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TUC Equality Conferences and a first for ASLEF
February and March saw the return of the TUC's equality conferences. Last
year's conferences were cancelled due to the pandemic, as such our elected
delegations from last year carried over to this year's virtual conferences. 

We sent delegations to the TUC LGBT+, Women's, Disabled Workers, Black
Workers and Young Workers conferences.  As the conferences took place
virtually they didn't have the usual format of debate around each union's
motion. This year the motions were voted on by the unions at a special
meeting before the beginning of conference, the conferences featured
workshops and panel discussions and debates in which union's were able to
make interventions to highlight the issues facing their members and the
work they are undertaking to improve the situation.  

We saw an important first this year as we sent a delegation to the Disabled
Workers Conference for the first time in ASLEF's history. We were
represented by two members from our Disabled Members Forum which was
launched in 2020.

Reports from the TUC Equality Conferences
Reports from our delegations feature in the Journal and we have also created
a more in depth summary of the conferences for our equalities website where
you can also watch our delegates giving their interventions during conference
debates. You can read the reports by clicking on the relevant conference
below:

TUC LGBT+ Conference                                           TUC Women's Conference

TUC Disabled Workers conference                      TUC Black Workers Conference 

TUC Young Workers Conference 
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https://aslefequalities20.com/2021/04/12/tuc-lgbt-conference-2021/
https://aslefequalities20.com/2021/03/19/tuc-womens-conference-2021/
https://aslefequalities20.com/2021/04/12/tuc-disabled-workers-conference-2021/
https://aslefequalities20.com/2021/04/12/tuc-disabled-workers-conference-2021/
https://aslefequalities20.com/2021/04/12/tuc-black-workers-conference-2021/
https://aslefequalities20.com/2021/04/12/tuc-young-workers-conference-2021/
https://aslefequalities20.com/2021/04/12/tuc-young-workers-conference-2021/


LGBT+ History Month

February is LGBT+ History Month. In previous years our LGBT+ Representative
Committee have hosted events and this year to mark the event our LGBT+ RC
held a webinar highlighting the work of the representative committee since its
inception in 2000, originally as as the Sex Equality Consultative Committee. 

The webinar looked at the achievements of the union and committee in
bringing about equality and addressing issues which were and continue to
impact LGBT+ members. 

A lot of work has been done over the last 21 years by the committee and other
union members and reps to change attitudes within the union and employers
and this webinar was an important reminder for current members of the
importance of the committee. The webinar also offered inspiration for the
current LGBT+RC and members in attendance to continue working to bring
about equality for our members. 

You can watch the webinar on our equalities website. 

LGBT+ CONFIDENTIAL MAILING LIST
Did you know that we have a confidential LGBT+
mailing list? 

If you want to be added to it please contact
equalities@aslef.org.uk and you will be informed of
any specific events and important news as and when
it is appropriate. 

Equally Driven Spring 2021
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https://aslefequalities20.com/2021/03/02/lgbt-history-month-2021-webinar/
https://aslefequalities20.com/2021/03/02/lgbt-history-month-2021-webinar/
https://aslefequalities20.com/2021/03/02/lgbt-history-month-2021-webinar/
http://aslef.org.uk/


International Women's Day 
Equally Driven Spring 2021

March 8th was International Women's Day, to mark the event our Women's
Representative Committee hosted a webinar on March 2nd  which highlighted
the achievements and lives of women whose accomplishments have been
forgotten or wrongly attributed to men. 

Each member of the WRC picked a 'forgotten' woman and spoke about their
lives and achievements. You can re-watch the webinar on our equalities
website. 

Stand up to Racism Conference
Floyd Doyle and Andrew Robinson from our BAME Representative Committee
attended the Stand Up To Racism Conference which was organised in
conjunction with the TUC and held virtually on Saturday 27 February. Both
Floyd and Andrew have written reports in the Journal on the conference, 
 sharing their experiences. 

The conference looked at the black lives matter movement and the impact of
Covid-19, discussing ways to fight for anti-racist workplaces. The conference
also featured workshops covering many issues from challenging the legacy of
empire and slavery to challenging the hostile environment employed by the
government towards migrants. 

The conference finished with a planning session for the upcoming UN Anti-
Racism Day .
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https://aslefequalities20.com/
https://aslefequalities20.com/2021/03/07/international-womens-day-webinar/
https://aslefequalities20.com/2021/03/07/international-womens-day-webinar/
https://aslefequalities20.com/2021/03/07/international-womens-day-webinar/
http://www.standuptoracism.org.uk/


Saturday March 20th was UN Anti-Racism Day. To mark the day Stand Up To
Racism and the TUC organised a virtual rally which ASLEF activists attended. 

To further mark the day we also published and shared across social media a
piece written by San Senik, the chair of our BAME Representative Committee.
You can read the full statement here.

The Stand Up To Racism virtual rally was attended by over 3,000 people with
many more thousands watching a recording of the event over the following
few days. There were also some small socially distanced protests and actions
taken right across the UK.

The joint event had many speakers who covered the unequal impact of the
pandemic, the BLM movement and the recent policing bill. The speakers
rallied attendees to stay active and continue to organise against racism. 

As part of the day many buildings around the UK were also lit up in purple to
mark the day and show solidarity.   

Equally Driven Spring 2021

UN Anti-Racism Day March 20th
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http://www.standuptoracism.org.uk/
https://aslefequalities20.com/2021/03/17/anti-racism-in-2021/
https://aslefequalities20.com/2021/03/17/anti-racism-in-2021/
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Trangender Day of Visibility March 31st

Pregnancy & Maternity Bill

Transgender Day of Visibility took place March 31st. This day offers a chance to
celebrate the resilience and success of transgender and gender non-
conforming people, raising awareness of transgender rights around the world.
In the UK We continue to see transphobic hate on social media from politicians
to celebrities, showing the work that is still needed to educate and change
attitudes. 

ASLEF has submitted a motion to the STUC LGBT+ Conference which takes
place in May to call on the STUC to monitor the progress of the Hate Crime and
Public Order Bill in Scotland to ensure that it doesn't allow transphobia to take
place under the cover of freedom of expression. This was after an amendment
from a Conservative MP to allow this, which was supported by some other
unsavoury MSPs was put forward.

ASLEF wrote to Alok Sharma, Secretary of State to encourage him to support
and adopt Maria Miller MP's proposed Pregnancy & Maternity (Redundancy
Protection) Bill. 

The bill will strengthen the legal protection against unfair redundancy when a
worker is pregnant or on maternity leave. Ensuring that employers do not see
pregnant or new mothers as an easy target when looking to make staff cuts,
particuarly with the economic impact of Covid-19 in mind. 
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Policing Bill

A response to our letter was received which stated that the government
intends to extend the legislative protections for pregnant and new mothers.
The plan is to extend existing redundancy protection for six months for people
taking maternity, adoption or shared parental leave and to apply the existing
protection from the start of pregnancy. 

This issue was raised as part of our work with Maternity Action to assist them
in their campaigns and we will monitor the progress of the government.

March saw the Police, Crime, Sentencing and Courts Bill progress through it's
second reading in Parliament. Amongst the raft of proposals is the
introduction of noise limits on protests and the ability for the police to shut
down a protest if it is deemed to cause annoyance. 

The poor handling of the Sarah Everard vigil in London by the police exposed
some of the potential pitfalls that these new powers could create and helped
to spur the 'Kill the Bill' protest movement.  

As we know many of the gains from the union movement and within society at
large have come about through the use of protests which have caused
annoyance and would have been illegal if these new legislative proposals are
enacted. 

One feature of the bill which was originally overlooked is how it will impact on
the Gypsy, Roma and Traveller community by altering the definition of criminal
trespass. As was highlighted by Jake Bowers for Novara Media. We have
previously highlighted some of the issues facing the GRT community and this
piece from 2020 by former BAMERC District 3 member Roger Galloway-Smith
offers a great amount of detail around the history of the GRT communities and
why the unions need to continue to stand up for all people. 

We will continue to monitor the situation and put pressure on the committee
examining the bill as it goes through it's amendment stage.
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https://maternityaction.org.uk/
https://www.bbc.co.uk/news/uk-56400751
https://novaramedia.com/2021/04/05/gypsies-roma-and-travellers-are-under-attack-and-so-are-our-collective-freedoms/
https://www.aslef.org.uk/article.php?group_id=7165


The Sewell Report
March saw the release of the Sewell report which looked in to the racial and
ethnic disparities in the UK. The latest report has found no evidence of
structural or institutional racism in the UK and chooses to ignore the role of
class or any other institution or structure in the UK which has a long standing
of putting barriers in the way of people. 

This report comes at a time when the general population are becoming more
aware of the long standing grievances and issues faced by people in the UK
due to their ethnicity, in part this awareness was advanced by the BLM
movement during 2020 and the media coverage it received. on the report our
BAMERC stated:

The government's report on racial disparities will do more damage
than good and should be rejected in all forms. To suggest that
systemic racism is non-existent is an insult, and a kick in teeth to
those who, previously and currently, have been and are being
discriminated against. This report fails to acknowledge the past and
present and we have no faith in it addressing issues in the future.
 
'The Windrush scandal, the Grenfell disaster, the ethnic pay gap in
Britain, and the disproportionate BAME covid death rate, have all
been attributed to systemic racism and yet these barely get a
mention in the government report. This behaviour from the
government is nothing new. But ASLEF will continue to fight for
equality and justice and for a society where the colour of your skin,
your age, your gender, your sex, and any other protected
characteristic, is no longer barrier to education, jobs, health care, or
housing.

The Sewell report was commissioned by Munira Mirza and appointed Tony
Sewell to carry out the report. Both are known for their disbelief in structural
racism and favour the conservative view of individual agency free from any
hegemonic power of the institutions created during empire, removing any
nuance from analysing the impacts of longstanding structures and institutions
on people's lives. We will however continue highlight and campaign against
structural racism. 
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https://www.gov.uk/government/organisations/commission-on-race-and-ethnic-disparities


May Elections
This May we will see elections for Welsh and Scottish
Parliament, police and crime commissioners, Mayor of
London and London Assembly Members, local and
combined authority elections and local council elections in
England.  

As we outlined in Winter's edition we are currently
experiencing a contrived culture war focusing on 

In case you missed it, we have launched an equality calendar earlier this year
which is available to download via our website as a pdf by clicking on the
image or you can download the dates as a csv file to import into your own
personal / work calendar. 

Equality Calendar
Equally Driven Spring 2021

'wokeness'. With the government looking to change how they assess and
address equality within the UK. ASLEF is nationally affiliated to the Labour
Party and we have members that are councillors and members standing in
elections this May whilst Mick Whelan sits on the Labour Party's NEC.  
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https://www.aslef.org.uk/visageimages/Publications/Equality/ASLEF_Equality_Calendar_2021.pdf
https://members.aslef.org.uk/visageimages/Equalities%20publications/ASLEF%202021%20Equality%20Calendar.xlsx


Autumn 2020 
ASLEF 77 St John Street, London, EC1M 4NN

Autumn 2020 
ASLEF 77 St John Street, London, EC1M 4NN

Autumn 2020 
ASLEF 77 St John Street, London, EC1M 4NN

Spring 2021
ASLEF 77 St John Street, London, EC1M 4NN

2021 Spring Dates to make a note of
April 2021:
Whole Month - Stress Awareness and Autism Awareness 
22 Stephen Lawrence Day
26 Lesbian Visibility Day
26 - 2/5 Lesbian Visibility Week

May 2021:
Whole Month - Mental Health Awareness 
3 - 9 Deaf Awareness Week
10 - 16 Mental Health Awareness Week
17 International Day Against Homophobia, Biphobia & Transphobia
22-23 STUC LGBT+ Conference
24 Pansexual and Panromantic Awareness Day

June 2021:
Whole Month - LGBT+ Pride Month & Gypsy, Roma & Traveller History
18 Autistic Pride Day
20 World Refugee Day
22 National Windrush Day
23 International Women in Engineering Day
21-27 Learning Disability Week
28 Stonewall Riots Anniversary

Equally Driven Spring 2021

We heard from different Labour MP's at the TUC equality conferences
throughout February and March  and it is clear that Labour is aligned with the
views of the union movement with regards to workers rights and equality in
the workplace. 

We would encourage you to take notice of any elections taking place in your
locality and ensure that you register and vote as those that are elected will be
in positions to help shape the UK's recovery from the pandemic and ensure
that equality is taken seriously at all levels of government. 

If you're not already registered to vote, you can do so here by 23:59 April 19
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https://stephenlawrenceday.org/
https://www.lesbianvisibilityweek.com/
https://www.mentalhealth.org.uk/campaigns/mental-health-awareness-week
http://genderedintelligence.co.uk/panvisibilityday
https://www.gov.uk/register-to-vote

