SUMMER 2021

EQUALLY DRIVEN

Keeping you on track with ASLEF's equality work

ASLEF's First Virtual Conference - A success for
progressing equality
ASLEF held it's conference (AAD), virtually in May. Last year's conference was
cancelled due to the pandemic so it was important that the union was able to
conduct a virtual conference and continue the important work of the union.

Debbie Reay who was the WRC's delegate to conference was elected as ViceChair and the conference was chaired by Dan Masrani of Swansea Branch.
The top table formed a bubble for the week and broadcast from a hotel
whilst all the other delegates joined the conference via an online platform
similar to Zoom. Whilst there was the ocasional technical issue, overall it was
a successful conference with much of the business being covered including
some powerful and interesting debates.
With regards to equality matters the Disabled Members Forum (DMF) was
formally recognised as a representative committee giving them the same
roles and responsibilities as our other representative committees. ASLEF
uses the social definition of disability and you can take a short TUC course
which will help you understand this model of disability.
There was much debate around a proposed rule change which would create
reserved seats for equality strands on the Executive Committee, whilst the
motion fell it certainly sparked debate and got the union thinking of ways to
improve representation at all decision making levels. A motion to update the
gendered language of the union was passed as AAD agreed it was time to
update salutations and move on from using brother (bro) or sister (sis) in
official communications.
Overall this year's AAD saw lots of support for the work of our representative
committees and was a step in the right direction in furthering the equality
focused work of the union.
Page 1

Equally Driven Summer 2021

Pride

June is Pride month, this year as with last year, physical prides have been
postponed or cancelled. Network Rail again hosted virtual pride events
throughout June. The LGBT+RC usually attend at least one Pride march each
year and take the committee's banner along to highlight the importance of
trade unionists in the movement, there are hopes that the committee can
attend a Pride march later in the year.
David Jones the Chair of the LGBT+RC and Darran Brown the Secretary of the
the committee have written blog posts for our website to outline the
importance of the month and its history, which is rooted in the Stonewall
Riots. In the UK we have Stonewall which is an LGBT+ rights charity, which this
year has been pulled in to the UK Government's culture war.
Importance of Stonewall today
It came to light in Spring this year that the UK Cabinet Office and Equalities
Office, had in 2019, left a Stonewall employment scheme which promotes
LGBT+ acceptance. Liz Truss the Equalities Minister urged the government to
withdraw from the Stonewall Diversity Champions Programme citing that it
was not cost beneficial with membership starting at around £2,500. This all
became public knowledge during a coordinated press attack on Stonewall
which focused on their work to promote trans rights.
ASLEF continues to stand up for trans people, we recently tabled a motion at
the STUC LGBT+ Conference, highlighting our concern and opposition to the
increase in transphobia in Scotland. For assistance in this area of your work,
you can read our best practice guidelines for transgender workers here
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ASLEF and other trade unions have also signed a TUC letter that has been sent
to Liz Truss calling on the government to introduce a new duty on employers
to protect workers from harassment by customers and clients, create a
specific duty for employers to prevent sexual harassment, reinstate
employment tribunals' powers to make wider recommendations to
employers, to root out systemic failings and cultures of bullying and
harassment and to recruit a new LGBT Advisory Panel with a clear mandate
and trade union representation.

National Windrush Day

National Windrush Day took place on June 22nd, it is a national day to
celebrate and honour the British Caribbean community and the half a million
people who travelled to the UK after the second world war to help rebuild the
country.
Our BAMERC and ASLEF as a whole has previously spoken up in support of the
Windrush generation raising the issue at conferences and supporting
campaigns to assist those impacted by the government's scandal.
The Windrush scandal took place whilst the UK government adopted a hostile
environment to immigration. This is a position which our branches and
BAMERC have spoken out about in the past and one that we have raised in
writing to the Home Office. This approach from the government which is still
in use today leads to hasty deportations of people who have lived the majority
of their lives in the UK and fosters a growing anti-immigrant sentiment in the
press. This is why ASLEF and the BAMERC speak out against the use of the
hostile environment.
We recently saw the power of collective resistance to the government's
approach when a deportation was halted in Glasgow and ASLEF supported the
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successful campaign to close the Yarl's Wood Detention Centre earlier this
year, this was successful due to the work of different groups and MPs on the
left to highlight and campaign against the plans to house asylum seekers in
inadequate pre-fabricated buildings.

Tackling the Far Right
Towards the end of last year the TUC released a report on the rise of the far
right and what unions can do to tackle the problem. With the rise of
transphobic organisations such as LGB Alliance we have seen transphobia and
homophobia start to creep back in to the far right's agenda which is a concern
for the progress made by campaign groups and the union movement to fight
this bigotry in the past.
You can read the full TUC report and their recommendations here. As equality
reps you can assist in tackling the rise of the far right. It's a simple as having
conversations with colleagues to check in on them, sometimes a simple
conversation might open the door for a member to share hate that they have
received in the workplace either directly or indirectly which will allow us as a
union to work to address these matters.
It is important that we combat any rises of the bigotry or xenophobia in our
workplaces and demand that employers treat these matters as seriously as
the severity of the hurt and trauma that they cause. The TUC have created an
e-note and video which gives you some pointers on having difficult
conversations and how to spot and address far right views appearing in the
workplace. Ultimately ASLEF as with all unions stands in solidarity with all
members against the far right and the hateful views which they hold and
express, as we have shown in the past, the union is prepared to tackle these
issues with the expulsion of a BNP activist in 2002.

Grenfell Four Years on

ASLEF marked the fourth year since the Grenfell tragedy this year on 14th
June, we have continued to campaign with and support Justice4Grenfell. Ed
D'Bell the BAMERC member for District 1 wrote a piece for the Journal in 2020
about the tragedy and subsequent campaign for justice.
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ASLEF at Women's Labour Party Conference

ASLEF attended Labour's Women's Conference on 26 & 27 June, the
conference enables women members of the Labour Party to come together
with politicians, stakeholders and activists across the country to discuss,
debate and bring forward policy that tackles the issues impacting on women in
society.
The conference was held virtually and ASLEF was represented by Lee James
(Equality Advisor), Angela O'Sullivan WRC District 1 and Kerry Cassidy WRC
District 7.
Angela spoke on a composite motion on 'Women and Palestine and the Middle
East' whilst Kerry moved the composite motion on 'Violence Against Women
and Girls'. ASLEF's motion was part of the composite on violence against
women and girls and this was passed and adopted by conference. You can find
out more about the conference via the Labour Party's Website.

The Importance of Pensions

Our YMRC continues to highlight the importance of saving for our futures and
earlier this year had raised the issue at the TUC Young Workers Conference
calling on the committee of the TUC to launch a campaign to educate young
union members on their pensions.
ASLEF attended the STUC Youth Conference on 2 and 27 June and also raised
the issue with the STUC, asking for them to also run a campaign to raise
awareness of the importance of pensions and the failings of the current auto
enrollment scheme among younger members. ASLEF was represented by
Mark Leith of Aberdeen Branch. Mark moved the motion which received
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opposition from one union but passed on the vote.

Over a decade since the Equality Act

2020 marked ten years since the introduction of the Equality Act, the TUC
published a report towards the end of last year to look at what progress has
been made and what work is still needed moving forward.
The TUC is hosting a webinar on Wednesday 14th July 14:00-16:00 to present
the findings of Dr Suriyah Bi's report which recommend reforms that include
the strengthening of existing protected characterises, the enforcement of
unratified sections of the Act and the extension of the Act to protect against
discrimination based on socioeconomic background, weight, homelessness,
accent, hair, and immigration status.
She will be joined in conversation by Lord Woolley, race equality campaigner
and founder of Operation Black Vote, Marsha de Codova MP, Shadow
Secretary of State for Women and Equalities and David Lammy MP, author of
the Lammy Review which looked into discrimination in the UK criminal justice
system.
You can register for the event here

The Impact of Long Covid

The TUC have called for Long Covid to be recognised as a disability as it can be
long lasting and impact on the sufferer's ability to work. Long Covid and the
impact it can have on you is something to keep in mind as the government
looks to remove all restrictions this Summer, the TUC and affiliated unions will
continue to pressure the government to also take into account the impacts of
Long Covid.
You can read more here
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New ASLEF Website

We have updated our website with a fresh look and new features. We have
also updated our membership system and you should have received your
login details in an email from us. If you haven't received it yet, it should arrive
in July or early August.
We have updated how we recorded our equality data and the questions will be
removed from the physical membership form and sent directly to joiners via a
secure online form. Please log in and enter the members area to check that
your details are up to date.
We are now able to monitor more equality data so please access the equality
monitoring form in the members area where you can also opt in to receive
emails and notifications related to each equality strand.
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2021 Summer Dates to make a note of

July 2021:
12 - 18 Non-Binary Awareness Week
14 International Non-Binary People's Day
30 World Day Against Trafficking Persons
August 2021:
12 International Youth Day
23 International Day for the Remembrance of the Slave Trade and its Abolition
30 Grief Awareness Day
September 2021:
10 World Suicide Prevention Day
18 Equal Pay day
Marking dates
We await to hear the government's announcement on the lifting of restrictions
and what that means for us in work and social life. We may be able to mark
some of these events in person later this year.
As ever ASLEF will put the health and safety of its members and employees
first and we will continue to ensure that employers do not sacrifice our safety
to satisfy the government's desire to hastily lift restrictions.
Autumn
Summer
2020
2021
Autumn
2020
ASLEF
77
St
John
Street,
London,
EC1M
4NN
ASLEF 77 St John Street, London,
EC1M
4NN

Page 8

