
2021 was another year significantly impacted by the Covid-19 pandemic. We
spent the majority of the year carrying out our equalities work in virtual
realms, attending meetings and conferences online.

Our in person meetings resumed in the Autumn and we were able to start
planning some of our work for 2022. Throughout 2021 our members were
also able to make advances for the equality agenda with company councils
helping to further our equality agenda through work with our equality reps
and representative committees. These gains included negotiating release for
equality reps in some companies along with new policies which cover
members with protected characteristics. For example we made gains with
employers introducing trans and menopause policies to help bring their
policies up to date with modern standards.

If you are a branch equality rep it may be worth checking what your
company's policies are and seeing if there are any gaps in their provisions
such as a lack of menopause or trans policy. You can find our best practice
guides on our website or by contacting equalities@aslef.org.uk and raise the
lack of a policy with your branch and company council.

In 2021 we also updated our website and moved to a new database which
makes it easier for you to update your union details. You can log in to the
website under the member heading, once logged in you can access the
member dashboard and check that your contact and demographic data is
accurate and up to date. It is important that our data is accurate as we use this
to help inform our equality work. You can also opt in to specific mailings based
on the different equality strands that we organise around. 
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We held our annual joint equalites meeting on November 3rd 2021 in London
at the ITF head office. The meeting brings together all of our representative
committees and allows them to work collectively to review the past year and
strategise on how to move ASLEF's equality agenda forward. 

At the meeting all representative committee's gave a report on their work for
the year and plans for 2022. The afternoon session saw the representatives
split into their districts to allow all representatives from each district to
formulate plans to improve engagement and further the equality agenda in
their districts. 

As a result of the joint meeting work is underway to improve engagement and
to introduce equality focused training for members with each committee and
head office staff due to review the progress made at the joint equalities
meeting in 2022. 

ASLEF's Representative Committees meeting at ITF House in London for the Joint Equalities Meeting 

19/03Save the Date 
ASLEF is supporting protest marches organised by Stand Up to
Racism which are taking place 19th March in London, Glasgow
& Cardiff. 

You can find all details via their website and download
resources to advertise the event locally. 

https://standuptoracism.org.uk/march-against-racism-for-un-anti-racism-day-saturday-19-march-2022/
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World Toilet Day 
World Toilet Day  is a UN day which falls on the 19th November each year. The
day highlights the lack of access to toilet and hygiene facilities experienced by
many people in the world.  

In recent years the lack of access to appropriate facilities at work has also
been raised and included as part of the awareness raised by the day. To this
end, we highlighted the issues experienced by our members via social media
graphics and in a blog post on our website 

For our members this can also become an equality issue with the access to
appropriate facilities often disproportionately impacting on female and
disabled drivers. The lack of facilities is a bigger issues for our freight drivers
and ASLEF used the UN day in 2021 to highlight this and to launch a handbook
outlining the health implications this lack of access can have. 
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You can download the handbook by clicking / tapping on the
image of the handbook on the left. Page 9  of the handbook
touches on the equality aspect that a lack of access to
suitable facilities can have. 

Page 13 looks at the impact on the health and safety this
lack of access has on women and gender diverse people.

https://aslef.org.uk/system/files/2022-01/HealthImplications_booklet.pdf
https://www.un.org/en/observances/toilet-day
https://www.un.org/en/observances/toilet-day
https://aslef.org.uk/news/world-toilet-day-train-drivers-need-better-facilities
https://aslef.org.uk/toilet-access
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UK Disability History Month 
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UK Disability History Month took place between 18th November and 18th
December 2021. As with last year we chose to give our Disabled Members
Representative Committee Members a chance to share some of their
experiences as disabled drivers to help raise awareness of the diversity of
those in the driving grade and to highlight some of the issues that may be
overlooked by the operating companies, passengers and colleagues. 

In 2021 the month focused on hidden impairments and relationships/sex to
help deal with some of the stigmatism experienced by disabled people. 

You can read the articles from our committee members by clicking / tapping
on the images below. 

Success for Accessibility Campaigners
Labour MP Charlotte Nichols has been campaigning with the charity Scope to
improve disabled people's access to public transport and in January 2022 the
government adopted some of the recommendations from the campaign and
are introducing a passenger charter which aims to create an online resource
containing all relevant information on rights, assistance schemes and
complaints procedures for disabled passengers. 

We have also raised our frustrations with the lack of access on the railways in
government consultations and raised motions on the matter at TUC 

https://aslef.org.uk/news/disability-history-month-you-look-okay
https://aslef.org.uk/news/disability-history-month-my-operation
https://aslef.org.uk/news/disability-history-month-one-two-minute-phone-call
https://ukdhm.org/
https://www.gov.uk/government/news/government-teams-with-charity-scope-on-disabled-persons-passenger-charter
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had prided themselves on equality and were able to boast that Scotland was
second only to Malta on equality around the world. Sadly since then things
have slipped a fair bit.

Traditionally legislation in Scotland, that was seen to have a moral or religious
element would bring quite lengthy consultation with churches, specifically the
Church of Scotland, the established church in Scotland. This was seen as
necessary as laws in England passing through the House of Lord received the
input of the Church of England as 26 bishops sit there, but there is no direct
religious input to parliament in Scotland (thankfully). This for example delayed
the equal marriage act in Scotland till after England, despite the legislative
journey starting earlier here. 

More recently, the Scottish govt have been pursuing reformation of the
Gender Recognition Act, which unlike the Conservative govt in England has not
been abandoned. The backlash from a small, vocal, well funded minority,
against GRA reform has been quite strong, and despite the initial consultation
being overwhelmingly positive the Scottish govt got cold feet. This was in part
due to political difficulties, being unsure that they could muster enough votes
across all political parties to get the reform through, and partly in response to
the minority whipping up trans hate in the name of free speech.

A View of Equality Struggles in Scotland 
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Hugh Cummings LGBT+RC District 2 member takes a look at some
of the equality struggles currently being experienced in Scotland. 

  Equality in Scotland is partially devolved, this means that the
Scottish govt have some responsibility for equalities legislation,
for example equal marriage, trans equality and banning
conversion therapy. In past years the Scottish govt and parliament

conferences. The announcement in January 2022 is a step in the right direction
and follows on from the announcement of a National Disability Strategy made
in 2021, part of this strategy includes an accessibility audit of all rail stations. 

We will continue to monitor the progress made by the government and
operators to ensure that rail is accessible to all passengers. 
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Votes like this, in Scotland are not held along party lines, but are left to
individual MSPs conscience, so no party whip could be used. The matter was
effectively kicked into the long grass, until after the general election in 2021. In
the lead up to that election the former first minister of Scotland who was
interestingly cleared of criminal wrongdoing in a sexual misconduct trial set up
his own party, Alba. This saw a small exodus of socially very conservative
members of the ruling party, the SNP, to Alba, which then pitched itself against
the GRA, but with a number of their members being openly transphobic. This
effectively removed most of the transphobic people from the SNP. Alba
notably failed to get a single seat at the election, even with Alex Salmond, a big
beast of Scottish politics failing to get a seat, which is quite a feat in a PR
election. 

This change and the election commitments to GRA, should have lead the way
to the reforms taking place, but the Scottish govt, had opened a second
consultation closing in March 2020 and this was still being assessed, the initial
consultation having closed in 2017. Despite all of this the SNP and Scottish
Greens (who are in partnership in govt) have yet to bring legislation forward,
but it is still promised. 

The other equality story running is the move to ban conversion therapy, which
has also been out to consultation with the govt promising legislation by the
end of 2023, though many pretty words are being spoken, the long grass is
also looming for this one too, with expert panels being set up, and statements
like ‘very complex legislation’ being bandied about. 

There is a drive from some, to say that conversion therapy is a religious
freedom, and religious groups should be exempt. Considering it’s almost
exclusively religious groups involved in this odious practice, that would totally
hollow out any legislation. Sadly, there is an apparent anti trans angle to this
to with pressure being brought to bear, that conversion therapy should be
allowed for trans people. The loudest voice in this being an SNP Westminster
MP, who despite being an out lesbian and fiercely against conversion therapy
for LGB people is quite keen for it to be allowed for T folks. 

It is clear though that anti trans sentiment is well organised and well funded in



Transgender Day of Remembrance 
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Scotland as elsewhere, and that the Scottish govt will have a battle to get
reforms through. Sadly anti trans sentiment has been seen from all shades of
the political spectrum from the traditional anti equality right, through to the
usually much more supportive parties on the left, from both parties
supportive of the UK and those supportive of an independent Scotland. 

I do believe the Scottish govt, wish to see these legislative changes go through,
but they have definitely got cold feet on it, and speaking at last years STUC
LGBT+ workers conference Patrick Harvey co leader of the Scottish Greens
(now a govt minister) was clear, saying it’s time to stop consulting and to start
doing. 

Encouraging words, need to be followed by encouraging actions. 

November 20th is Transgender Day of
Remembrance, its a day when we reflect and
honour the memory of those whose lives
were lost in acts of anti-transgender
violence. 

We joined the TUC in marking the day on
our social media accounts to help keep up
awareness of transphobia in the UK. 

This day continues to be as important as
ever. In recent times the Equality and 

Human Rights Commission (EHRC) has been showing signs that it is being
influenced by the government's anti-trans agenda, and as such overstepping
its mark as an independent human rights organisation. In February 2022
Stonewall announced that they have submitted evidence to the UN to call for a
review of the EHRC's status as a national human rights institution. 

Stonewall has also launched a petition calling on the prime minister to protect
trans peoples' long established rights under the Equality Act. You can sign the
petition here.

https://www.gaytimes.co.uk/originals/ehrc-heres-why-the-equality-watchdog-is-under-fire-for-its-stance-on-trans-rights/
https://twitter.com/stonewalluk/status/1492049188623892483?s=20&t=RazeGMm8AK1w7FcsW2Vsig
https://www.stonewall.org.uk/our-work/campaigns/add-your-name-ehrc-not-fit-purpose


What can be achieved when the will is there

with the Union of All Municipality Civil Servants. An agreement that is one of
its kind in Turkey and perhaps anywhere else. 

Dersim Local Authority has, despite it's very limited resources, made huge
changes to the terms and conditions of their employees thus setting an
exemplary standard for other authorities within Turkey and perhaps the wider
world of work. Aside from paying the lowest paid employee above the national
living wage, they have signed various different agreements to ensure the
rights of minority groups in employment law. The communist mayor of the
municipality said of the agreement  "we do not believe in bargaining of labour
rights. We met with our partners, that is the employees and trade unions and
took decisions that are only right for all concerned" 

The rights of Women and LGBT+ employees are put to the forefront of all their
agreements and members of these two groups are brought into the working
groups ensuring representation is achieved and their voices aren't drowned in
the rhetoric. 

Female employees are given paid leave on 8 March to celebrate International
Women's day as well as a day on 25 November to take part in celebrations to
mark International Day for Elimination of Violence Against Women.
Furthermore women are given time off for period and menopause related
problems. 

Domestic Violence has been brought into the authority's employment agenda
where any person working for the authority found guilty of domestic violence
crimes is punished. Although it is unclear how the authority plans to educate
and ensure the crimes aren't repeated, their efforts must be acknowledged 
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San Senik District 4 BAME Representative Committee member
and committee chair looks at a recent agreement achieved by
the Union of all Municpality Civil Servents in Eastern Turkey
seeing it as an example of what can be achieved by unions.

  The small local authority of Dersim in Eastern Turkey recently
signed what has been described as a revolutionary agreement



especially within a country where crimes of domestic violence are on the
sharp increase and so far, in 2022, that's January until today's date 11
February, 49 women have lost their lives to domestic violence. 

Any employee found to be committing transphobic or homophobic crimes will
be subjected to social and gender equality training and, interestingly. will also
be made to plant 150 trees and maintain them. Members of the LGBT+
community working for the authority will be given paid leave to attend Pride
marches. They have taken a victim led stance in cases of sexual assaults and
abuse of LGBT+ and women employees ensuring that the victim's voice is
listened to, victim is supported at every step and perpetrators are dealt with in
the strongest manner. 

To the Western eye these may seem insignificant achievements however, it is
important for us to see the bigger picture here. It is very important for us to
acknowledge and celebrate the achievements of our comrades outside of the
kingdom of Europe where all norms are weighed against a Caucasian standard
where living standards are more comfortable and rights in general are better
than most. However, having said that, I haven't seen any examples from the
Western world where women have time off for menopause and LGBT+
employees have the day off to attend Pride marches. Although this move isn't
a complete problem solver, it is a game changer. It is a bold step taken in the
right direction under very difficult circumstances which will bring the issues of
minority and marginalised groups into the open and put them on people's
everyday agendas. It is small and courageous steps such as this will go
forward and make so much needed changes to society. 

With all the problems facing workers and minorities in Turkey today, this is a
definite positive highlighting to us all what can be achieved by organised trade
unionism. It is an example for all trade unions and governments alike.
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The BAME Representative Committee sent out a survey to BAME members in
December with it closing in January. The Survey was investigating ways to
improve engagement with the union. The committee will be analysing the
survey and putting actions in place in 2022. Thank you to those that took the
survey, your feedback will help to shape the committee's work. 

BAME Member Survey 



International Day to End Violence Against Women
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Our Women's Representative
Committee marked the
International Day to End
Violence Against Women at
their committee meeting at
ASLEF Head Office on the 25th
November. 

High profile Events in 2021
such as the Sarah Everard
murder and subsequent
handling of the vigil showed us
that there is still plenty of work 

to be done to change attitudes and behaviours in society. In January and
February 2022 it also came to light that the Metropolitan Police Service has had
issues with 'banter' being used as a cover for misogyny, homophobia and
racism pointing towards work needed to address institutional misogyny. 

We launched 'Mind the Gag' in 2017 to address using 'banter' as cover for
abuse and we will be updating this campaign in 2022.

ASLEF at ETF Women's Conference
Deborah Reay, Chair of the Women's Representative Committee and Liz Cocks,
Secretary of the Women's Representative Committee attending the ETF
Women's Conference in October, the conference was taking place hybridly
both in person in Brussels and online. Our delegates attended the conference
virtually.  The Conference focused on how to encourage more women into
transport roles and offered attendees a chance to strategise joint work for
2022. 

Both the STUC Women's & Black Workers conferences took place in October
virtually. We raised a motion about online violence against women and girls at
the Women's conference and a motion highlighting the plight of the Tigrayans  
in Ethiopia and calling for support from government, both motions passed.

ASLEF at STUC Women's & Black Workers Conference

https://www.bbc.co.uk/news/uk-england-london-60215575
https://aslef.org.uk/campaign/mind-gag
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Blue Plaque for Britain's First Black Train Driver
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in October, ASLEF was present at London King's Cross Station for the unveiling
of a blue plaque to commemorate Wilston Samuel Jackson. Wilston was
Britain's first black train driver, a member of ASLEF and an advocate of the
importance of being a member of a trade union. 

The plaque was unveiled as part of Black History Month which takes place in
October each year. 

Wilston's plaque in London King's Cross Wilston during his time on the railways

Young Workers Month
Young Workers month is organised by the TUC and held in November each
year. 

Throughout the month the TUC runs events and publicises the importance of
union membership for young workers. One of the themes of the month in
2021 was the impact of climate change on young workers and the need for a
just transition. This is an issue which our Young Member's Representative
Committee have raised at TUC conferences and in motions to AAD, this
included a motion at 2021's AAD requiring the union to move to receiving
communications including digitally by default to reduce the unions carbon
footprint. The TUC also compiled resources for young union members and
reps for the month on their website 

https://aslef.org.uk/news/blue-plaque-first-black-train-driver
https://www.tuc.org.uk/young-workers-month?fbclid=IwAR2fE4bmIYlPW_C4VfHTzR-9wzYoiZCbAPN8bnI8FYWcOBy3gfnwMzpjPfo
https://www.tuc.org.uk/young-workers-month?fbclid=IwAR2fE4bmIYlPW_C4VfHTzR-9wzYoiZCbAPN8bnI8FYWcOBy3gfnwMzpjPfo
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2022 Equality Calendar Available

February 2022:
Whole month - LGBT+ History Month
20 World Day of Social Justice

March 2022:
03 World Hearing Day
08 International Women's Day
09-11 TUC Women's Conference
16 Disabled Access Day
21-27 Neurodiversity Celebration Week
21-23 TUC Disabled Workers Conference
21 International Day for the Elimination of Racial Discrimination

April 2022:
02 World Autism Awareness Day
02-03 TUC Young Workers Conference
22 Stephen Lawrence Day

Winter 2021
ASLEF 77 St John Street, London, EC1M 4NN
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We have updated the branch equality reps page on our website to include the
2022 Equality Calendar you can download a copy by clicking / tapping on the
image below. 

https://live.aslef.89up.org/system/files/2022-02/ASLEF%20Equality%20Calendar%202022_1.pdf

