our industry that draws
everyone into a huge family where life’s many
challenges can be much relieved once we are
in the company of our fellow workmates. We
are not all fortunate to have a carefree life
where retirement brings enjoyment and
pleasure, as for some it is one of despair and

solitude, where there had been friendship and
laughter. Should we condemn those who stay
on for reasons we cannot imagine, or should
we accept that some of us are more fortunate
than others?

I appreciate the argument that staying on
holds back those seeking employment, so is it
a judgement call between compassion and
the hard facts of life? I personally hated the job
at the end, so left two and a half years early, as
the variety of work, content, and traction
knowledge was cruelly taken away with
privatisation, leaving us with virtually a single
repetitive route. Yet, for others who carry on,
those extra years can mean so much to their
wellbeing, that I feel is more important than to
jump to an unintended conclusion.
Alan Wallbank retired driver

I agree wholeheartedly with Denis Lewis. In
2008, having reached 61 years of age, and
been diagnosed with high blood pressure,
high cholesterol, and type 2 diabetes, I
examined the pensions available to me and
decided to cut away from the job, while I
was still fit enough to enjoy not having to
do it! Best day’s work I ever did! My
retirement also, of course, created a
vacancy on the roster for a pool driver to fill
which, in turn, opened a vacancy for a
recently qualified direct entrant. One
retirement meant three happy people.
Rodney Salter former chair,
Rickmansworth 

Interview quite a surprise
It’s no secret that Bristol branch is bringing a
motion to AAD that aims to end our trade
union’s 136-year old link to the Labour Party;
the timing and content of Louise Haigh’s
interview (Journal, March) therefore came as
quite a surprise. While I have no doubt about
Haigh’s commitment to nationalising the
railways, let us be absolutely clear: it isn’t the
policy of the Labour Party leadership. 

It’s not just on railways that Labour Party
policy is weak – in the grip of the worst energy
crisis Britain has faced since the early 1970s,
Labour won’t commit to anything more than a
one-off windfall tax on energy companies. This
was a popular policy that helped pave Tony
Blair’s path to power, and it would ease the
pain working people are experiencing now,
but it won’t bring about the kind of
fundamental changes we need to stop this
situation from arising again.

The Labour Party is always keen to promote
its links with trade unions. It is, after all, a
product of the trade union movement. But it
took Keir Starmer nearly two years since
becoming leader to meet with the chair of
Labour Unions, our very own general
secretary, Mick Whelan. This is nothing short of
an outrage, especially in view of the pandemic
when we, and tens of thousands of other trade
unionists, had to brave a deadly disease to
come to work and keep society functioning. 

Disaffiliation isn’t just about us, as a union,
signalling our dissatisfaction at the direction in
which the leadership is taking the party. It’s an
opportunity to empower our branches to
support whoever is most likely to take our
policies forward and, in many cases, this will
still be Labour, as in Wales, where Mark
Drakeford’s Labour is hugely popular with the
Senedd using its powers to enact policies that
support working people. Elsewhere, Labour’s
fortunes look dire, even after 12 years of Tory
austerity, and in the face of the growing
unpopularity of Boris Johnson's government.
We cannot, as a union, wait around until the
Labour Party gets its act together to lobby
those in power so we can achieve our aims.
Seb Michnowicz Bristol 

GS Mick Whelan says: ‘Whether or not to
disaffiliate is a matter for AAD. As a point of
fact, though, Seb, bringing our railways
back into public ownership is Labour Party
policy as Lou, quite properly, reaffirmed.’

He whispered to Pete, ‘Got anything by The Doors?’
Through being a fellow purveyor of vinyl records, I got to know
Pete, the manager of HMV on Market Street in Manchester. He
had no edge to him even though he was Premier League and I
was Lancashire League. In September 1980, when Kate Bush
was booked in for an album signing, I popped in to ask Pete if I
could be let in before the public, because I had 12 copies of the
album I wanted to get signed for my customers, and I didn’t
want to hold up the queue. Not only did he agree, but he made
me temporary security for the day, with pay. He also fixed it for
my signing session to be after the event. He was cool with the
visit, a legacy of attending many after-show parties over the
years, so when it came to lunch upstairs after the signing, he

didn’t bother, leaving Kate, her manager, and me to scoff the French sticks. She was a star
and wrote out all the messages for my customers. One day, Pete was serving, as he often
did. A bloke came in, leaned over the counter and, as though embarrassed to ask, looked
both ways before whispering, '’Got anything by The Doors?’ Pete looked both ways, leaned
across and whispered, ‘Two fire extinguishers and the security man!’ Within six months I
had closed our shop and Pete left the Nipper’s kennel and went off to breed pike.
Mel Thorley Retired Members’ Section, Longsight

Break on through to
the other side with Jim,
John, Ray, and Robbie
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Lighting the Fire

Socialist by design
A new exhibition in Edinburgh explores the legacy of the poet,
craftsman, and radical William Morris in 138 wallpapers from the Morris
& Co archives. KEITH RICHMOND went to see what it reveals about a
man who famously urged us, in a lecture at the Birmingham Society of
Arts and School of Design in 1880, to ‘Have nothing in your houses that
you do not know to be useful or believe to be beautiful’

ILLIAM Morris was a poet, a
passionate socialist, and a craftsman.
He was also a manufacturer, retailer,

publisher, editor, novelist, painter, translator,
and environmental campaigner – the
polymath’s polymath – as well as, arguably, the
most influential British designer of the
Victorian age. A new exhibition at the Dovecot
Studios in Edinburgh pays tribute to a
Renaissance man who the curator, textile
historian Mary Schoeser, describes as ‘one of
the world’s most successful pattern designers’. 

Morris was born and brought up at
Walthamstow, in the 19th century a village on
the edge of Epping Forest, in Essex. He went
up to Exeter College, Oxford, with the
intention of taking holy orders, but fell in with
the Pre-Raphaelites – painting frescoes, with
Dante Gabriel Rossetti and Edward Burne-
Jones, at the Oxford Union – and decided to
become an architect. 

Morris married Jane Burden, a stunningly
beautiful artist’s model and Pre-Raphaelite
Brotherhood muse, in 1859; they had two
daughters, but she broke his heart by enjoying
a long, tangled, and torrid affair with Rossetti
and then the poet Wilfrid Scawen Blunt.

‘With the arrogance of youth, I determined
to do no less than to transform the world
with Beauty’

In 1861 he set up Morris, Marshall, Faulkner
& Company – which was known as ‘The Firm’
and became Morris & Co at 449 Oxford Street –
a decorative arts company whose textiles,
tapestries, furniture, wallpaper, and stained
glass brought about a revolution in public
taste; in 1877 he helped found the Society for
the Protection of Ancient Buildings; and in
1890 he established the Kelmscott Press which
became as famous for the typefaces – such as

Chaucer, Golden, and Troy – he designed as for
its beautifully-printed books.

Morris set up the Socialist League in 1885
with Walter Crane and Eleanor Marx, daughter
of Karl, edited its journal The Commonweal,
gave speeches, wrote pamphlets – such as
Monopoly: How Labour is Robbed – and in 1890
published his utopian socialist fantasy News
from Nowhere. His enduring legacy, though, is
as a leading light, with Augustus Pugin, John
Ruskin, and Charles Rennie Mackintosh, of the
Arts & Crafts movement in Britain.

Schoeser places original samples of Morris
& Co wallpapers, beautifully framed and
thoughtfully presented, in their artistic and
historical context with works – before as well
as after, the influencers and the influenced –
by Owen Jones, Pugin, Christopher Dresser,
and Charles Voysey.

‘What I mean by socialism is a condition of
society in which there should be neither rich
nor poor, neither master nor master’s man,
neither idle nor overworked’

It is fascinating to see, alongside these
wallpapers, many of them with complex
patterns, some of the printing blocks, such as
those made by Alfred Barratt at 489 Bethnal
Green Road, to create the famous
Chrysanthemum design, with the diamond
registration mark embedded in the paper’s
selvedge, and printed for Morris by Jeffrey &
Co on the Essex Road in Islington.

You can see the vision of the designer, and
the hard labour of the craftsman, which went
into producing these pictures to hang, in
repeated rolls, on your wall.

Part of the project here is to show that
Morris and the Arts & Crafts movement are
more than an interesting slice of history; this is
not just a collection of patterns or a hymn to

High Victorian taste, but a revelation about the
influence the man and the movement still
carry today.

It also, in case you were in any doubt,
demonstrates that wallpaper is – or can be, in
the right hands – art.

‘I do not want art for a few, any more than
education for a few, or freedom for a few’ 

‘What William Morris created was not a
fashion, in the Western sense,’ argues Mary
Schoeser. ‘Setting aside the predilection for
change demanded by mid-Victorian consumer
society, Morris held fast to an artistic sensibility
that expressed historically charged meanings –
the beauty and sanctity of nature foremost
among these. A political theorist, publisher,
environmental campaigner, and poet, it is
Morris’s use of words that contributed to his
influence in his lifetime. But it was his artistry
that had greater resonance, reaching around
the world and down to the present day. This is
especially true of his patterns: the visual
language Morris spoke was universal.’

l Morris & Co: The Art of Wallpaper at the
Dovecot Studios, 10 Infirmary Street,
Edinburgh, EH1 1LT, is open from 10am to
5pm, Monday to Saturday, until Saturday
11 June. Tickets: £10.50; concessions £9.50;
junior (13-17) £7.50; carers and children 12
and under will be admitted free.

W

‘
‘

‘

Actually, I’m
here for the
wallpaper:
William
Morris (1834-
1896) at the
Dovecot
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On Track

Have you been sacked, or are in trouble at work, and cannot get hold of
your branch secretary, local representative or District Organiser in an
emergency? Call our industrial relations department on 020 7324 2400
(9am to 5pm Monday to Thursday or 9am to 4pm on Friday) or leave a
message on the answer service, or email info@aslef.org.uk with a subject
heading of ‘For the attention of the
industrial relations dept’.

ASLEF’s legal services

Changed your address? Please let us know! Just fill in this form or go online

Name.....................................................................................................................................................

Address.................................................................................................................................................

.................................................................................................................................................................

Postcode ...................................................Telephone.....................................................................

Branch.........................................................................Membership No.........................................

Please return coupon to: ASLEF, 77 St John Street, Clerkenwell, London, EC1M 4NN

Solution to Prize Crossword 192
Across: 1 Supper 7 Heath 8 Triangle 9 Snail 
10 Nuts 12 Tube 13 Salt 14 Lion 15 Path 
17 Yard 19 Trout 20 Operator 21 Linen 
22 Taurus Down: 1 Satin 2 Point-to-
point 3 Reggae 4 Chess 5 Mad as a
hatter 6 Chalet 11 Sun 13 Sty 
14 Little 15 Parent 16 Stone 18 Darns

Congratulations to BF Elliott of
Lichfield, Staffordshire, who was last
month’s winner. The winner of this month’s
Prize Crossword will receive Marks & Spencer
vouchers to the value of £25.

Name......................................................................

Address..................................................................

..................................................................................

...................................................................................

...................................................................................

...................................................................................

Postcode................................................................

If you successfully complete this month’s Prize Crossword please send the solution by post to the
Editor, ASLEF Journal, 77 St John Street, Clerkenwell, London, EC1M 4NN (or take a photo on your
mobile phone of the grid and send the image to journal@aslef.org.uk) by Friday 13 May

Prize Crossword Across: 
1 Intimate
conversation (5-2-5) 
7 Bingo 
8 Group of criminals
10 League chart 
11 Paper money
13 A minor item 
in a whole 
15 Partners for
gentlemen 
17 Large striped cat
18 Money bag 
19 Title or
appellation
21 Bodily impulse
conductor 
22 Extremely well-
behaved (2,4,2,4)

Down:
1 Arm-restraining
wrestling hold (4,6) 
2 Height above 
sea level 
3 Baby’s toe 
4 Make a higher offer
5 Border or verge
6 Sprint or jog
quickly
9 Female sweetheart 
12 Australian joey
14 Stretches out 
16 Meat or fish paste
18 Spanish coin 
20 Stupid donkey?

l You can see more of Tom Williams’s
crosswords, word games and puzzles at
wordgames.co.uk

Prize crossword 193 by Tom Williams

Following in
the footsteps

HE middle- and upper-classes, in
the 18th and 19th centuries,
would send their sons into the

church, army, and law; the only
respectable professions for the land-
owning classes. While the eldest son,
under primogeniture, would inherit the
estate, it was often the fate of the
youngest to take holy orders.

Jane Austen (1775-1817), who was
born and brought up at a parsonage in
Hampshire, was a sharp observer of the
landed gentry and, in Mansfield Park,
arguably her most subversive novel, has
Edmund Bertram explain to Fanny Price
that ‘My taking orders, I assure you, is
quite voluntary’. To which she tartly
retorts, ‘It is fortunate that your inclination
and your father’s convenience should
accord so well. There is a very good living
[a position in the Church of England the
value of which came from parish tithes]
kept for you, I understand.’

She adds, ‘It is the same sort of thing as
for the son of an admiral to go into the
navy, or the son of a general to be in the
army, and nobody sees anything wrong in
that. Nobody wonders that they should
prefer the line where their friends can
serve them best, or suspects them to be
less in earnest in it than they appear.’

Poor Edmund wearily responds, ‘No,
my dear Miss Price, and for reasons good.
The profession, either navy or army, is its
own justification. It has everything in 
its favour; heroism, danger, bustle,
fashion. Soldiers and sailors are always
acceptable in society.’ 

English surnames often reveal the
occupation of an ancestor – Carpenter,
Cooper, Taylor – from the Middle Ages
when it became necessary, as the
population increased, to draw a
distinction between John (the Black)
Smith, John (the Stone) Mason and John
(the) Weaver. It was common, in many
towns and villages, for sons to follow their
fathers into a trade – a practice which, in
many working-class communities,
continued well into the 19th and 20th
centuries, especially on the railway. Which
Edmund and Fanny understood…

Keith Richmond

T

‘What! Take orders without a living!’ says
Fanny Price. ‘That is madness indeed…’



   

Legal support for 
ASLEF members
Thompsons Solicitors is proud  
to provide working and retired 
ASLEF members with free legal 
advice and representation for 
all accidents and injuries.

ASLEF members using the union legal service  
are guaranteed: 

   Expert help
   Lawyers who understand your workplace
   100% compensation
   No legal fees

...terms that non-union lawyers can’t match. 

Family members get cover for accidents away  
from work too.

www.thompsonstradeunion.law/aslef

0808 100 8009


